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Developing Leaders & Achievers of the future






0.44 EYFS (Nursery and Reception) mixed Class Teacher
Candidate Pack

Location: Derbyshire
Start Date – September 2026








 












Welcome from the CEO
Thank you for your interest in joining Christopher Nieper Education Trust (CNET) as an EYFS (Nursery and Reception) mixed Class Teacher (0.44) at Mickley Village Primary and Nursery School.
Christopher Nieper Education Trust is a small, growing, dynamic and ambitious Trust rooted in our local communities. Our Vision is to develop leaders and achievers of the future, giving pupils the winning combination of a first-class academic education and life skills for future employability with excellent pastoral care. We know the challenges, and we know that with care, determination, enthusiasm and working together, we can support and overcome these.
The Trust was formed in 2016 with a single school, David Nieper Academy Alfreton 11-19. Stonebroom Primary & Nursery School chose to become the second school and the first primary school to join CNET in October 2023. Stonebroom has been a pivotal part of our Trust development team, creating the path for future Trust growth and development. Shirland Primary School joined the Trust as our second primary school in November 2024, with Mickley Village Primary & Nursery School joining in May 2025. We are delighted that the Governors of Deer Park Primary School have applied to join the Trust. We are very much looking forward to the continued growth of the Trust as additional local schools seek to join us.
Are you excited to be part of our Trust team, growing and developing the Trust for the benefit of all our children, staff, families, and communities? 
If you like the sound of the Trust and are keen to be instrumental in its future success, then we would like to hear from you and look forward to receiving your application.


Dr Kathryn Hobbs,
CEO Christopher Nieper Education Trust
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Benefits
We are committed to investing in our staff and their development. As part of this, you will have access to ongoing training, support and mentoring. 
· The support of a growing Multi Academy Trust in continuing to develop the school.
· Working collaboratively with our growing cluster of schools and the local community.
· The support of very effective and knowledgeable Trustees and Academy Governors.
· Free access to Health Assured Employee Assistance Programme.
· Generous discount at the David Nieper Ltd factory shop.

[bookmark: _Hlk209529299]Safeguarding
The Trust Board is committed to the safeguarding of children and young people, so all staff appointments are subject to employment checks and a satisfactory enhanced DBS check.

Candidates should indicate an acceptance of, and a commitment to, the trust’s policies in relation to equality and safeguarding and promoting the welfare of children.

It is an offence to apply for this role if an applicant is barred from engaging in regulated activity relevant to children. 

Please follow the link below to view the Christopher Nieper Education Trust Safeguarding/Child Protection Policy  https://davidnieper.academy/about-us/academy-policies/ 

The trust operates a NO SMOKING policy on site.

How to Apply 
CV’s will not be accepted, so please apply via our recruitment site, My New Term - 
https://mynewterm.com/jobs/151658/EDV-2026-MVPANS-76003

Link to website - Home - Mickley Infant School




[image: Mickley Village Primary & Nursery School]




	[bookmark: _Hlk209529369]Job title:
	EYFS (Nursery and Reception) mixed Class Teacher (0.44)

	School:
	Mickley Village Primary & Nursery School

	Accountable To:
	Headteacher

	Hours:
	 Part-time, Permanent Position 

	Key Relationships/
Liaison With:
	Headteacher and pupils

	Salary Scale: 
	MPS or UPS 

	Closing date for applications: 
	9 am Monday 13th July 2026

	Interview date:
	TBC

	Start date: 
	September 2026

	School website: 
	Home - Mickley Infant School

	Contact information: 
	Maria Barnes, CNET HR Manager mbarnes@christopherniepereducation.org         
Telephone: 01773 832331




	Job Purpose

	To deliver high-quality, engaging EYFS teaching that supports all learners. 
To carry out the duties of an EYFS teacher in accordance with the Teachers’ Pay and Conditions Document and other relevant statutory provisions. This post requires that they be carried out in line with the current Teachers’ Standards.




Responsible For

· Subject leadership, co‐operation and liaison with other professionals, including colleagues and external agencies.










