
Job Advert – Science Technician 
 

 

Salary range:  Scale 4 and spinal point 7 £28, 704 to spinal point 11 £30, 443 Inc. 
London weighting per annum (Pro rata £24, 658 - £26,151) 

Contract: Permanent  

Start date: September 2026 

Hours of work: 36hours per week  

Weeks per year: 39 weeks 

Location: Alperton, London  

 

 

 

Aspire | Commit | Succeed 

We are a split-site school, with a short walk of approximately 8 minutes between sites, and 
on-site parking is available. 

The role  

The successful candidate will be one of three Science Technicians, reporting to the Laboratory 
Managers, working across two sites to provide coordinated technical support and assistance to the 
Science faculty, ensuring a first-class service to our laboratories and Science curriculum. The 
successful candidate will be dealing with a wide variety of work up to ‘A’ levels in all three Sciences. 
A good understanding of Health & Safety is expected. Individuals with a background in chemistry 
would be desirable. 

The successful candidate will be responsible for the day to day provision of practical equipment and 
resources for Science lessons, ensuring that proper health and safety procedures are being observed. 
In addition, the Science Technician will be responsible for the effective operation and maintenance of 
Science laboratories used for lessons.  

The Person 

The ideal candidate will have a good general education, with at least GCSE grade C in Maths and 
English (or equivalent), and a relevant laboratory or scientific higher qualification. While experience 
as a chemistry technician alongside experience in a school laboratory environment would be 
preferred, we would consider well-qualified graduates, with relevant laboratory experience, who 
are interested in training as Science technicians. 
 
 
 

 
 



 

 
The successful candidate will have excellent IT skills, especially with Excel or Word, along with 
strong interpersonal and organisational skills. The successful candidate should be flexible and able to 
work independently and as a part of a team. 
What We Offer 

As part of our commitment to staff wellbeing and development, we offer a comprehensive benefits 
package, including:  

●​ Extensive CPD and professional growth opportunities 
●​ Employee Assistance Programme 
●​ Cashback Health Benefits 
●​ Cycle to Work Scheme 
●​ Pension Scheme 
●​ Opportunities for progression and leadership 

Supplementary Information  

●​ Applicants who have applied for this post in the last 6 months need not apply. 
●​ We are committed to safer recruitment and to safeguarding and promoting the welfare of 

children and young people, and expect all staff and volunteers to share this commitment. We 
welcome applications from all sections of the community. 

●​ The successful candidate(s) will be required to undertake an Enhanced and Barred 
Disclosure and Barring Service (DBS) check and register the DBS on the Update Service. 

●​ Please note: CVs will not be considered as part of your application. 
●​ Applicants may be contacted for a brief pre-screening call as part of our interview process to 

assess their suitability for the role. 
●​ Only successful candidates will be notified. If you do not hear from us within 14 days of the 

closing date, please assume you have not been successful on this occasion. 

 

 
 
 
 
 
 


