

Central Bedfordshire Council
Job Description
Job Title:		SEMH Teaching Assistant
Responsible To:	Headteacher/SENDCo
Job Purpose:	To support teaching staff with pastoral and behavioural management
Main duties and responsibilities:
Support for Pupils
1. To support and assist pupils in managing their behaviour and in achieving their social and behavioural targets both in and outside the classroom.
2. To assist individual pupils experiencing difficulties in managing their behaviour by supporting them outside the classroom/social group.
3. To assist pupils back into the classroom/social group when they have regained management of their behaviour.
4. To set a good example to pupils through own presentation and personal and professional conduct.
Support for Teachers
1. To support teachers with the behavioural management of groups and individuals within the whole class setting, so that teaching objectives are met and best use is made of teaching time.
2. To support teachers in establishing and maintaining a purposeful working atmosphere and setting high expectations for pupils’ behaviour.
3. Under the direction of the teacher, to set clear targets for social and behavioural achievement of individuals and groups of pupils.
4. To contribute to developing and implementing of policy and good practice for pastoral and behavioural support which reflects the school’s commitment to high achieving and effective teaching and learning.
5. To contribute to the monitoring and evaluation of pupils’ progress in achieving pastoral and behavioural targets; using outcomes of evaluation to assist further improvement.
6. Working with the SENDCO and any other staff with special educational expertise to contribute to SEND Support Plans and Education, Health and Care Plans.
7. On occasion, as directed by the teacher, to undertake pastoral and tutorial responsibilities for a group or class of pupils.
8. To provide teacher cover for up to 1.5 days per week.

Support for the School
1. To ensure that support for the behaviour management of pupils is consistent with the school’s policies and programmes, sharing good practice with colleagues.
2. To assist in establishing good relationships with parents and carers and provide information about social and behavioural progress and targets.
3. To contribute to extra-curricular activities in order to provide further opportunities for pupils’ social and cultural development.
4. To maintain confidentiality at all times in respect of school-related matters and to prevent disclosure of confidential or sensitive information.
5. To undertake tasks of a similar nature as directed by the headteacher/manager.
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