Generic Responsibilities

In fulfilling the requirements of the post, the EYFS teacher will demonstrate essential professional characteristics and in particular, will:

· Inspire trust and confidence in pupils, colleagues, parents and governors
· Build team commitment with all stakeholders.
· Engage and motivate pupils
· Demonstrate analytical thinking
· Improve the quality of pupil’s learning
· Be an effective professional who demonstrates thorough EYFS curriculum knowledge, can teach and assess effectively and takes responsibility for own professional development and has pupils who achieve well.
· Teach pupils in the assigned group according to their educational needs, including the                    enhancement of the learning environment both in and outdoors.
· Observe and assess pupils using an online learning journey platform. 
· Assess, record and report on the attendance, progress, development and attainment of assigned pupils and keep such records as are required by the school’s systems.
· Ensure a high-quality learning experience for all pupils, which meets internal and external quality standards.
· Use a variety of a delivery methods appropriate to EYFS learning styles and the varying demands of the curriculum.
· Provide a positive, and conducive and safe learning environment, encouraging high standards in punctuality, presentation of work and relationships.
· Set high expectations for pupils’ behaviour and maintain a good standard of discipline through well focused teaching, fostering positive relationships, and school’s behaviour policy.

To be responsible and accountable for subject areas (to be negotiated depending on the skills of the successful candidate):

· To ensure relevant and appropriate policies are produced and reviewed, according to the school’s schedule and are complimented by associated schemes of work.
· To monitor and evaluate learning within the EYFS curriculum areas in line with the school’s         monitoring cycle.
· To collate and analyse information and be accountable for standards achieved in EYFS curriculum areas.
· To secure and allocate the resources necessary to deliver the EYFS curriculum areas within an        allocated budget.
· To advise and support other members of staff on the content and delivery of the EYFS curriculum areas.
· To identify and secure provision of appropriate in‐service professional development in relation to the EYFS curriculum area, with the support of the Headteacher.
· To lead developments in the formulation and evaluation of the school’s assessment practice in      relation to the areas of the EYFS curriculum for which lead responsibility is held.
· To take a lead role, with the Headteacher and Leadership Team in the formulation and                   implementation of the School Improvement Plan and associated action plans.


Pastoral Care

· To actively promote the safeguarding and welfare of all children
· To promote self‐discipline, high standards of behaviour and positive attitudes on the part of all   children and to implement policies and procedures to foster them
· To ensure that a high standard of care and good order for all children is maintained.
· To work closely with families to build a positive and open relationship.
· To support children and families at all times but especially around transition points into and beyond EYFS.

Communication and Community Links

· To fully support the life and work of the school
· To develop and maintain positive and effective professional relationships with CNET colleagues, families, the local community and Governors
· To develop and maintain links with CNET and other external support services
· To provide information to the Academy governing board as required, to enable it to meet its           responsibilities


EYFS Class Teacher - Job Specification

	Area
	Essential
	Desirable

	Qualifications

	· Qualified teacher status
· Degree
· Ability to identify own                development needs
	· Additional or higher professional 
qualifications 

	
Experience


	· Experience in EYFS teaching
· Proven track record of expected to strong teaching delivery of EYFS curriculum.
· An understanding of the EYFS and primary phase 
· Working effectively with other staff within EYFS
	· Experience teaching a combined EYFS
· Teaching in more than one key stage
· Subject leadership experience
· Evidence of using the outcomes of self-evaluation, data analysis etc. set targets and influence planning
· Leading extra-curricular activities

	Knowledge and understanding
	· Promoting the safeguarding of children within the school
· EYFS Curriculum management and the school’s duty to provide for the needs of all pupils
· Knowledge and understanding along with a strong commitment to supporting and teaching SEND pupils
· Improvement strategies for pupil attainment
	· The Ofsted framework 
· Maintaining a climate conductive to school review and evaluation. 

	
Skills
	· Communicate effectively in     strategies to support pupil        development
· Communicate effectively (both orally and in writing) to a variety of audiences
· Show evidence of good                interpersonal skills as a team member, and in handling           sensitive situations in a wider context
· Establish good working relations within the school and community 
· Promote the subjects effectively within the school
· Promote the school and Trust aims positively
· Develop positive team spirit,     delegating and negating, when necessary, with sensitivity 
· Motivate children to achieve their best, and enhance their    self-esteem 
· Have exemplary classroom      practice
· Have up to date IT skills and knowledge, and how to use these to enhance learning
	· Working with Governors and/or    parent groups
· Experience of leading change and setting targets
· Encouraging staff to surpass their own   expectations
· Participate and lead effectively in         strategies to support staff              development


	Personal characteristics
	· Organised and clear sighted 
· Able to think creatively
· Enthusiastic
· Supportive
· Determined and self-motivated
· Open-minded
· Positive
· Diplomatic
· Empathetic
· Team player
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