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Trust Behaviour and Safeguarding Adviser

Appointment: September 2026



Salary:	Grade 9 (£39862 - £44075) FTE
Contract:	37 hours per week, term time only, Permanent
                         (actual salary £34746 – £38418)



Context

About Venn Academy Trust

Venn Academy Trust was established in 2015 through the partnership of two Headteachers determined to build something different: a trust rooted in inclusion, discipline and high expectations. Since then, Venn has grown to fourteen settings across four local authorities, spanning mainstream, specialist and alternative provision. 
Our schools are independent in character and design. Each academy is shaped around the needs of its pupils and community, with its own curriculum model, staffing structure and operational approach. What binds them together is clarity of culture, disciplined safeguarding, strong behaviour systems and an unwavering belief that every child deserves a high quality education. 
Venn has established a strong reputation for specialist provision across a broad range of need. This includes Social, Emotional and Mental Health needs, Speech, Language and Communication needs, Autism, Moderate and Severe Learning Difficulties, medical provision and alternative pathways. Our expertise lies not in one category of need, but in building environments where complex learners can succeed. 
The central team, plays a key role in ensuring all our schools work as efficiently and effectively as they can.


Context

Venn’s Values

Pioneer 
We design provision that meets need rather than convenience. Where existing systems are insufficient, we build new ones. 

Inspire 
We develop resilient, confident learners who are equipped to navigate challenge and embrace opportunity. 

Achieve 
We expect strong progress and meaningful personal development for every pupil, regardless of starting point. 

Collaborate 
We work alongside families, commissioners and communities to secure sustainable outcomes. 

Create 
We build cultures where all pupils are welcome, known and supported to achieve their full potential. 


Role: Trust Behaviour and Safeguarding Adviser
Salary: Grade 9
Hours: 37 hours a week, term time only plus training days
Start Date: September 2026 
Location: The South (based out of Adwick Venn Central Office but will travel to all the schools in the south) 
Contract: Permanent


Advert
Venn Academy Trust is seeking to appoint an experienced Safeguarding Adviser with a strong working knowledge of behaviour to join our central team, working under the Director of Safeguarding Attendance, Welfare and Risk, supporting Venn schools across the south region. This is a fantastic opportunity to make a real difference to children and young people by strengthening safeguarding practice, improving behaviour culture and championing excellent attendance.
In this role you will:
· Provide monitoring, support and professional challenge to school leaders and safeguarding/behaviour teams, helping them meet statutory duties and trust expectations.
· Review safeguarding, attendance and behaviour information, identify patterns and risk, and support leaders to respond quickly and effectively.
· Audit safeguarding practice and recording systems, supporting schools to be inspection-ready and confident in their safeguarding arrangements.
· Share effective practice across schools, including evidence-based strategies to improve behaviour culture and reduce restrictive practice.
We’re looking for someone who:
· Has significant safeguarding experience and can offer high-quality advice, guidance and challenge to school leaders.
· Has a good working knowledge of behaviour and relational approaches, including supporting staff with de-escalation strategies and effective recording.
· Can build positive, professional relationships with pupils, families, colleagues and partner agencies.
· Is highly organised, comfortable working across multiple sites, and able to communicate clearly with a range of audiences.
· Holds a driving licence, has access to a vehicle and is able to travel independently across the south region (travel is essential).
This post is based in the south region and will involve regular travel to our schools across the area.
For an informal conversation about the role, please contact Laura Carr, Director of Safeguarding Attendance and Risk laura.carr@vennacademy.org 
Venn Academy Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. The successful candidate will be subject to an enhanced DBS check.
Online searches will be carried out on all shortlisted candidates



Job Descripition

About this role

To play a key role in supporting the Director of Safeguarding, Attendance, Welfare and Risk to ensure the Trust delivers operational excellence in all matters relating to pupil behaviour, safeguarding and related aspects within its schools and is compliant with all current legal and regulatory requirements.

