
Forest School is committed to safeguarding and promoting the welfare of children. Appointment to this position requires 
an enhanced DBS disclosure. 

 

 

 
PERSON SPECIFICATION 

 

 JOB TITLE  Sports Coach (Football Specialist) 

DEPARTMENT Physical Education 

SECTION Senior School 

LINE MANAGER Director of Sport 

The successful candidate will be required to fulfil all duties as outlined in the job description. In addition to this, 
the candidate should possess the following competencies which are essential to this position: 

CRITERIA  ESSENTIAL DESIRABLE 

QUALIFICATIONS, SKILLS & EXPERIENCE:   
FA Level 2 coach √  

Level 3 (UEFA B) coaching badge and above or similar  √ 
First Aid qualification  √ 
Experience of coaching football to a high level in schools and / or clubs √  

Understanding of a school environment √  

Experience working and / or coaching with young people √  

Experience of using data and video (Veo) to analyse the performances of players and 
teams 

 √ 

An awareness of the sporting ethos of Forest School √  

Excellent interpersonal skills √  

Excellent oral communication skills √  

Willingness and ability to drive a school minibus  √ 

APTITUDES:   
Commitment to continued professional development √  

A self-starter capable of creating new ideas and implementing them  √ 

Flexible approach and readiness to respond to individual pupil needs √  

Ability to work well as part of a team, and to build trust and openness √  

High degree of professionalism √  

Reliable, punctual, diligent and well-organised √  

Commitment to safeguarding and the welfare of students √  

Willingness to be involved in the wider life of the school √  
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A good team player √  

Safeguard and promote the welfare of children √  

Contribute to the wider school community √  

Enthusiastic about working with all children and young people between the ages of 4 
and 18 

√  

Ability to uphold appropriate standards of behaviour  √  

Discretion, courtesy, honesty, and integrity √  

Reliable, punctual, diligent and well-organised √  
 


