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	Soke Education Trust 
JOB DESCRIPTION
Class Teacher



Responsible to: 	Headteacher
Grade:			MPS1-UPS3
Core Purpose:
To meet the Trust’s aim:
“Sustain high expectations, explore the world we live in and transform life opportunities to enable children to learn important knowledge, skills and concepts so they make meaning of the world and thrive within it.”
This job description should be implemented along with the following documents:
· Qualified Teacher Status Standards
· Performance Threshold / Senior Teacher Standards

Classteacher Responsibilities:
· To contribute to the school improvement priorities by providing consistently good teaching and learning
· To be responsible for leading learning within the classroom and effectively deploying additional adults
· To ensure learning is planned to develop children’s skills, knowledge and understanding
· [bookmark: _heading=h.1fob9te]To provide feedback to children on their progress, in accordance with the school’s Feedback, Marking & Assessment policy
· To be an effective team player and contribute to team planning activities
· To effectively manage behaviour, in accordance with the school’s policy to ensure a calm environment, conducive to learning.
· To support children’s pastoral development
· To be a reflective practitioner and identify personal, annual professional development needs

Subject Leader Responsibilities: (following successful completion of an early career teacher’s induction period)

· To monitor the development of a National Curriculum subject area and to review our approach 
· Produce, review and update policy documents associated with an area of curriculum leadership. 
· Develop schemes of work with staff input
· To ensure the provision of resources and equipment
· To identify and promote CPD.
· To keep up-to-date through INSET and relevant documents
· To liaise with Governors, parents and other schools re subject area.
· To monitor and produce assessment objectives
· To actively promote subject linkage and creativity.
· To evaluate learning in your subject through pupil voice, work scrutiny, planning and observation and take relevant action.

Safeguarding

· To ensure an environment that safeguards all pupils
· Encourage good practice by promoting and championing the child protection policy and procedures
· Respond appropriately to disclosures or concerns which relate to the well-being of a child, following school policies at all times.
· To maintain accurate, confidential and up-to-date documentation on all cases of safeguarding and child protection
· Attend and participate in relevant training, sharing the knowledge and ideas gained with colleagues
· To read and keep up to date with changes to school policies and DfE guidance

Work context
· To work in the school, make home visits and provide timetabled support on the playground or on trips
· To be prepared to work with a small minority of children who can at times be challenging and may display verbal and physical behaviours which are difficult.
· To be prepared to occasionally be exposed to bodily fluids when dealing with children who are unwell or need support with their personal hygiene

General Responsibilities
	
	· To undertake such other duties, training and/or hours of work as may be reasonably required and which are consistent with the general level of responsibility of this job 
· To undertake health and safety duties commensurate with the post and/or as detailed in the school health and safety policy. 
· To work in accordance with the school’s equality policy. 
· To ensure that GDPR procedures are followed and implemented.
· To maintain confidentiality


This job description will be reviewed annually.



This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Successful candidates will be subject to an enhanced DBS check and medical questionnaire.
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