
John’s C of E Primary School, Watford  

Growing Together in Love and Respect 

Lunchtime Eagle Play Mentor (EPM) 

 

Working Hours:  11 hours  per week, 11am-1:45pm Monday, Tuesday, Wednesday & Friday, 

Term Time only  

Payscale: H1    Contract Type: Permanent   Start Date:  September 2026 

Closing Date: 10th July 2026        Interview date: 14th July 2026 

An opportunity has arisen to join the St John’s Church of England Primary School staff team 

and we are currently recruiting for Eagle Play Mentor to support our children during 

lunchtimes. The role involves working together as part of a  team supporting St John’s 

Church of England Primary School children during their lunchtime, the children eat within 

their year group in the hall and studio and play in either our main or rooftop playground.  

 

Key areas of work will include: 

●​ Ensuring the safety and wellbeing of children at lunchtimes 

●​ Preparing the dining area for lunchtime 

●​ Serving food to the children (Food handling training will be provided). 

●​ Some light cleaning of the surfaces and dining areas 

●​ Supervising positive playtimes both outside and inside 

There are two playgrounds at St John’s Church of England Primary School,  one at  ground 

level and the other at rooftop level. You will be required to work at both levels.   

We believe that: 

●​ The child should be at the centre of all that we do. 

●​ We should be developing a love of learning across the whole school - pupils, families 

and staff. 

●​ Our staff should have the opportunities to develop and grow.  

●​ Staff wellbeing is central to delivering quality education 



 

●​ Please note: We reserve the right to bring forward the closing date of any vacancy when a 

suitable number of applications have been received. Candidates are therefore recommended 

to submit their application as soon as possible. 

St John’s is committed to safeguarding and promoting the welfare of children and all staff are expected to share in this commitment. Applicants will 

undergo child protection screening appropriate to the post, including checks with past employers and application to the Disclosure and Barring Service. A 

probationary period is applicable for all support staff. The data that we collect during the recruitment process is private data which we will hold securely 

and use for the purposes of recruitment. If you are unsuccessful, your information will be held for 6 months after the process and then destroyed.  