Principle Accountabilities

· To promote and safeguard the welfare of children and young people.
· Champion the importance of school attendance, supporting leaders so that it is promoted across the ethos and policies of all schools.
· Provide monitoring, support and professional challenge to school staff who have responsibilities relating to pupil behaviour and attendance, leading to all schools fulfilling expectations and statutory duties.
· Regularly review safeguarding and behaviour data, discuss, and challenge trends, and help school leaders focus on the individual pupils or cohorts who need additional support.
· To support with embedding evidence-based intervention strategies to rapidly improve RPI and triangulate paperwork and behaviour across varying school contexts
· Share effective practice on safeguarding and behaviour management and improvement across schools.
· In relation to pupils who are vulnerable and identified as a significant cause for concern, build strong relationships with families, listen to and understand barriers to attendance and work with families to remove them.
· Under the direction of the Director of Safeguarding, Attendance Welfare and Risk, monitor and analyse attendance rates and behaviour data in order to report to the Board
· Ensure all schools recognise that safeguarding is key and is not looked at in isolation and therefore ensure attendance it is prioritised in wider improvement strategies, such as raising attainment, behaviour, special educational needs and disabilities, wellbeing, and safeguarding.
· To audit schools in relation to safeguarding CPOMs, taking lines of enquiry in readiness for inspection. This includes supporting schools as they engage with and work effectively with the local authority and wider local partners and services including attendance at multi-agency meetings.
· Ensure high aspirations are maintained for all pupils, supporting schools so that processes and support are adapted to the individual needs of particular pupils. This includes those with long term illnesses, special educational needs and disabilities, pupils with a social worker and pupils from cohorts with historically lower attendance such as those eligible for free school meals or those with SEND.
· Support school leaders to repeatedly evaluate the effectiveness of their processes and improvement efforts to ensure they are meeting the needs of pupils as experiences and barriers to attendance evolve.
· Advising on, supporting, and developing high quality assurance procedures for safeguarding and behaviour at academy and trust level.
· Ensure all schools record attendance and safeguarding data accurately in the register.
· Rigorous scrutiny of individual academy work, reporting to the Director of Safeguarding, Attendance, Risk and Welfare on school-level performance, highlighting any concerns, and making recommendations for solutions where improvement is not rapid enough.
· For schools that are struggling with areas of safeguarding, work with school leaders to develop a comprehensive action plan to improve responsiveness.
· Develop and implement highly effective safeguarding policies and systems promoting positive behaviour culture.
· Advise on the reintegration of students who have been absent due to suspension.
· Help staff to coach, mentor and empower pupils to make informed choices about their own learning, behaviour and attendance and to understand the links between these.
· Ensure successful behaviour strategies and approaches are shared, including case studies of successful behaviour interventions or changes implemented by schools. 
· Support school-based staff to make referrals to support services and organisations that can provide support.
· In partnership with school-based staff, meet with pupils and parents at risk of severe absence to regularly discuss and review the support which has been provided.
· Advise, train and support staff in the recording of behaviour and restrictive physical restraint in line with trust procedures. 
· Where voluntary support has not been effective and/or has not been engaged with, work with school-based staff and the local authority to initiate legal intervention.
· Undertake CCTV reviews against record keeping to ensure practice if of good quality.
· Ensure that all work is completed with a commitment to equality and anti-discriminatory practice, as a minimum to standards required by legislation.
· The Health and Safety at Work etc. Act 1974 and associated legislation places responsibilities for health and safety on the school, as your employer and you as an employee. In addition to the employer’s overall duties, the post holder has personal responsibility for their own health and safety and that of other employees; additional and more specific responsibilities are identified in the schools Health and Safety policy
Job Description

 
Key Responsibilities

Responsibility for Staff
The post holder will advise on pupil safeguarding and behaviour and provide support for Principals and school staff. There is no direct line management function in the role 

Responsibility for Physical Resources
The post holder is responsible for the security of the trust data including sensitive records, overseeing policies, procedures and information and ensuring that they meet statutory requirements
                  

 Working relationships

Within the wider Multi Academy Trust 
There will be working relationships at various school locations across the trust with some the strongest links being to:
• The Executive Team 
• The Board of Trustees 
• Principals 
• School Business Managers 
• School partners responsible for monitoring attendance 
• Other Central Team officers

With External Bodies to the Venn Multi Academy Trust 
There will be a need to liaise with numerous bodies external to the trust with the 
key contacts being:
• DfE 
• External agencies working in partnership with Venn Academy Trust. 
• Local Authorities’ School Attendance Support Teams 
• Other relevant stakeholders incl. Ofsted, DfE and ESFA

Job Description

Structure Chart
Trust Behaviour and Safeguarding Adviser
Director of Safeguarding Attendance and Welfare
Trust Behaviour and Attendance Lead  
Chief Executive Officer

Person Specification
The information listed as essential (shaded column) is used as part of the job evaluation process. The requirements identified as desirable are used for recruitment purposes only. Codes: AF = Application Form, I = Interview, CQ = Certi cate of Quali cation, R = References (should only be used for posts requiring DBS), T = Test/Assessment, P = Presentation.

