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SEMH Teacher Job Description

The Harbour is an SEMH provision supporting children with Social, Emotional and Mental Health needs.  Our aim is to create a nurturing, structured and inclusive learning environment where every young person feels safe, supported and able to achieve their full potential.
The Harbour, based on the Spring Meadow Primary School site, is part of LIFE Education Trust, a family of schools who work together and have the same mission, to build great learning communities founded on our values of Courageous Optimism, Boundless Creativity and Heartfelt Compassion. 
We are looking for brilliant people to join our school and Trust community who share and demonstrate our beliefs:
· Courageous Optimism
· Boundless Creativity
· Heartfelt Compassion

   
	Job Title
	SEMH Teacher

	Grade
	Teachers Main Scale

	Contract Type
	Permanent

	Based
	Spring Meadow Primary School – The Harbour

	Reports to
	Executive Headteacher, Head of School and SENCo

	Liaison with
	Executive Headteacher, Head of School, SLT, Teaching and Support Colleagues, Pupils, Parents, external agencies, visitors and Governors

	SEMH Teacher

	Job Purpose
	To plan, deliver and assess high-quality teaching for pupils with Social, Emotional and Mental Health (SEMH) needs, creating a safe, structured and supportive learning environment that enables pupils to re-engage with education, develop positive behaviour, and make academic and personal progress.

The teacher will support pupils who may have experienced barriers to learning, trauma, exclusion or disrupted education, and will work collaboratively with support staff, families and external professionals.

	Specific Duties 

	
	· Plan and deliver engaging adapted learning that meet the needs of pupils with SEMH.
· Adapt teaching strategies to support pupils with varying emotional, behavioural and learning needs.
· Promote a calm, structured and inclusive learning environment that supports emotional regulation.
· Use positive behaviour strategies and restorative approaches to support pupils’ development.
· Monitor and assess pupil progress and adapt teaching accordingly.
· Support pupils to develop resilience, confidence and independence in learning.


	Behaviour and Pastoral Support

	
	· Implement the school’s behaviour policy and SEMH support strategies.
· Support pupils in developing emotional regulation, social skills and positive behaviour.
· Build positive, trusting relationships with pupils to support engagement and wellbeing.
· Work with pastoral staff to support behaviour plans, risk assessments and individual support strategies.
· Promote a culture of respect, safety and inclusion.

	Planning, Assessment and Monitoring

	
	· Assess pupils’ progress and maintain accurate records of attainment and development.
· Contribute to One Plans, EHCP reviews and progress reports.
· Track progress against learning targets and support the development of personalised learning pathways.
· Use assessment information to inform planning and intervention.

	Collaboration and Communication

	
	· Work closely with Learning Support Assistants and other support staff to meet pupils’ needs.
· Communicate effectively with parents/carers and referring schools regarding pupil progress and wellbeing.
· Work collaboratively with external agencies such as therapists, educational psychologists and social workers where appropriate.
· Contribute to staff meetings, reviews and multi-agency meetings.

	Safeguarding and Wellbeing

	
	· Promote and safeguard the welfare of children and young people in line with school safeguarding policies.
· Maintain appropriate professional boundaries and ensure pupils feel safe and supported.
· Be vigilant to safeguarding concerns and report them in line with school procedures.







	General

	
	· To take part in the Trust performance management system, taking personal responsibility for identification of learning, development and training opportunities in discussion with line manager and attend SDP/inset days. 
· To work in accordance with the values, culture, ethos, equalities and inclusion policies of the Trust proactively promoting anti-racist, anti-sexist and anti- discriminatory behaviours in the day to day operation of the job 
· To uphold our way of working and to meet the performance standards as set out by the Trust Head of People.
· Comply with individual responsibilities in accordance with the role, for health and safety in the workplace 
· Ensure that all duties and services provided are in accordance with the School’s Equal Opportunities Policy 
· The Local Governing Committee is committed to safeguarding and promoting the welfare of children and young people and expects all employees and volunteers to share in this commitment 

The duties above are neither exclusive or exhaustive and the post holder may
be required by the Executive Headteacher or Head of School to carry out appropriate duties within the context of the job, skills and grade.
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