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Change lives through a career with our Trust 
 
 

WELCOME TO OUR TRUST 

‘WE CHANGE LIVES’

 

River Tees Multi-Academy Trust is a small but growing Trust in the North East of England serving some of the most disadvantaged communities in the country. We provide the highest quality education for learners who have struggled within the mainstream schooling system. Children and young people are welcomed into our academies, regardless of their challenges, history or additional needs. 
We use a relational approach with our learners, staff and communities. This helps us build trusting relationships that bring out the best in everyone. All staff are committed to improving the life chances of our learners. 
The schools within our Academy Trust improve the character, community and currency of pupils who are excluded or at risk of exclusion from mainstream school, unable to attend school for a variety of medical needs and/or have an Educational Heath and Care Plan that requires specialist provision. Changing Lives is our mission, and this drives everything we do, in every department. Our whole team work together to safeguard our vulnerable learners and give them the confidence to achieve their educational, social, family and career challenges. 
We want our learners to gain the skills, knowledge and qualifications they need to move forward but also to enjoy school and develop a love of learning. 
River Tees Multi-Academy Trust was set up in April 2016, The Trust currently operates 5 Academies across the North East of England. RTMAT works with the most disadvantaged learners. Our intent is to ensure we offer the highest quality provision for our cohort of learners, taking account of their additional needs, social deprivation and gaps in learning. 
Our ethos and values are rooted in ethical approaches to partnership working and our drive to ensure that disadvantaged learners receive the best possible education. 
We are dedicated to investing in the training and development of our staff to ensure they possess the necessary skills for their roles. We welcome applicants who may not yet possess all the required skills but are willing to invest in their own growth to acquire the necessary knowledge.
If you are ready to take the next step in your career, join us as we ‘change lives’.





WELCOME FROM THE CEO

‘WE CHANGE LIVES’

 



I am delighted to extend a warm welcome to all potential candidates interested in joining the River Tees Multi-Academy Trust. Our organisation is dedicated to fostering an inclusive and dynamic educational environment that prioritises the growth and success of both our learners and staff.

River Tees Multi-Academy Trust was established with the mission of providing exceptional educational opportunities across our diverse network of schools. We believe in nurturing talent, promoting well-being, and maintaining high standards of academic excellence. Our core values are centred around character, community, and curriculum. 

We envision a future where every learner is equipped with the knowledge, skills, and confidence to succeed in a rapidly changing world. By championing innovative teaching methods and personalised learning experiences, we are committed to making this vision a reality. 

We offer extensive training programs and career advancement opportunities to support your professional growth.  Our trust is built on mutual respect and inclusion, ensuring a welcoming environment for all.  We value teamwork and collaboration, providing a supportive network to help you thrive. Join us in making a significant difference in the lives of our learners and the broader community. 

River Tees Multi-Academy Trust encompasses several schools, each with its own unique character and strengths. We pride ourselves on our ability to cater to a broad spectrum of educational needs. Our schools are committed to providing a safe, engaging, and stimulating learning environment for all learners. 

We are excited to learn more about you and your potential contribution to our team. We look forward to welcoming dedicated and enthusiastic individuals who share our commitment to educational excellence. 

Thank you for considering River Tees Multi-Academy Trust as the next step in your career. Together, we can empower education and inspire futures.


 Christina Jones
CEO








WELCOME FROM THE HEADTEACHER 

‘WE CHANGE LIVES’

 



Dear Prospective Colleagues,
Thank you for taking the time to consider applying for a role at our school. 
I would like to offer you a warm welcome to River Tees Primary Academy, a unique and inspiring alternate provision where we are dedicated to making a positive and lasting difference in the lives of our learners.
With over 14 years of experience working in alternative provisions and pupil referral units, I am deeply passionate about supporting learners who face challenges in mainstream education, for a variety of reasons. 
At River Tees Multi-Academy Trust, we understand that every learner is unique, and our mission is to provide a safe, nurturing, and inclusive environment where they can thrive academically, socially, and emotionally.
Our school is built on strong core values that guide everything we do: being resilient and brave, trustworthy and kind, making a positive difference, being aspirational and hopeful, and tolerant and respectful. These values are not just words on a page—they are lived daily by the staff, learners, and community we work with.
We pride ourselves on working closely with a wide range of stakeholders, including parents, carers, external professionals, and community partners. This collaborative approach ensures that every learner receives personalised support tailored to their individual needs, enabling them to achieve their full potential and prepare confidently for the next stage of their education and life beyond school.
If you are passionate about making a meaningful impact and want to join a dedicated team committed to transforming lives, River Tees Primary Academy is the place for you. Together, we change lives.
[image: ]Thank you for considering joining our school community. I look forward to welcoming you.



