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AND SCIENCE COLLEGE

Subject Leader: Head of English
Full Time
Teachers Professional Scale + TLR 1B (£12,523)

Do you want to work with a dedicated and supportive group of senior leaders? Can you develop a vision for academic excellence and a love of learning? 
Following the promotion of the incumbent, Moulton School is looking to build upon the success of recent years and is seeking to appoint a new dynamic, team player (with a sense of humour) who puts our students and staff at the heart of their work. We are looking for someone who combines a desire for the highest academic standards with an appreciation of child-centred approaches. 
This post-holder, will play an integral role in school improvement, providing inspirational and highly effective leadership. Our core values run through everything we do, and we’d love it if they resonate with you too! We are a GOOD School embarking on the next stages of securing superb provision for our community with our ambition to become the school of choice firmly underway. 
As a key member of our Subject Leaders team, the post-holder will actively support the vision and values of the School, demonstrating loyalty, professionalism and high standards of integrity, confidentiality both within School and the wider community. 
Moulton School is an oversubscribed comprehensive school at the heart of the community with a collegiate staff body and a commitment to staff development and wellbeing. 
Core Purpose
· To promote the core values of the school, including the ASPIRE ethos in order to provide an excellent educational experience. 
· To provide clear strategic leadership and direction for the English Department. 
· To ensure the English curriculum enables all students to achieve to the very best of their ability. 
· To secure and sustain high-quality teaching, learning, and assessment across the department. 
· To fully support all aspects of safeguarding and equality of opportunities. 
· To liaise with the AAHT for Literacy and Oracy to ensure that the English curriculum is adapted to meet the needs of all our learners. 
Core Responsibilities
· Develop and implement departmental goals aligned with the school’s strategic development plan, documented through a comprehensive Department Development Plan. 
· Oversee the development, review, and enhancement of a rigorous English curriculum that fosters both academic excellence and a love for language and literature.
· Complete robust analysis of examination results and use student performance data to identify and address underachievement. 
· Model exemplary teaching practices, and conduct regular teacher appraisals, and learning reviews to provide constructive feedback and improvement plans.  
· Plan an evidence informed, impactful sequence of department led professional learning to ensure that quality first teaching meets the needs of all our learners. 
· Manage the department budget and resources effectively to ensure value for money. 
· Ensure opportunities for learning outside the classroom, such as theatre trips, visits, and whole-school literacy initiatives are firmly part of the curriculum offer. 
Leading and Managing Staff
· Lead and motivate our excellent English team, ensuring clear communication and a collaborative culture. 
· Identify and address professional development needs within the department. 
· Oversee the day-to-day running of the department, including managing the TLR holders, setting of cover work, and management of the departmental timetable.

It’s not just a job, it’s a career – the benefits we offer you: 

· A well-resourced and enjoyable working environment 
· Professional development support to improve your practice
· A school with a strong commitment to improving performance and outcomes.  
· All ECT’s start on MPS2
· Flexible Working Contracts
· Extensive CPD training which provides a range of tailored and bespoke CPD opportunities
· Competitive salaries and pay progression
· [bookmark: _Hlk127713547]Cycle to work scheme
· A supportive leadership team who are engaged in your professional development and success 
· Employee Assistance Programme (Counselling, information and support) 
· Generous Pension Scheme 

We reserve the right to withdraw the advert if sufficient applications are received before the closing date.
[bookmark: _Hlk176187144]Moulton School is a successful, popular and over-subscribed school on the northern boundary of Northampton.  The school was graded Good in its last two Ofsted inspections, and there is a strong commitment to further improvement based on effective teaching and learning and high expectations of students. Whilst maintaining firm discipline, built around our ASPIRE ethos and school values, the school is deeply committed to supporting the development of whole child, and is one of very few schools to hold the Restorative Services Quality Mark.  Our student leadership programme is also a significant strength of the school.  As a member of staff at Moulton School, your on-going professional development is of crucial importance, and the school has an outstanding record of supporting colleagues into middle and senior leadership roles. 

