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	Job Description

	Job Title 
	Momentum Project Leader (Assistant Principal Level)

	Salary 
	Leadership Pay Range – L6 - L10 or Scale point 44-48 if non-teaching

	Contract
	Full time, fixed term dependent upon funding – Guaranteed funding for 26/27 academic year

	Place of work 
	Stephenson MK Trust, based at Bridge Academy All-through Alternative Provision – with travel to intervention locations as required

	Responsible to 
	Principal  

	Proposed Start date 
	Easter 2026 (with project launch September 2026)



	Job Purpose Statement

	Job Purpose
The purpose of this role is to provide strategic leadership and coordination for the Momentum Project, ensuring the effective implementation of interventions that support vulnerable children across Milton Keynes. The postholder will work collaboratively with a wide range of partners to maximise positive outcomes for children, while overseeing the operational delivery of the project. This includes line management responsibilities, partnership liaison, data analysis, and the effective management of resources to ensure the project’s success.

Key Responsibilities
· Report directly to the Principal and act as a member of the Academy Senior Leadership Team (SLT).
· Attend and represent the Academy at relevant partnership meetings.
· Lead and coordinate the project, providing cover for student-facing staff as required.
· Collaborate with partner schools to plan placements, review interventions, and monitor student progress.
· Deliver training in areas of expertise as appropriate (not sole responsibility for all training).
· Liaise with a diverse range of partners, including partner schools, SEND team, Educational Psychologists, Speech and Language Therapists, Thames Valley Police, and external educational providers.
· Take responsibility for managing the project’s resource budget.
· Oversee the collection and analysis of data to inform student selection and evaluate the effectiveness of interventions.
· Be based mainly at Bridge Academy, with travel to other sites as necessary.
· Undertake a timetabled teaching commitment within tier 2 intervention of up to a maximum of 10 hours per week, as required to support project delivery and model best practice
· Lead school improvement priorities for the Momentum Project as part of the Senior Leadership Team within Bridge Academy and Stephenson MK Trust, ensuring the project contributes strategically to Trust-wide outcomes and the wider Milton Keynes education system





Staff Leadership and Performance Management
· Line manage and performance manage staff involved in the Momentum project, including mentors, youth workers, administrative staff, and teachers
· Carry out annual appraisals for all direct reports, setting clear objectives aligned to project goals and individual professional development needs
· Hold staff to account for their performance, addressing underperformance promptly and fairly in line with Trust policies
· Conduct regular supervision meetings with direct reports to monitor progress, provide support and ensure quality standards
· Support the recruitment, induction and ongoing development of project staff
· Manage staff well, with due attention to workload, wellbeing and work-life balance
· Foster a culture of professional excellence, collaboration and continuous improvement within the project team


Duties and Responsibilities (in line with leadership standards)
Project Culture and Standards
Under the direction of the Principal, the Momentum Project Leader will:
· Create a culture where pupils experience positive and enriching interventions that support their wellbeing and educational outcomes
· Uphold educational standards in order to prepare pupils from all backgrounds for successful reintegration into mainstream provision or their next phase of education
· Ensure a culture of staff professionalism across all project delivery teams
· Encourage high standards of behaviour from pupils during interventions, built on clear expectations and routines that are understood by staff and pupils
· Use consistent and fair approaches to managing behaviour, in line with the school's behaviour policy and project protocols
· Work with partner schools to promote high levels of pupil attendance and engagement with interventions

Intervention Design, Delivery and Assessment
Under the direction of the Principal, the Momentum Project Leader will:
· Establish and sustain high quality intervention delivery across all project strands, based on evidence-informed practice
· Ensure interventions are appropriately structured, coherent and tailored to individual pupil needs
· Establish clear leadership of intervention strands, ensuring staff have relevant expertise and access to professional networks and communities
· Use valid, reliable and proportionate approaches to assessing pupils' progress during interventions
· Ensure regular review and adaptation of interventions based on pupil outcomes and feedback from partner schools

