	Person Specification: REGIONAL ALTERNATIVE PROVISION LEAD



	Criteria:
	Essential:
	Desirable:

	Qualifications 
	• Relevant degree or equivalent professional experience in education, youth services, SEND, inclusion or a related field 
• Evidence of ongoing professional development relevant to alternative provision, safeguarding, SEND, behaviour or inclusion
	• Qualified Teacher Status (QTS) or relevant teaching/training qualification (desirable depending on experience) 
• Leadership or management qualification 
• DSL qualification/training 
• Additional qualifications relating to SEND, SEMH, trauma-informed practice or therapeutic approaches

	Experience 
	• Significant experience working within Alternative Provision, SEND, inclusion, education/schools, youth services or a related setting 
• Experience of leading, managing or developing provision that supports learners with barriers to education 
• Experience of managing staff teams and supporting effective service delivery 
• Experience of working with young people with SEND, SEMH, behavioural needs and complex barriers to learning 
• Demonstrable experience of improving outcomes, engagement, attendance or progression for children and/or young people
	• Experience of developing a new provision, service or programme 
• Experience working across multiple sites, regions, local authorities or MAT structures 
• Experience of AP commissioning, funding arrangements or partnership contracts 
• Experience preparing for inspections, audits or external quality reviews

	Knowledge and understanding 
	• Strong understanding of Alternative Provision, inclusion and the barriers that can prevent young people accessing education 
• In-depth knowledge of SEND, SEMH, behaviour support, safeguarding and relational approaches 
• Strong understanding of the SEND Code of Practice and how this informs personalised provision and support planning 
• Understanding of Education, Health and Care Plans (EHCPs), including supporting effective delivery, review and outcomes for learners with identified needs 
• Knowledge and understanding of Section 19 duties relating to the provision of suitable education for children and young people who are unable to access mainstream education 
• Understanding of effective quality assurance, continuous improvement and accountability processes 
• Knowledge of safeguarding requirements, risk management and safe working practices 
• Understanding of multi-agency working and partnership approaches, including working with schools, local authorities, families and external agencies 
• Strong understanding of data, reporting and using information to monitor progress and improve outcomes
	• Knowledge of local authority commissioning processes and education pathways
• Knowledge of trauma-informed approaches and therapeutic interventions
• Understanding of preparation for adulthood pathways and progression routes

	Skills & abilities 
	• Strong leadership skills with the ability to develop, motivate and support staff teams 
• Ability to strategically develop and operationally manage learning opportunities across multiple settings 
• Ability to coordinate learner placements and ensure appropriate personalised pathways 
• Strong communication, influencing and stakeholder management skills 
• Ability to build effective relationships with schools, local authorities, families and external agencies 
• Ability to monitor quality, compliance and outcomes across provision 
• Strong organisational skills with the ability to prioritise competing demands 
• Ability to analyse data and use insight to drive improvement 
• Experience of safeguarding processes, risk assessments and managing operational risks
	• Experience managing budgets and resources 
• Experience developing policies, procedures and operational frameworks 
• Experience managing contracts, service level agreements or commissioned services 
• Experience leading reintegration, inclusion or reducing exclusion strategies

	Personal attributes 
	• Passionate about improving outcomes for children and young people
• High levels of emotional intelligence and ability to build positive relationships
• Resilient, calm and solution-focused when managing challenging situations
• Strong values around inclusion, equality and personalised support
• Able to balance compassion with high expectations and clear boundaries
• Reflective, adaptable and committed to continuous improvement
• Able to work collaboratively while taking ownership and accountability
	• Entrepreneurial mindset with the ability to contribute to service growth and development 
• Experience working in a changing or developing organisation

	Other requirements
	 Full, clean driver’s licence with business insurance
• Ability to travel between sites as required

	



All staff within Muve Futures are expected to promote and safeguard the welfare of children and young people you are responsible for, or come into contact with, in accordance with our Safeguarding Policies.

