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MPS/UPS*
PERMANENT – Start from Easter 2026 or September 2026
	Job Title:
	Teacher of Science (MPS/UPS)

	Work Location: 
	Academy Based

	Responsible to: 
	Head of Science

	Responsible for:
	The provision of a full learning experience and support for students. 
No Line Management responsibilities.

	Liaising with:
	Senior Leadership Team, Post Holders in Science, teachers and support staff, external agencies and parents as necessary.

	Time/Hours:
	Full time as specified within the STPCD 195 days.



	General Job Purpose

	· Under the reasonable direction of the Principal, carry out the professional duties of a school teacher as set out in the current School Teachers' Pay and Conditions Document (STPCD).
· Implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students and support a designated curriculum area as appropriate.
· Monitor and support the overall progress and development of students as a teacher.
· Facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential.
· Contribute to raising standards of student attainment.
· Share and support the Academy’s responsibility to provide and monitor opportunities for personal and academic growth.
· Support and maintain collaborative relationships with staff and external professionals.

	Teaching and Learning

	· Deliver lessons tailored to students’ educational needs, including setting and marking work. 
· Monitor and report on student attendance, progress, and attainment. 
· Provide written and verbal feedback, reports, and references for individuals and groups. 
· Integrate ICT, Literacy, Numeracy, SMSC, FBV, careers, and subject specialisms into teaching. 
· Follow faculty schemes of work and deliver assigned teaching programmes. 
· Ensure high-quality learning experiences that meet internal and external standards. 
· Prepare and update teaching materials as needed. 
· Use varied, differentiated teaching methods to engage learners and meet syllabus demands. 
· Uphold discipline and promote positive behaviour, punctuality, and high standards. 
· Conduct assessments as required by exam boards and Academy procedures. 
· Provide clear, constructive feedback through marking and grading.
· Deploy classroom support effectively. 

	Curriculum Planning and Provision

	· Support development of syllabuses, resources, schemes of work, marking policies, and teaching strategies. 
· Contribute to faculty improvement planning and implementation. 
· Plan and prepare lessons and courses. 
· Participate in whole-Academy planning activities. 
· Assist with curriculum development to ensure relevance to student needs and specifications. 
· Support the development of Cultural Capital and enrichment opportunities. 
· Teach a second subject at Key Stage 3 and/or 4 as required by Academy policy.

	Pastoral 

	· Serve as Form Tutor, including delivering PSHE. 
· Promote student well-being and progress within the form group. 
· Liaise with the Head of Year to implement the Academy’s pastoral system. 
· Register students, attend assemblies, and support tutor group presentations. 
· Monitor student progress and maintain accurate records. 
· Contribute to action plans, progress files, and reports. 
· Alert staff to student concerns and suggest solutions. 
· Communicate with parents and external agencies regarding student welfare. 
· Apply Positive Behaviour Management to support learning.
· Support enrichment and Cultural Capital development to enhance student life opportunities.

	Staff Development

	· Maintain and enhance subject knowledge and teaching methods. 
· Participate in staff development and training programmes.
· Engage in the Performance Management/Appraisal process. 
· Contribute positively to team collaboration and Academy-wide working relationships.
· Collaborate with staff to ensure effective sharing and use of resources across the Academy.
· Participate in staff development and training programmes.

	Communication and Liaison

	· Communicate effectively with parents and external stakeholders as appropriate. 
· Follow Academy communication policies. 
· Participate in liaison events such as parents’ evenings and review days. 
· Support development of subject and external links, including for SEND, PP, and More Able students.

	Academy Ethos

	· Support the Academy’s mission, ethos, and encourage others to do the same. 
· Contribute to meeting legal requirements for worship through ‘Thought for the Day’. 
· Actively promote Academy policies. 
· Comply with Health and Safety policy and conduct risk assessments as needed.



