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JOB DESCRIPTION
	JOB TITLE:  


	Class teacher

	DIRECTORATE:
	Grange Academy


	GRADE/SALARY:


	MPS/UPS + 1SEN

	DATE PREPARED:


	April 2026


	REPORTS TO:

	Headteacher/Deputy Headteacher


	Main duties and responsibilities:

1. To effectively fulfil the role of class teacher in order that all pupils of all abilities, including disadvantaged pupils, make at least good progress.

2. To plan, prepare, and deliver learning which provides consistently effective support and challenge for all learners.

3. To assess, record and report on the development, progress and attainment of pupils.

4. To provide appropriate pastoral, emotional and behavioural support for the group, including communicating frequently and effectively with parents and carers. 

5. To discharge all safeguarding responsibilities effectively and in line with the school’s Child Protection (Safeguarding) Policy and Procedure.

6. To attend whole school, department, and teachers’ meeting as requested by the headteacher.

7. Develop pupils’ understanding of British values and strengthen Social, Moral, Spiritual and Cultural development.

8. To provide senior staff with any required information necessary to up-date an individual’s statement of special educational need or EHCP.

9. To effectively liaise with department staff and subject leaders as and when necessary to support learning and development.

10. Manage challenging behaviour effectively and in line with whole school policy and procedure.

11. Track pupil progress in order that learning can be continuously reshaped to maximise progress, and to ensure learning grains over time are explicit. 

12. Use creative, interactive and engaging teaching methods to encourage pupils to actively participate in classroom activities and develop cognitive, numerical and verbal reasoning skills.

13. Be responsible for preparing lesson plans, educating pupils in a fun and engaging manner, marking pupils’ work and providing them with necessary feedback, encouragement and support.

14. Pay attention to each individual pupil’s progress and evaluate their learning abilities through ongoing assessment for learning.

15. Take part in events and projects outside of the classroom, such as field trips and sports days.

16. Providing feedback to parents and carers on a pupil's progress at parents' evenings and other meetings.
17. Coordinate activities and resources within a specific area of the curriculum and support colleagues in the delivery of this specialist area (possible TLR available)

18. Work with others to plan and coordinate work.

19. Keeping up to date with changes and developments in the structure of the Primary curriculum.

20. Organise classroom and learning resources and create displays to encourage a positive learning environment.

21. To undertake any reasonable duties necessary to fulfil the role of class teacher as required by the Head of School.


EQUALITY AND DIVERSITY STATEMENT:

The Trust will seek to ensure that all existing and potential employees and students are given equal opportunities for employment and education. It is committed to the elimination of unlawful or unfair discrimination on the grounds of any of the protected characteristics (as defined by the Equality Act 2010). The Trust will seek to ensure that no applicant for employment or education is disadvantaged by conditions or requirements which cannot be justified. The Trust provides an open, welcoming and safe environment for all its students, employees and visitors. 
PREVENT STATEMENT:

All employees are required to uphold the values of democracy, rule of law, individual liberty and tolerance and have mutual respect for those with different faiths and beliefs.

BILTT is committed to Safeguarding, Prevent, the welfare of pupils and ensuring equality of opportunity for all pupils, staff, parents and carers; irrespective of age, disability, gender reassignment, marriage & civil partnership, pregnancy & maternity, race, belief, sex or sexual orientation and expects staff to share that commitment.  The post is subject to satisfactory references, social media checks, enhanced DBS & health clearance.
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