SEND and Vulnerable Learners
Under the direction of the Principal, the Momentum Project Leader will:
· Promote a culture and practices that enable all pupils to access appropriate interventions
· Have ambitious expectations for all pupils with SEND and other vulnerabilities
· Ensure the project works effectively with parents, carers, partner schools and professionals to identify needs and provide appropriate support
· Ensure the project fulfils statutory duties regarding the SEND Code of Practice and safeguarding requirements


Organisational Management and Project Improvement
Under the direction of the Principal, the Momentum Project Leader will:
· Establish and oversee systems, processes and policies so the project can operate effectively and efficiently
· Ensure staff and pupils' safety and welfare through effective approaches to safeguarding, as part of duty of care
· Ensure rigorous approaches to identifying, managing and mitigating risk across all project activities
· Ensure effective use of project budgets and resources, maintaining clear financial oversight and accountability
· Identify problems and barriers to project effectiveness, and develop strategies for improvement that are realistic, timely and suited to the project's context
· Ensure project improvement strategies are effectively implemented and evaluated
· Maintain accurate records and reporting systems to demonstrate project impact and value for money

Staff Management and Professional Development
Under the direction of the Principal, the Momentum Project Leader will:
· Performance manage project staff, including carrying out appraisals and holding staff to account for their performance
· Manage staff well, with due attention to workload and wellbeing
· Ensure staff have access to appropriate, high-standard professional development opportunities relevant to their roles
· Keep up to date with developments in alternative provision, early intervention and multi-agency working
· Seek training and continuing professional development to meet their own needs

Partnership Working and Accountability
Under the direction of the Principal, the Momentum Project Leader will:
· Work with the governing board and Trust leadership as appropriate
· Ensure the project effectively and efficiently operates within required regulatory frameworks and meets all statutory duties
· Work successfully with partner schools and organisations to maximise project impact
· Maintain working relationships with fellow professionals and colleagues across multiple agencies to improve educational outcomes for all pupils
· Represent the project and Academy at strategic partnership meetings
· Provide regular reports on project outcomes, impact and financial management to the Principal and relevant stakeholders


General Responsibilities
· Maintain responsibility for safeguarding and promoting child welfare.
· Demonstrate commitment to personal and professional development.
· Ensure health, safety and welfare compliance for self and others.
· Act in compliance with Trust and school level policies at all times.






	Summary

	Every effort has been made to explain the main duties and responsibilities of this post, however, each individual task undertaken may not be explicitly identified.  You will be expected to comply with any reasonable request from the Principal or CEO to undertake work of a similar level not specified in this job description.

As the Trust and the post-holder develop, there will inevitably be some changes to the duties for which the post is responsible, and possibly to the emphasis of the post itself.  The Trust expects that the post-holder will recognise this and will adopt a flexible approach to work.  This could include undertaking relevant training if necessary.

Should significant changes to the job description become necessary, the post-holder will be consulted and the changes reflected in a revised job description.



	Person Specification

	This section describes the knowledge, experience & competence required by the post holder that is necessary for standard acceptable performance in carrying out this role. 

	 
	Essential/
Desirable

	Education & Qualifications 
	· Qualified Teacher Status (QTS) or equivalent
	D

	
	· Evidence of further professional development relevant to leadership or alternative provision
	D

	Knowledge & Skills
	· Strong leadership and people management skills
	E

	
	· Excellent organisational and project management abilities
	E

	
	· Ability to foster effective working relationships with diverse stakeholders
	E

	
	· Good understanding of safeguarding and child protection requirements
	E

	
	· Ability to deliver training and support the development of others
	D

	
	· Excellent communication, negotiation, and interpersonal skills
	E

	
	· Proficient in the use of IT systems for data analysis and communication
	E

	
	· Knowledge of SEND, inclusion, and behaviour management strategies
	D

	Experience
	· Proven experience in a leadership or coordination role within education or a related field
	E

	
	· Experience line managing staff and supporting their professional growth
	D

	
	· Successful track record of working with vulnerable children or in alternative provision settings
	D

	
	· Experience collaborating with multiple agencies and external stakeholders
	D

	
	· Experience of data analysis and using data to inform decision-making
	D

	Personal Qualities
	· High expectations for all children and a belief in early, effective intervention
	D