Safeguarding 

Joseph Leckie Academy is committed to safeguarding and promoting the welfare of children and young people and all staff must ensure that the highest priority is given to following the guidance and regulations to safeguard children and young people. All staff are to have due regard for safeguarding and promoting the welfare of children and young people and to follow the child protection procedures adopted by Joseph Leckie Academy. Any safeguarding or child protection issues must be acted upon immediately by informing the Designated Safeguarding Lead or DDSL. 
This job description reflects the policies agreed by the Trustees. The duties, responsibilities and accountabilities highlighted in this job description are indicative and may vary over time. This job description will be reviewed regularly and is an integral part of the appraisal and line management process. 
Please note: Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task may not be identified. The teaching time associated with this post is 20 hours out of a possible 25 one hour lessons. 
	ACCEPTANCE OF THE JOB DESCRIPTION BY POST HOLDER

	I can confirm my acceptance of the Job Description as outlined above

	EMPLOYEE NAME:
	

	EMPLOYEE SIGNED:
	

	DATE:
	

	EMPLOYER NAME:
	

	EMPLOYER SIGNED:
	

	DATE:
	




	JLA Person Specification

	Criteria
	Essential
Desirable
	Application
Interview
Reference

	Qualifications and Experience

	Degree or equivalent in the relevant subject(s)
	E
	A

	UK Qualified Teacher Status or equivalent
	E
	A

	Relevant experience of working in a secondary school as a teacher or teacher training
	E
	A, I, R

	Professional Experience and Practice

	Recent experience and impact in raising students’ attainment and progress
	E
	A, I, R

	Recent experience and impact in teaching Combined and/or Separate Science at GCSE
	E
	A, I, R

	Ability to teach at Post 16 in one or more area or Science
	D
	A, I, R

	Ability to teach a second subject to at least KS3, if required
	D
	A, I, R

	Confident in supporting students academically and pastorally across KS3 and KS4
	E
	A, I, R

	Ability to coach and/or mentor others including teaching staff
	D
	A, I, R

	Evidence of continued personal and professional development
	E
	A, I, R

	Reflective practitioner who acts on advice and feedback
	E
	A, I, R

	Experience in contributing to enrichment activities and/or opportunities for students to enhance their cultural capital within and/or beyond the curriculum
	E
	A, I, R

	Demonstrate an understanding and proactive approach to safeguarding, equal opportunities, health and safety and other policies and practices
	E
	I, R

	Ability to teach PSHE as part of the form tutor role
	E
	A, I, R

	Experience of or knowledge of working in a multi-cultural and diverse school
	E
	A, I, R

	Knowledge and Skills

	Demonstrates a passion for learning and an outstanding practitioner
	E
	A, I, R

	Secure commitment and vision for Science and all disciplines within
	E
	A, I, R

	Demonstrates ability to work well in collaboration with others
	E
	A, I, R

	Communicates effectively with students, colleagues, stakeholders
	E
	A, I, R

	Effective time management and organisational skills
	E
	A, I, R

	Motivates and inspires students and parents
	E
	A, I, R

	Knowledge of assessment, recording and reporting
	E
	A, I,

	Knowledge of using Arbor, Class Charts, and other data management to monitor students well-being and progress
	E
	A, I, R

	Supports and develops cross-curricular links, including the delivery of SMSC, FBV, literacy, numeracy, careers, and well-being
	D
	A, I, R

	Excellent ICT and Literacy skills
	E
	A, I, R

	Knowledge and use of TEEP or other similar pedagogy model
	E
	A, I, R

	Personal Attributes and Qualities to be assessed during the interview process

	Personal impact, presence and ability to inspire and maintain high expectations
	E
	I, R

	High level organisational and management skills
	E
	I, R

	Outstanding inter-personal skills which motivate and inspire students, staff and parents
	E
	I, R

	A reflective practitioner who responds to change positively
	E
	I, R

	Enthusiasm, resilience, reliability and integrity
	E
	I, R

	High commitment to challenge students to achieve their potential
	E
	I

	An ambition for further professional and career development
	E
	I, R

	Dealing sensitively with staff, students and other stakeholders
	E
	I, R

	Flexible, able to work under pressure and meet deadlines
	E
	I, R
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