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to show this commitment. The successful applicant will be expected to undertake safeguarding checks, including a criminal record check via the Disclosure & Barring Service, the cost of which will be met by the school.  
Please note, it is an offence to apply for the role if the applicant is barred from engaging in regulated activity relevant to children.
This post is exempt from the provisions of the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975 (2013 and 2020), which requires you to disclose all spent convictions and cautions except those which are ‘protected’ under Police Act 1997 – Part V. 
Please be aware that referees will be contacted prior to interview in accordance with accepted Child Protection Procedures.  

PERSONNEL SPECIFICATION
Subject Leader - English
	
	Essential
	Desirable
	Evidence

	Qualifications
	· Good honours degree in English or a related subject.
· QTS

	· Postgraduate Qualification.
· Further qualifications and/or professional studies relevant to the age-range.
	· A

	Experience
	· Successful leadership/management experience within an English department
· Track record of achievement in raising educational standards.
· Successful experience of using target setting, data analysis and curriculum innovation to improve behaviour and attitudes
· Evidence of promotion of innovation in teaching practice 
· Demonstrable success in leading through significant periods of improvement and development
· A strong track record of using quality assurance to drive standards 
· Proven experience as an excellent teacher and leader.
	· Experience of successful KS5 teaching
· Experience of more than one school
	A, I

	Knowledge and Understanding
	· Expertise in teaching English across Key Stages 3, 4, and 5 to students of all abilities. 
· A developing understanding of school leadership 
· Commitment to acquiring the knowledge of current education legislation, national strategies, trends and innovation.
· The ability to develop a philosophy of high aspiration and expectation for every student giving cognisance to SEND, equal opportunities, diversity, ethos and student management.
· The ability to analyse performance and to articulate reasons behind successful achievement and poor performance and successfully address this. 

	· Understanding of KS2-KS3 transition and primary literacy

	A, I, O

	Skills and Personal Attributes
	· Ability to use data to track, monitor, and evaluate student performance
· High expectations of self and others
· Resilience and motivation to manage day-to-day challenges 
· Proven ability to lead, coach and motivate a team of staff including professional development and effective management of underperformance.
· Strong organisational skills and ability to delegate
· Effective and skilled at implementing systematic behaviour management systems with clear boundaries, sanctions, rewards and praise.
· Relishes accountability and takes personal responsibility for their own actions
· Excellent critical thinking skills; has intellectual curiosity, rigour and a creative approach to solving problems 
· Proven ability to be able to build effective relationships between pupils, families and staff
· An ability to enthuse and engender a desire for learning and passionate commitment to excellence at all levels.
· Commitment to inclusive education providing opportunity for achievement for all.
· Integrity, openness, energy and enthusiasm.
· Strong interpersonal, written and oral communication skills.
	· Resilience, flexibility, and a sense of humour
	A, I, O

	Equal Opportunities
	A demonstrable commitment to supporting and promoting safeguarding, student welfare, equality and diversity
	
	A,I

	Safeguarding
	A thorough understanding of up-to-date safeguarding requirements and best practice
	
	A,I

	Other Requirements
	High expectations for every pupil and a proven track record of making a difference to the learning and experiences of pupils inside and outside the classroom.
	
	A,I,O



A- Application
O- Observation 
I- Interview
April 2026
THIS JOB DESCRIPTION reflects the major tasks to be carried out by the post holder and identifies a level of responsibility at which they will be required to work. In the interests of effective working, the major tasks may be reviewed from time to time to reflect changing needs and circumstances. Such reviews and any consequential changes will be carried out in consultation with the post holder. 

You will be expected to ensure that reasonable care is taken at all times for the health, safety and welfare of yourself and other persons, comply with policies and procedures relating to health and safety within the School and demonstrate awareness/understanding of equal opportunities and other people’s behavioural, physical, social and welfare needs.
 
To carry out any other duties which fall within the broad spirit, scope and purpose of this job description.

image1.jpeg
Science




image2.emf
M  S  S  C


