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 Primary Learning Assistant Level 1 – SEND Support
Maternity Cover

Bright Futures NJC 
Grade 3 Point 4 - 6
£25,185 - £25,989 FTE per annum

Actual salary: £14,342.06 - £14,799.92 pro rata per annum
24 hours per week, 39 weeks per year
Fixed Term (1st September 2026 – 2nd April 2027)
Start Date: September 2026

We are pleased to offer this temporary maternity cover role. This role is designed to support an individual child and small group to access their education and succeed within their mainstream setting.

At Rushbrook Primary Academy, our students are diverse, exciting and talented – and the same is true of our staff.  We put huge emphasis on professional development, most of it in-house, and are proud of the high number of good and outstanding teachers who work in our school.  We are also noted for our ‘can do’ attitude.  We are keen, always, to encourage new staff to make their mark as soon as they are ready.

We are proud to serve our community in Gorton and the surrounding areas. We are looking to build upon our strengths and develop into a truly great place to learn and teach.

Can you help us on our development journey?

Within this role as Primary Learning Assistant SEND Support, you will be working within a mainstream classroom which high level SEND children. You will work with both small groups of students and on a one-to-one basis.  

Within the classroom, there will be a range of students with special educational needs with differing needs and you will be helping to ensure that they have equal opportunity and access to learning.  

You will be a proactive, positive individual with the ability to work well with different personalities and ideally have experience working with SEND students in some capacity.  

Main purpose of the job:
To complement the professional work of teachers by taking responsibility for delivering agreed learning activities to identified groups of students. The post holder will provide support to curriculum development in specialised areas.
The successful applicant must be able to work effectively with the whole school community including pupils, parents, governors, and staff.
In additional to the above responsibilities the successful candidate must:
· Set high expectations which inspire, motivate and challenge pupils
· Promote good progress and outcomes
· Demonstrate good subject and curriculum knowledge
· Under the direction of the teacher, deliver well-structured lessons
· Adapt teaching to respond to the strengths and needs of all pupils
· Make accurate and productive use of assessment
· Manage behaviour effectively to ensure a good and safe learning environment
· Fulfil wider professional responsibilities as required, for example, ongoing and close liaison with health, parents/carers, colleagues, therapists and other professionals.
· A willingness to undertake appropriate training to support complex needs.
· Supporting students who have a range of needs 
· Supporting students with mobility and/or medical needs.
· Utilise the procedures in place to ensure pupils’ individual needs are identified and met to guarantee maximum access to the curriculum and learning opportunities
· Pupils will need support with Speech & Language and often use Objects of Reference, sign or PECS to communicate.
· Some pupils have physical needs and will require Personal Care and support with medication and feeding regimes.

This is an excellent opportunity for graduates who are looking to gain experience within a supportive school environment, prior to making an application to train to teach.  That being said, we warmly welcome a diverse range of candidates.

School visits are welcome. To arrange please contact the office on 0161 223 5955 or email Becky Kerr BKerr@rpa.bright-futures.co.uk   

Closing date: Tuesday 30th June 2026 @ 12.00pm
Shortlisting :	Wednesday 1st July 2026
Interviews and Activities: Tuesday 7th July 2026

We reserve the right to close this vacancy early should we receive an overwhelming response.  All candidates are advised to refer to the job description and person specification before making an application.

In line with our safeguarding practices, we are unable to accept CV’s. Apply today.

We are committed to safeguarding and protecting the welfare of children and expect all staff and volunteers to share this commitment.  A Disclosure and Barring Service Certificate will be required for all posts. This post will be subject to enhanced checks as part of our Prevent Duty.

Bright Futures Educational Trust embraces diversity and promotes equality of opportunity.  Job share, part time and flexible working opportunities will be considered.  

Follow us on Facebook, Twitter and Instagram. 
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