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Job Title and Level
· Job Title: Class Teacher - main scale (could be suitable for ECT)
· Pay Scale/Level: Main Pay Scale (MPS) — suitable for Early Career Teachers (ECTs)
Main Purpose of the Role
· To plan, teach and assess well-structured, fun and purposeful lessons that enable all pupils to make strong progress across the curriculum, in line with the school's vision and Christian ethos.
· To contribute to the school’s aim that every pupil is inspired to succeed and develop a lifelong commitment to learning, while recognising and celebrating individual difference.
· To play an active part in a small, close-knit primary academy serving a diverse, often socially disadvantaged community (190 pupils on roll). The post-holder will be expected to work with families and external partners to support pupils whose attendance and continuity of learning may be affected by cultural travelling or other complex barriers.
Key Responsibilities and Duties
Teaching and Learning
· Plan, prepare and deliver high-quality, well-sequenced lessons that meet the requirements of Mount CofE Primary School’s curriculum and schemes of work.
· Use assessment information effectively to identify pupils’ starting points, plan next steps and monitor progress, recording and reporting accurately.
· Adapt teaching approaches to meet the needs of pupils with diverse backgrounds and abilities, including pupils with HLN funding, EHCPs, and those from Gypsy, Roma and Traveller backgrounds.
· Set high expectations which inspire, motivate and challenge pupils to achieve their best academically, socially and spiritually.
· Promote positive attitudes to learning, model the school’s Christian values and contribute to daily worship and collective worship activities.
Inclusion, Pastoral and Community Engagement
· Promote inclusive practice and social justice for all pupils; ensure classroom environments are welcoming and culturally responsive to the school’s diverse community.
· 


· Build positive relationships with pupils, parents/carers and the wider community, including engaging with families from GRT backgrounds where attendance and access to online resources may be limited.
· Contribute to the school’s pupil wellbeing provision (ELSA, Forest Schools, nurture, sensory resources) and identify pupils who would benefit from targeted support.
· Participate in termly reviews for pupils with SEND, following the school’s graduated response to providing for the needs of individual learners ensuring that barriers to learning are reduced. 
Behaviour, Safety and Classroom Management
· Work within our nurture based approach to provide the very best for our community. 
· Maintain good order and discipline, using restorative approaches and the school’s graduated response to behaviour.
· Promote the safety and wellbeing of pupils in line with statutory guidance and school policy.
· Supervise and, where appropriate, direct support staff and volunteer helpers to ensure effective deployment of support resources.
Whole-School Contribution and Professional Responsibilities
· Contribute positively to the life, ethos and Christian distinctiveness of Mount CofE Primary School, supporting school-led initiatives to close knowledge gaps and improve pupil outcomes.
· Work collaboratively with colleagues, subject/curriculum groups and the Senior Leadership Team (SLT) to implement and evaluate school policies, practice and improvement plans.
· Participate in school quality assurance activities, pupil progress meetings and moderation as required.
Assessment, Reporting and Records
· Maintain accurate and productive assessment records, contribute to reporting to parents/carers and attend parents’ evenings.
· Use the Insight tracking system for interventions and report on the impact of additional support at Pupil Progress meetings.
Safeguarding and Compliance
· Work with the Designated Safeguarding Lead (DSL) to promote the best interests of pupils, recording concerns on CPOMS and participating in multi-agency processes (Springboard, Early Help, MASH) as required.
· Complete statutory training (e.g., Keeping Children Safe in Education updates) and display safeguarding prompt awareness in practice.
Additional Specific Expectations (Mount’s Context)
· Be committed to supporting attendance strategies, understanding the cultural factors affecting the GRT community and ensuring remote learning packages and alternative provision are used sensitively.
· Contribute to improving EYFS provision where relevant to the role, ensuring children are well prepared for KS1.
· Embrace and promote the school’s partnership with St Mary Magdalene Church, the Diocese and SNMAT.
Skills and Competencies
Professional Teaching Skills
· Strong understanding of how pupils learn, with a willingness to learn from pupils and adapt practice accordingly.
· Secure subject and curriculum knowledge appropriate to primary phase teaching; commitment to delivering a well-sequenced curriculum.
Personal Qualities and Interpersonal Skills
· Ability to inspire and motivate pupils of all backgrounds, cultures and abilities.
· Commitment to inclusive practice and high expectations for achievement and social justice.
· Reflective practitioner with a growth mindset and commitment to continuous improvement.
· Able to build constructive, professional relationships with pupils, parents/carers, colleagues and external agencies.
· Initiative and resilience; able to work independently and as part of a team in a busy, diverse school environment.
· Strong communication, organisational and classroom management skills.
Professional Competencies
· Effective use of assessment for learning and data-informed planning.
· Ability to plan and deliver differentiated teaching and targeted intervention.
· Competence with school systems (CPOMS, Insight) and willingness to engage with IT where available; sensitivity to limitations in pupils’ access to online resources.
· Commitment to the school’s Christian ethos and values, able to contribute to collective worship and pastoral care.


Desirable
· Experience of working with GRT communities, or a strong willingness to learn culturally responsive engagement strategies.
· Experience or interest in Forest Schools, nurture provision, or ELSA approaches.
· Willingness to participate in the Redhill Trust Managed ECT programme (for ECT candidates).
Professional Development
· Engage fully with the school’s appraisal and professional development procedures; take part in CPD focused on curriculum sequencing, pedagogy and phonics/early reading.
· Access support and mentoring through the school’s induction offer and the Redhill Trust Managed ECT programme where appropriate.
· Take advantage of opportunities to develop subject leadership, curriculum development and assessment practice.
· Contribute to, and benefit from, collaborative professional learning with colleagues across SNMAT and within the school’s curriculum groups.
· Use evidence-informed practice to refine teaching, interventions and classroom strategies, linking professional development to measurable improvements in pupil progress.
Safeguarding
· Mount CofE Primary School is committed to safeguarding and promoting the welfare of children. All staff are expected to share this commitment and to follow statutory guidance and school safeguarding policies.
· Specific safeguarding responsibilities for this role include:

· Maintaining vigilance for signs of harm, neglect or safeguarding concerns and acting promptly to record and report via CPOMS.
· Working with the DSL to ensure timely referrals to Springboard, Early Help or MASH as necessary.
· Attending annual Keeping Children Safe in Education updates and other relevant safeguarding training.
· Ensuring the classroom and learning activities are safe, inclusive and respectful of pupils’ cultural contexts.
· Participating in whole-school safeguarding procedures (including safer recruitment checks, and complying with Disqualification from Childcare declarations and Enhanced DBS checks).
· Successful candidates will be required to provide identity documents, complete a disclosure concerning Disqualification from Childcare (where applicable) and undergo an Enhanced Disclosure and Barring Service (DBS) check.
Other Information
· Contract: Permanent with a six-month probationary period (as per SNMAT employment guidelines)
· Hours: Full-time
· Responsible to: Headteacher / Senior Leadership Team
· Mount CofE Primary School offers:

· A diverse community that celebrates individual difference.
· A creative, caring environment rooted in Christian values and the parable of the mustard seed.
· Supportive colleagues, governors and a strong team culture with a sense of humour.
· Opportunities for personal growth, including the Redhill Trust Managed ECT programme (if applicable).
· Mount CofE Primary School expects staff to uphold high standards of professional conduct, punctuality and attendance, and to contribute positively to the school’s vision and values.
Mount CofE Primary School is an equal opportunities employer. We encourage applications from suitably qualified candidates who share our commitment to inclusive education and the welfare of all pupils.
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