GREAT LEARNERS TRUST

JOB DESCRIPTION FOR CLASSTEACHER

The class teacher will take overall responsibility for a class of children as designated by the
Headteacher.

MAIN PURPOSE

To be responsible for achieving the best possible outcomes for all children and promote safeguard and
wellbeing of all within the school.

TEACHING

The classteacher will:

Deliver high quality teaching and learning to pupils within their class

Inspire children with enthusiasm and a love of learning.

Have a sound knowledge of the requirements of the national curriculum.

Prepare and plan for teaching, taking account of the requirements of all children within their class.
Prepare and develop, teaching materials, teaching programmes, methods of teaching and
assessment and pastoral arrangements.

Use a range of strategies for teaching and maintaining classroom behaviour in accordance with the
school policy.

Assess, record and report on the development, progress and attainment of pupils; academically,
socially and personally.

Ensure that work is marked regularly, and in line with school policy.

Be responsible for the effective management of your classroom to encourage independent learners
in line with the school ethos.

Supervise the work of any support staff, including teaching assistants, who are assigned to work
within the class.

Organise the classroom and learning resources eg. working walls to create a Purposeful, stimulating
and positive learning environment.

Ensure children’s work is valued by managing the provision of good displays in the classroom. Help
in providing displays for public areas e.g. hall, corridors etc.

Be punctual and set a good example to the children.

Communicate and consult effectively with the parents of children.

Wider Professional Commitments

To fulfil all professional duties as laid down in the Conditions of Employment given in the School
Teachers’ Pay and Conditions of Employment Document 2018 (available on the DFE Website)

Staff must ensure that they take care of their own health and safety and that of other persons who

may be affected by their acts or omissions.

To address personal targets as identified within Performance Management cycle /ECT training.

To participate in further training and professional development as appropriate, and use the outcomes
to impact upon the teaching and learning of pupils.

To work as part of a professional team.

To implement the aims, policies and stated ethos and vision of the school.