	Criteria
	Essential
	Desirable
	Identified

	01. Qualifications
	
	
	

	Level 4+ professional qualification in a relevant discipline
	x
	
	AF

	GCSE English and Maths grade C/4+ or equivalent
	x
	
	AF

	02.  Relevant Experience
	
	
	

	Experience of working in an improvement role
	x
	
	AF

	Extensive experience of working in an educational setting or local authority, including health & social care
	x
	
	AF

	Experience of working with families to improve outcomes for vulnerable pupils
	
	x
	AF

	Extensive experience of working with other partner and external agencies e.g. LA 
	
	x
	AF

	Experience of using management information systems to monitor data and provide report to those with responsibility for safeguarding
	x
	
	AF/I

	Knowledge of the range of factors which could contribute to safeguarding concerns
	x
	
	AF

	Excellent knowledge of behaviour and relational approaches both internal and external.
	x
	
	AF/I

	Technical expertise in targeted support and embedding practices that have impact on children’s ability to regulate their behaviour
	x
	
	AF/I

	03. Skills
	
	
	

	Motivation to work with children and young people.
	x
	
	AF, I, R


	Ability to form and maintain appropriate relationships and personal boundaries with children and young people.
	x
	
	AF, I, R

	Excellent numeracy/literacy skills
	x
	
	AF

	Excellent ICT skills
	x
	
	AF

	The ability to adapt to both varying tasks and those of a routine nature.
	x
	
	I, R 

	The ability to absorb information readily and speedily and work under pressure.
	x
	
	AF, I, R 

	Effective time management and organisation.
	x
	
	I, R

	Know when to consult, make decisions and defer to others.
	x
	
	AF, I, R

	The ability to work under pressure and to meet deadlines.
	x
	
	I, R

	A good understanding of the need for confidentiality.
	x
	
	AF, I, R

	Excellent organisational, planning and analytical skills.
	x
	
	AF, I, R

	The ability to influence and motivate, particularly those that you do not directly manage.
	x
	
	I, R

	The ability to communicate complex concepts and data to a range of audiences.
	x
	
	I, R

	The ability to advise others on safeguarding and behaviour.
	x
	
	I, R




	04. Knowledge
	
	
	

	A knowledge and commitment to safeguarding and promoting the welfare of children and young people.
	x
	
	AF, I, R

	A good working knowledge of Team teach 
	x
	
	AF, I, R

	Full working knowledge of relevant policies / codes of practice / legislation for children and young adults.
	x
	
	AF, I, R

	Knowledge of strategies to improve effectiveness of safeguarding
	x
	
	AF, I, R

	The ability to undertake a wide range of administrative tasks.
	x
	
	AF, I, R

	Evidence of Continuing Professional Development
	x
	
	AF, I, R

	Good working knowledge of legislative acts supporting attendance including Education Act, The Children Act, The Crime & Disorder Act and the Anti-Social Behaviour Act.
	
	x
	AF, I, R

	An understanding of the current barriers to pupil learning in relation to behaviour
	x
	
	AF, I, R

	05. Interpersonal/Communication Skills:
	
	
	

	Ability to establish professional, effective working relationships with a range of partners/colleagues and children and young people.
	x
	
	AF, I, R

	Ability to show empathy whilst setting standards and commanding credibility through expertise.
	x
	
	AF, I, R

	The ability to respond effectively to staff, outside agencies, suppliers and the general public at all levels, both in person and over the telephone.
	x
	
	AF, I, R

	Outstanding communication skills; ability to communicate effectively at CEO, Principal, senior staff and trustee level and to liaise effectively with internal and external stakeholders, as well as Government agencies.
	x
	
	AF, I, R

	Willingness to constructively analyse the work of self and others in order to refine and improve systems and procedures.
	x
	
	AF, I, R

	Demonstratable skills to effectively write and deliver training to a variety of audiences
	x
	
	AF, I, R

	06. Written Skills
	
	
	

	The ability to produce succinct written reports.
	x
	
	AF, I, R

	Use of emails and other electronic communications systems.
	x
	
	I, R

	07. Other
	
	
	

	A driving licence, business car insurance and access to a car for travel across the trust is essential
	x
	
	AF, R

	
	
	
	

	
	
	
	

	Additional Requirements
	
	
	

	The requirements listed below are not considered during the job evaluation process, but are essential requirements for the role that will be assessed during the recruitment process

	Disclosure of Criminal Record:
	
	
	

	The successful candidate’s appointment will be subject to the Trust obtaining a satisfactory Enhanced and Barring List Disclosure from the Disclosure and Barring Service
	x
	
	DBS DISCLOSURE

	If the postholder requires a DBS disclosure the candidate is required to declare full details of everything on their criminal record
	x
	
	AF (after short listing)

	If the postholder does not require a DBS disclosure the candidate is required to declare unspent convictions only
	
	N/A
	AF (after short listing)





Context
 Additional information

For an informal conversation about the role, please contact:
Laura.carr@vennacademy.org
Closing date:		3 June 2026
Interviews:		w/c 8 June 2026


Venn Academy Trust is committed to achieving fairness and equality in employment and welcomes applications from all sections of the community.

Our Trust is fully committed to safeguarding and promoting the welfare of pupils and expects all staff to share this commitment.

The successful candidate will be required to undertake an Enhanced DBS check.
Online searches will be carried out as part of Venn Academy Trust’s recruitment due diligence
for all shortlisted candidates, in line with Keeping Children Safe in Education.
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