	
	· Commitment to the ethos, vision, and values of Bridge Academy
	E

	
	· Ability to work flexibly, prioritise, and respond to changing needs
	E

	
	· Resilience, integrity, and a positive approach to challenges
	D

	
	· Commitment to equality, diversity, and inclusion
	E

	
	· Willingness to travel as required
	E




Safeguarding and Equal Opportunities
Stephenson (MK) Trust is an Equal Opportunities employer.  We are committed to safeguarding and promoting the welfare of children and young people and expect all staff to share this commitment.  This commitment to robust Recruitment, Selection and Induction procedures extends to organisations and services linked to the Trust on its behalf.  This post is subject to an enhanced DBS check, online searches, and other pre-employment checks as outlined in Keeping Children Safe in Education.
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Job Advert

Stephenson (MK) Trust
Momentum Project Leader 
(Assistant Principal Level)


Contract: Full time, fixed term dependent upon funding – Funding guaranteed for 26/27 academic year
Salary: L6 – L10 or NJC Point 44-48: £56,234 - £64,413 (Applicable to non-teaching leaders)
Start Date: Easter 2026 (with project launch September 2026)
Location: Bridge Academy, All-Through Alternative Provision (Milton Keynes)

Are you passionate about making a real difference in the lives of children? Join us in shaping the future of education across Milton Keynes.
Stephenson (MK) Trust is a values-led, forward-thinking organisation dedicated to ensuring every child has the opportunity to thrive and succeed. Our two Academies; one SEMH Academy and one All-through Alternative Provision, based across three geographically dispersed sites, provide high-quality, inclusive education tailored to five distinct areas of need, supporting both male and female students across a diverse community.

Bridge Academy, All-Through Alternative Provision is seeking a dynamic and committed Momentum Project Leader (Assistant Principal Level) to drive an innovative, city-wide intervention project.

This is a unique opportunity to have systematic impact city wide. The children of Milton Keynes will benefit significantly by this project, which is both innovative and designed to offset the national picture of children receiving support too late, resulting in significant lost learning and detrimental impacts on their outcomes and life chances.

In this role, the successful postholder will:
· Lead and coordinate the Momentum Project, working directly with the Principal and as a key member of the Senior Leadership Team.
· Line manage a team of mentors, youth workers, admin, and teachers dedicated to the project.
· Collaborate with partner schools and a wide range of professionals, including SEND teams, Educational Psychologists, Speech and Language Therapists, Thames Valley Police, and external providers.
· Oversee project operations, budget, and data analysis to ensure the highest standards of intervention and support.
· Play a central part in shaping and delivering a project designed to make early, effective interventions for vulnerable children.

We are looking for an experienced, motivated leader with a strong commitment to inclusion, early intervention, and multi-agency partnership working.
Benefits include:
· The chance to drive a ground-breaking project with city-wide impact.
· Opportunities for professional development and collaboration with a diverse range of stakeholders.
· A supportive leadership team and the opportunity to influence practice across Milton Keynes.
· High quality professional development and support including bespoke CPD.
· Progression opportunities across the Trust.
· Free Lunches.
· Local Government Pension Scheme.
· 28 days annual leave rising to 32 after 5 years of service. (Applicable to non-teaching leaders)

For an informal and confidential discussion about this role, please contact our recruitment team on 01908 889400 or recruitment@stephensonmktrust.org.uk. We welcome visits to our academies by arrangement.

To apply, please head over to My New Term using the link below and submit your completed application: 

Stephenson (MK) Trust, Milton Keynes, Buckinghamshire | Teaching Jobs & Education Jobs | MyNewTerm
Closing date for all applications: midnight 12th February 2026	
Shortlisting of applications: 13th February 2026	
Interview Date: 24th February 2026

We reserve the right to interview and appoint before the closing date, so early application is encouraged.

Stephenson (MK) Trust is an Equal Opportunities employer.  We are committed to safeguarding and promoting the welfare of children and young people and expect all staff to share this commitment.  This commitment to robust Recruitment, Selection and Induction procedures extends to organisations and services linked to the Trust on its behalf.  This post is subject to an enhanced DBS check, online searches, and other pre-employment checks as outlined in Keeping Children Safe in Education.
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