Sophie Moss
Head Teacher
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‘WE CHANGE LIVES’

 



River Tees Primary Academy is an alternate provision school commissioned by three Local Authorities to deliver education to learners who have been permanently excluded from school or are deemed at risk of exclusion for a variety of reasons. Learners who access our provision can have a range of SEND needs and/or are classed as a looked after children. 

The school has a total of 42 commissioned places from Middlesbrough, Redcar and Cleveland and Stockton local authorities. On a case-by-case basis the school may also accept privately commissioned places from local schools or additional places requested by the local authorities we work with. 

River Tees Primary Academy is currently based on a single site on Charlbury Road in Middlesbrough. However, the school also provides a range of outreach work to schools in the local area at an additional cost. 

Our practice is trauma informed and works on a relational approach, which is tailored to meet learner needs. This has proved to be successful in building trusting relationships with our learners and families and supporting them to ‘change their lives’.

Our Academy strives to deliver high quality education to all the students it serves. The Trust and school ethos is ‘we change lives’, and we do this through our 3C curriculum. The curriculum is broad and balanced, focusing on the three key themes of:

Character: Who you are and who you want to be
Community: Links to others and the wider world
Currency: Learning for the future.

River Tees Primary Academy has a vision to change lives, increase opportunity and prepare learners for adulthood. The school was graded ‘Good’ by Ofsted in April 2024. The school has also achieved the Leading Parent Partnership Award for the outstanding work we do with parents and the other stakeholders we work with. We believe every child can achieve and put quality first teaching at the heart of all that we do.  

Staff satisfaction is high where staff are proud to be a member of this school.  We have an ongoing commitment to staff development and well-being, and staff have access to a wide range of benefits which are utilised and appreciated by all that work with us.

Our learners feedback that they are now happier at school. They can recognise the unbelievable progress they make, both academically and emotionally, whilst attending our provision.  


 OUR VALUES 

‘WE CHANGE LIVES’

 


River Tees Multi-Academy Trust is committed to changing lives. We help our staff, learners and communities to be:
· Resilient and brave. 
· Trustworthy and kind. 
· Making a positive difference to learners’, staff and our wider communities’ lives. 
· Aspirational and hopeful. 
· Tolerant and respectful. 

































ABOUT THE ROLE 

‘WE CHANGE LIVES’

 




	Application closing date
	12/10/2026

	Interview Date/s 
	WB19/10/2026

	Location 	 
	River Tees Primary Academy
Charlbury Road
Middlesbrough
TS3 8NH

	Salary 	 	
	SCP 17 – 20  £27,367 - £28,755 (Actual Salary)

	Contractual hours
	37 hrs per week  (+ 2 weeks, including PD days)

	Working Hours 	 
	Monday - Friday

	Basis
	Permanent

	  
	


