


WELCOME 
FROM THE HEAD 

Russell Langdown 
Head of School 

Lawn Manor Academy is proud to be part of the Ascend Learning Trust. 

We were the first school to join the Ascend Learning Trust in 

September 2017 and we enjoy close links with all Ascend Learning 

Trust schools. We believe that within each child there is a real potential 

to achieve and that, as teachers, it is our job to ensure that this 

potential is met through their academic studies and high expectations. 

Lawn Manor Academy is an all-ability school and we place great 

emphasis on inclusive education. 

We have an excellent pastoral care system to support pupils and the 

community. We offer a rounded curriculum to suit children of all abilities 

with excellent facilities to support this. We take pride in the focus we give 

to each child as an individual and how we help them to develop and grow 

to achieve well and be a good citizen. 

We have an ambitious vision for our school with a robust strategy for 

achieving it. Our I Learn values are at the heart of our strategies for 

success. 

Working at Lawn Manor Academy is both rewarding and inspiring. We are 

an inclusive environment that celebrates diversity and different cultures 

daily. We are committed to extremely high standards of behaviour and 

have fostered an environment where the relationships that exist within the 

school, and the polite and respectful atmosphere that we enjoy, are 

commented on by all who visit our school. 

By teaching our pupils how to demand the best of themselves, we will send 

them out into the world ready to embrace the challenges they will meet; 

whether they are in the boardroom, on the stage, in the lab or on the 

sports field at home or abroad. A positive mind-set is important at Lawn 

Manor Academy. 

We take pride in "Inspiring and Creating Futures for All". 

Inspiring and Creating Futures for All 







 

Assistant Headteacher Job Description 
 
To support the Headteacher to achieve the vision of “Inspiring And Creating 
Futures For All”. To assist with developing and implementing the strategic goals 
of the school with possible areas of responsibility including Safeguarding or 
Attendance. Other areas of responsibility TBC depending on the skills & 
experience of the successful candidate. The candidate will also provide effective, 
dynamic and inspirational leadership and management and to lead by example 
the professional conduct and practice of teachers and support staff. 
 

• To work with the Headteacher, Senior Leadership Team, Governors and 
others to set the strategic direction of the school, its vision, values and 
ethos. 

• Provide strategic direction for pupil achievement so that all are aware what 
needs to be done to further raise standards 

• To lead by example with integrity, creativity, resilience and clarity. 
• To support colleagues in the management, strategic development and 

vision of the school. 
• To work with the Senior Leadership team to support, shape and deliver the 

School Improvement Plan. 
• Demonstrate optimistic personal behaviour, positive relationships and 

attitudes towards pupils and staff, and towards parents, Governors and 
members of the local community. 

• Be accountable for the progress faculties and teams make towards 
meeting the school targets and strategic objectives. 

• To work with the Headteacher to create and share the vision with 
compassion providing strategic leadership, empowering others to excel. 

• Promote collaborative working to create a climate of mutual challenge 
which secures excellent outcomes for all pupils. 

• To contribute to the self-evaluation process and quality assurance 
processes. 

• To draft workplace policies, procedures and practice. 
• Participate in the day-to-day management of the school, being a visible 

presence and undertake duties throughout the day. 
• Reporting national and local educational strategies and developments to 

staff and other stakeholders. 
• To work with colleagues across Ascend Learning Trust.  

 
Person Specification 
Criteria which will be measured at application and interview: 
 
Qualifications 

• QTS 
• Good quality degree 
• Evidence of recent professional development relevant to the post 

 
Experience & Skills 

• Recent experience as an inspirational and high performing faculty leader, 
an Assistant Headteacher or whole school leadership 



 

• Proven track record of sustained progress in raising standards in outcomes 
for students 

• Ability to promote and model positive behaviour for learning 
• Ability to make sound decisions based on analysis, interpretation and 

understanding of data evidence 
• A proven track record of managing school self-evaluation and 

improvement 
• Experience of developing links to enrich students’ learning including 

collaboration with others 
• A strong team player with excellent organisational skills 
• Able to inspire, enthuse and motivate colleagues, pupils and others to 

achieve 
 
Knowledge & Understanding 

• Knowledge and understanding of the educational landscape and be able 
to translate national policy to the school context 

• Experience of planning and leading projects to implement change 
• Commitment to safeguarding 
• Commitment to diversity and values 

 
Personal Qualities 

• Excellent communication skills, written and verbal 
• Energy, drive and enthusiasm 
• Innovative 
• Strong Interpersonal skills 
• Demonstrable leadership skills 
• Ability to work calmly under pressure 
• A sense of humour, resilience and perseverance 
• Compassion, trust and honesty 

 










