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 Assistant Headteacher

	Salary scale:
	Leadership 2 - 6

	Working hours:
	0.6 FTE

	Academy/department:
	St. Chad’s C of E Primary School

	Responsible to:
	Headteacher and Governing Body of school

	Nature of contract:
	Permanent



Job purpose:
Carry out the duties of the post in accordance with the School Teachers’ Pay and Conditions Document, including the conditions of employment for Assistant Headteachers, and the Academy’s own policies. Support the Headteacher in the effective organisation, management and development of the school, while undertaking teaching duties as required. Lead the development of a core subject across the school and contribute to raising standards in the wider curriculum. Drive sustained improvements in the quality of teaching and learning through the effective use of instructional coaching, and share professional knowledge, skills and expertise with colleagues across the Trust. Take responsibility for strengthening and promoting the Christian distinctiveness of the school.

Job specific responsibilities:
· Provide strategic leadership in promoting the vision, values and Christian distinctiveness of Abbey Multi-Academy Trust and St. Chad’s.
· Support the Headteacher, governors and senior leadership team in setting and delivering the strategic direction of the school.
· Lead by example to drive continuous school improvement, sustaining high expectations for teaching, learning and pupil achievement.
· Contribute to self-evaluation, school improvement planning, policy development and SIAMS inspection processes.
· Monitor, evaluate and improve the quality of teaching and learning, using data to set challenging targets for individuals and groups of pupils.
· Lead, manage and develop staff through performance management, instructional coaching and high-quality professional development.
· Support and challenge staff to secure continual improvement and promote accountability at all levels.
· Lead and support subject leaders to ensure an engaging, inclusive and ambitious curriculum that meets the needs of all learners.
· Ensure core skills are maintained at a high standard across the school.
· Promote a positive, inclusive, safe and supportive school culture, safeguarding the welfare, health and safety of pupils and staff.
· Play a full role in the effective day-to-day organisation and management of the school.
· Lead and organise meetings, assemblies and school activities, including extra-curricular opportunities and whole-school events.
· Strengthen collaborative approaches to learning within the school and beyond.
· Work in partnership with parents, carers, governors, the Church, other schools and external agencies to support pupil outcomes.
· Contribute to staff recruitment, selection and appointment processes as required.
· Support the Governing Body in holding the school to account and contribute to reporting on school performance.
· Engage in continuous professional development and model high standards of professional conduct.
· Some class teaching and covering of lessons as and when required.
Abbey MAT responsibilities
· Contribute to the overall aims and values of the academy and Trust, appreciate and support the roles of other members of the wider team and attend and participate in relevant meetings as required
· Comply with all academy and Trust policies and procedures including child protection, safeguarding, health, safety, welfare, security, confidentiality and data protection, reporting any concerns to the appropriate person
· To safeguard and promote the welfare of children for whom you have responsibility, or come into contact, including adhering to all specified procedures
· To promote and adhere to principles underpinning equalities in terms of employment and service delivery to ensure that colleagues are treated, and services deliver, in a fair and consistent manner.
The role holder must demonstrate a flexible approach to the delivery of the role.  Consequently, the role holder may be required to perform work not specifically identified in this profile, but which is in line with the general scope, grade and responsibilities of the role.

People Profile:
	Aptitudes, qualities and values:
	Essential
	Desirable

	Recent experience of working successfully as a senior leader in a school.
	
	

	Proven success in raising standards at the end of a Key Stage
	
	

	Evidence of a whole school responsibility and experience of turning policy into effective and successful practice.
	
	

	Experience of managing, developing, inspiring and motivating staff
	
	

	Experience of implementing effective student tracking systems to ensure that students of all levels of ability achieve their full potential and beyond
	
	

	Be able to secure the loyalty and confidence of students, staff, parents/carers, Governors and others
	
	

	Ability to create a learning culture within the organisation which is recognised by staff, students, parents and carers
	
	

	Fully supportive of the Christian ethos and values of the Trust
	
	

	Qualifications, knowledge, skills and experience:
	Essential
	Desirable

	Qualified teacher status for England (or equivalent)
	
	

	Relevant degree (or equivalent)
	
	

	Have completed, or be working on, NPQSL or an equivalent leadership training programme
	
	

	Demonstrable success in raising standards and meeting challenging targets
	
	

	Understanding of the distinct nature of a Church of England school and the SIAMs framework
	
	

	Safeguarding and promoting the welfare of students:
	Essential
	Desirable

	Appropriate motivation to work with children and young people
	
	

	Ability to maintain appropriate relationships and personal boundaries with children and young people
	
	

	Comply with the Trust’s commitment to the protection and safeguarding of children
	
	



Our Trust mission:
In partnership to Educate, Nurture and Empower
Our Trust vision:
Abbey Multi Academy Trust is committed to providing high quality education for all within an environment which is welcoming, disciplined and purposeful. Through a range of opportunities including academic, cultural and spiritual, our students and staff are empowered and nurtured to flourish and live 'life in all its fullness' (John 10:10).
www.abbeymat.co.uk
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Abbey MAT is committed to safeguarding and promoting the welfare of children and young people and expects all staff and ‘l
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