We require a Transition, Outreach & Inclusion coach with the knowledge, understanding and skills to ensure that all students successfully progress through River Tees Primary and make a successful transition to their next stage of education. The Transition and Inclusion Coach will work collaboratively with our local schools to provide transition and outreach support for primary pupils. The Transition, Outreach & Inclusion coach will support all staff to achieve high standards of teaching and learning and place the pupils of River Tees Primary at the heart of the community it serves. The successful candidate will model the highest professional standards to staff and students in all aspects of the role, maintaining a visible presence and leading by example. 
The Transition and Inclusion Coach will support new learners meet and greets, initial assessments and baseline in both academic and personal development targets. They will be trained to go into local schools and provide a range of outreach services including observations and interventions. They will also provide interventions to students accessing the RTMAT in house provision. 
In collaboration with others, the Transition, Outreach & Inclusion Coach will review the impact of actions taken and respond accordingly and play a key role in ensuring effective implementation of the academy’s safeguarding and equal opportunities policies. The Transition, Outreach & Inclusion Coach will champion the needs of individual learners through positive relationships and professional challenge.
The Transition, Outreach & Inclusion Coach will support the development of safeguarding and child protection policies, procedures and guidance for River Tees Multi Academy Trust and to assist in the coordination of referrals, arranging action and reviewing services for children and families.
The right candidate will believe in holistic and relational support for our learners, ensuring they develop skills that will benefit them in the future. 
The Trust currently operates 5 schools across two main geographical areas (Gateshead and Middlesbrough). This role is based in the Trusts smallest provision River Tees Primary Academy, which is currently based on one site and is currently commissioned for 42 learners with approximately 17 staff members.  
To succeed in this role, you’ll need to be organised, self-motivated, and resilient. You’ll be the sort of person who embraces change, loves a challenge, and enjoys working in a role where no two days are the same. You’ll be an excellent communicator who uses their compassion and emotional intelligence to form positive relationships with colleagues. 
Our Trust celebrates the diversity of our school communities. We actively encourage visits to our school site – once you see our work in practice we are certain you will be committed to joining us in ‘changing lives’.
You are welcome to contact Joanne Winter, School Business Manager, joanne.winter@rtmat.org.uk for an informal discussion about this post prior to application. The Job Description and Person Specification fully outline the requirements of this post and can be found on our website.
Supporting statements should be written in line with the Person Specification - CVs are not accepted. 
This post is subject to an Enhanced DBS check, Social Media check and satisfactory references.  

 
 



JOB DESCRIPTION

‘WE CHANGE LIVES’

 

MAIN RESPONSIBILITIES
We recognise that coaching, support and training may be needed to further develop skills in some of the areas outlined.
· To implement the RTMAT child protection policy and procedures and encourage good practice by promoting these. 
· Respond appropriately to disclosures or concerns which relate to the well-being of a child. 
· To maintain accurate, confidential and up-to-date documentation on all cases of safeguarding and child protection and report where required. 
· To monitor, report and take action to improve attendance.
· To work directly with children in need and their families in the community in order to promote, strengthen and develop the potential of parents/carers and their children in order to prevent children becoming looked after and/or suffering significant harm.
· Where required, liaise with statutory agencies and ensure they have access to all necessary information.
· To initiate and refer pupils to outside agencies and co-ordinate referrals. 
· To liaise with school staff in initiating multi-agency referrals for pupils. 
· When appropriate, to act as lead professional and coordinate Team Around the Child meetings
· To support the care of children where their living arrangements are at risk of breakdown
· To ensure that vulnerable pupils who are victims of abuse are supported appropriately and sensitively and that all actions assigned to RTMAT from planning and interventions meetings are successfully carried out and monitored
· Report and monitor any safeguarding concerns. From referral, develop a register of students who are ‘At Risk’ or have child protection plans.
· Attend and participate in Child Protection Conferences and Planning and Review meetings whilst working closely with colleagues in Children’s Services as required, some of which may take place outside of normal working hours.
· Plan and complete professional assessments of need and risk in respect of parents and carers, using the Local Authority procedures for children in need and at risk of significant harm. Take the lead responsibility to coordinate the multi-agency approach to prevent and address child protection and children in need issues within RTMAT.
· Contact parents when required regarding progress, transition and strategies to support their child.
· Deliver intervention programmes (using e-learning and remote support as required) with individuals and small groups.
· Support learners to access existing youth provisions outside of the school day.
· Ensure all attendance data is complete and accurate. Monitor and take appropriate action regarding the attendance, punctuality and behaviour of students.
· Liaise regularly with other staff including the SENCO to effectively support students with additional needs.
· Monitor behaviour and ensure appropriate support is in place to help students move towards managing their own behaviour more effectively.
· Cover for any teachers who may be absent within the academy. 
· Support the learning of students in class and through blended models.
· Deliver successful learning and support strategies for individual learners.
· Ensure that liaison with all appropriate outside agencies takes place. Complete associated documentation such as referrals and transition documents. Identify instances where professional challenge is needed to outside agencies.
· Organise key events such as parent and community engagement and educational visits.
· Lead and/or organise assemblies.
· Assisting/conducting home visits.
· Ensure that transitions are planned, including the quality assurance and timely delivery of detailed documentation to submit to Pupil Placement Panels and to ensure successful transition.
· Record all actions on MIS.
· Review all incidents on MIS and refer accordingly to Personal Development Lead and the Senior Leadership Team. 
· Provide analysis and guidance regarding individual student behaviour. 
· Contribute to, evaluate and develop the Academy’s PSHE, RSE, SMSC and social and emotional development activities. 
· Provide regular feedback on individual learners, collating and co-ordinating information. 
· Develop student voice.
· Deliver a positive mentoring programme to help address barriers to engagement. 
The above duties and responsibilities cannot totally encompass or define all tasks which may be required of the incumbent. The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility; these factors are reflected in the post grade. All employees are expected to demonstrate a commitment to the principles of equal rights both in relation to employment issues and service delivery and to adhere to the policies of the Trust in performance of their duties.











