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Russell Langdown 
Head of School 

Lawn Manor Academy is proud to be part of the Ascend Learning Trust. 

We were the first school to join the Ascend Learning Trust in 

September 2017 and we enjoy close links with all Ascend Learning 

Trust schools. We believe that within each child there is a real potential 

to achieve and that, as teachers, it is our job to ensure that this 

potential is met through their academic studies and high expectations. 

Lawn Manor Academy is an all-ability school and we place great 

emphasis on inclusive education. 

We have an excellent pastoral care system to support pupils and the 

community. We offer a rounded curriculum to suit children of all abilities 

with excellent facilities to support this. We take pride in the focus we give 

to each child as an individual and how we help them to develop and grow 

to achieve well and be a good citizen. 

We have an ambitious vision for our school with a robust strategy for 

achieving it. Our I Learn values are at the heart of our strategies for 

success. 

Working at Lawn Manor Academy is both rewarding and inspiring. We are 

an inclusive environment that celebrates diversity and different cultures 

daily. We are committed to extremely high standards of behaviour and 

have fostered an environment where the relationships that exist within the 

school, and the polite and respectful atmosphere that we enjoy, are 

commented on by all who visit our school. 

By teaching our pupils how to demand the best of themselves, we will send 

them out into the world ready to embrace the challenges they will meet; 

whether they are in the boardroom, on the stage, in the lab or on the 

sports field at home or abroad. A positive mind-set is important at Lawn 

Manor Academy. 

We take pride in "Inspiring and Creating Futures for All". 

Inspiring and Creating Futures for All 







 

Job Description – Sports Mentor  
 
Purpose of the Role 
To support pupils aged 11–16 through targeted intervention programmes using 
sport and physical activity to remove barriers to learning, improve behaviour, and 
raise engagement, attendance, and achievement. 
The Sports Mentor will work with identified pupils on a 1:1 and small group basis, 
delivering structured intervention sessions designed to develop social, emotional, 
and behavioural skills, while promoting positive attitudes to learning and 
wellbeing.  
 
Key Responsibilities 

• Plan and deliver targeted sports-based intervention sessions for pupils 
requiring additional support. 

• Provide structured 1:1 and small group mentoring programmes focused on 
behaviour and engagement.  

• Use sport to support pupils in developing:  
o Resilience, confidence, and self-esteem 
o Teamwork and communication skills 
o Emotional regulation and behaviour management  

• Adapt activities to meet individual needs, including pupils with SEND 
difficulties.  

• Act as a positive role model, promoting high expectations of behaviour and 
conduct.  

• Support pupils in overcoming barriers to learning through engagement in 
sport and mentoring programmes.  

• Implement behaviour support strategies and contribute to individual 
support or behaviour plans.  

• Provide support during unstructured times (e.g. break/lunch) through 
organised physical activities. 

• Track pupil progress against intervention targets and report outcomes to 
staff.  

• Contribute to the assessment and identification of pupils requiring 
intervention support.  

• Maintain accurate records of sessions, progress, and impact. 
• Evaluate the effectiveness of interventions and adapt provision 

accordingly. 
• Work closely with teaching staff, SENCo, pastoral team, and external 

agencies to support pupils.  
• Liaise with parents/carers to support pupil progress and wellbeing where 

appropriate.  
• Contribute to review meetings, including EHCP and pastoral support 

planning. 
• Deliver or support:  

o Extra-curricular sports clubs 
o Enrichment activities 
o Physical wellbeing initiatives 

• Encourage participation in school activities to promote inclusion and 
engagement.  

• Contribute to the risk assessment process. 



 

• Promote and safeguard the welfare of all pupils in line with statutory 
guidance. 

• Follow all school policies relating to safeguarding, behaviour, health and 
safety, and data protection.  

• Participate in training, CPD, and performance management processes. 
• Maintain confidentiality and professional standards at all times. 

 
Person Specification 
Qualifications & Experience 

• GCSEs (or equivalent) in English and Maths (Grade 4/C or above) 
• Experience working with young people aged 11–16 (school or coaching 

setting) 
• Experience delivering sports coaching, mentoring, or intervention 

programmes (desirable) 
• Gym Instructing qualification (or willingness to complete) 

 
Skills & Knowledge 

• Ability to engage and motivate pupils through sport 
• Understanding of barriers to learning, including behaviour and SEND 
• Strong behaviour management and de-escalation skills 
• Ability to build positive relationships with pupils and staff 
• Good organisation and record-keeping skills 

 
Personal Attributes 

• Positive, resilient, and adaptable approach 
• Passion for supporting young people 
• Strong teamwork and communication skills 
• Commitment to inclusion and equal opportunities 

 










