[image: A logo with a letter c

Description automatically generated]



[bookmark: _Hlk204177641]JOB DESCRIPTION 
Post Title:	Assistant Director of Science	
Salary:	L4 to L8
Post Status:	Permanent
Disclosure level:	Enhanced
Responsible to:	Director of Science

Role Overview
This is a key leadership role within the Science faculty, supporting the strategic direction set by the Director of Science. The postholder will play a central role in driving high standards of teaching, learning, and student outcomes across all Key Stages. Responsibilities include curriculum development, staff training, quality assurance, and targeted student interventions. The role also involves mentoring colleagues, leading professional development, and contributing to the continuous improvement of departmental practice. The role includes deputising for the Director when required and demands a proactive, collaborative, and data-informed approach to leadership.

Responsibilities
· Support the Director of Science in delivering strategic objectives and deputise in their absence when required.
· Promote and maintain high standards across the faculty through effective systems, processes, and monitoring.
· Lead and deliver high-quality staff training and professional development (INSET).
· Collaborate with Lead Teachers and Associate Lead Teachers to support staff development in identified areas of need.
· Contribute to curriculum planning and development to enhance student engagement and learning outcomes.
· Implement and oversee quality assurance procedures, including lesson observations and performance management.
· Analyse student performance data to identify individuals requiring intervention and coordinate appropriate support strategies.
· Plan, lead, and evaluate targeted academic interventions across year groups.
· Lead the induction and integration of new staff into the faculty, ensuring they are well-supported and aligned with departmental expectations.
· Maintain effective communication within the faculty and across the wider school to support collaborative working.
· Undertake any other duties reasonably associated with the role, in line with faculty and school priorities.





PERSON SPECIFICATION – Assistant Director of Science
	
	Ess
	Des
	MOA

	KNOWLEDGE/QUALIFICATIONS
	
	
	

	Degree-level qualification with Qualified Teacher Status
	*
	
	A/C

	Strong subject knowledge in Science across Key Stages 3 and 4
	*
	
	A/I

	Thorough understanding of assessment and monitoring practices
	*
	
	A/I

	Awareness of current national developments in Science and education
	*
	
	I

	
	
	
	

	EXPERIENCE
	
	
	

	Successful teaching of Science at Key Stages 3 and 4
	*
	
	A/R

	Proven track record of strong student outcomes
	*
	
	A/I

	Experience of using data to raise expectations, achievement, progress, and attainment
	*
	
	A/I

	Experience of middle leadership in Science or a similar setting
	*
	
	A/R

	Experience of leading staff development or training
	
	*
	A/I

	Experience of curriculum development
	
	*
	A/I

	
	
	
	

	SKILLS 
	
	
	

	Excellent classroom practice
	*
	
	A/I

	Ability to lead and support staff effectively
	*
	
	I/R

	Strong communication skills and ability to relate to people at all levels
	*
	
	I

	Ability to analyse and interpret data to inform decision-making
	*
	
	A/I

	Competence in planning and delivering interventions
	*
	
	I

	
	
	
	

	BEHAVIOUR AND OTHER RELATED CHARACTERISTICS
	
	
	

	High levels of personal commitment and professionalism
	*
	
	I/R

	Ambitious nature, with a desire to achieve excellence
	*
	
	I

	Willingness to learn and apply new strategies to improve teaching and learning
	*
	
	I

	Ability to work collaboratively and build positive relationships
	*
	
	I/R

	Commitment to inclusive education and alignment with the school’s values
	*
	
	I

	Commitment to continuing own professional development
	*
	
	A/I

	Commitment to safeguarding and promoting the welfare of children
	*
	
	A/I



	Key:
A = Application               C = Certificate
I = Interview                     R = Reference




N.B.  We will require an enhanced DBS check for the successful candidate.



[bookmark: _Hlk204177991]Carlton Academy Trust has adopted the principles of Safer Recruitment and will safeguard and promote the welfare of children and young people and expects all staff and volunteers to do the same.  Successful applicants will be required to undertake an enhanced Disclosure and Barring Service check and subscribe to the DBS update service.

Carlton Academy Trust is an equal opportunities employer.
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