PERSONAL SPECIFICATION
 
‘WE CHANGE LIVES’

 

 Please refer directly to these when forming your supportive documents demonstrating how you are the right candidate for this role.  
The Trust is committed to investing in the training and development of its staff to ensure they possess the necessary skills for their roles. If you identify any gaps in your experience, please mention them in your application and express your readiness to acquire these skills.
	
 
	Essential
	Desirable 
	Prepared to train 

	GCSE, A-Level or equivalent qualification
	*
	
	

	Level 2 or equivalent in English and Maths 
	*
	
	

	First Aid qualification or willingness to undertake training 
	
	*
	*

	Degree or equivalent
	
	*
	*

	Evidence of recent, relevant continuing educational professional development 
	
	*
	*

	Team Teach trained
	
	*
	*

	Experience working with young people
	*
	
	

	Experience working in education
	*
	
	

	Previous contribution to staff professional development 
	
	*
	*

	Experience in pastoral/student personal development, within a robust whole school safeguarding culture
	*
	
	

	Experience of delivering intervention
	
	*
	*

	Able to relate to all students in a positive and constructive way and inspire them to achieve.
	*
	
	

	Have relentlessly high expectations of students in terms of learning, achievement and behaviour 
	*
	
	

	Ability to use of a range of tools and evidence to support, monitor, evaluate and improve student progress
	*
	
	

	Demonstrable ability to encourage student and parental involvement
	*
	
	

	Evidence of involvement in whole school initiative or development.
	
	*
	*

	Knowledge and understanding of the SEND Code of Practice
	*
	
	

	Knowledge of effective practice for conflict resolution
	
	*
	*

	Understanding of Child Protection and safeguarding practice and responsibilities
	*
	
	

	Knowledge and understanding of supporting young people with mental health difficulties
	
	*
	*

	An ability to be flexible, creative and solution focused.
	
	*
	*

	Effective organisational skills and the ability to prioritise workloads and manage competing demands.
	*
	
	

	Resilience, the ability to work under pressure and able to meet deadlines 
	*
	
	

	Ability to work independently outside of the usual school hours
	
	*
	*

	Evidence of own continuous personal and professional development
	*
	
	

	Car and business insurance to transport pupils where necessary.
	
	*
	*

	Personal Traits

	The successful candidate will be:

· Able to work independently but also as part of a team.
· Dedicated to their practice.
· Punctual and professional.
· Able to maintain successful working relationships with colleagues.
· Reliable and able to be flexible in their approach to work.
· Positive and engaging.
· Able to plan and take control of situations.
· Capable of handling demanding workload and successfully prioritising work.
· Empathetic to those who face barriers to their learning.
· Patient with pupils who take longer to understand information.
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