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Welcome 

 

Dear Applicant 

Thank you for your interest in our advert for a Class Teacher.  We are an ambitious Trust of 7 schools.  We work 
collaboratively to recruit exceptional teachers to work with our enthusiastic and engaged pupils.  With a growing 
number of schools, we can offer exciting opportunities to work in a range of age ranges and to meet the future 
ambitions of our growing team with professional development and career progression. 
 
We are extremely well set up to support Early Career Teachers as we deliver the Early Careers Teacher Entitlement 
(ECT Programme) on behalf of Chiltern Learning Trust, for all Luton Primary Schools, within Pioneer schools.  This 
means we have all the networking, knowledge and expertise to support teachers into the teaching profession. 
 
We can be flexible to meet the specialisms of candidates with vacancies currently ranging from EYFS through KS1 
and KS2.  With schools in both Luton and Bedford, we can also consider geographical preferences. 
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Job Description  
 

JOB DESCRIPTION: Class Teacher 

SCHOOL:  This post is appointed to The Pioneer Learning Trust 

PURPOSE OF POST: The postholder will be responsible for the daily organisation and management of a class of 

primary age children and to participate in curriculum development. The teacher will contribute to the School Plan, 

supporting the ethos, aims and vision of the school. 

PRINCIPAL RESPONSIBILITIES: The teacher will undertake all duties required of a qualified teacher identified in the 

School Teachers’ Pay and Conditions Document and will undertake teaching in a designated area of the school.   

GRADE: MPS or UPS 

RESPONSIBLE TO:  Headteacher and Governing Body 
 
Teaching Responsibilities  

• Have a secure knowledge of the national curriculum 

• Set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions 

• Consistently demonstrate the positive attitudes, values and behaviours which are expected of pupils 

• Plan and prepare lessons to meet the needs of all pupils 

• Use teaching time and resources effectively to promote learning objectives 

• Use a range of teaching strategies and adapt learning to meet the needs of all pupils 

• Foster and maintain pupils' interest in learning and address misunderstandings  

• Demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and 
the correct use of standard English 

• Demonstrate a clear understanding of systematic synthetic phonics 

• Demonstrate a clear understanding of appropriate teaching strategies for mathematics 

• Ensure pupils receive effective feedback in all of their learning  

• Impart knowledge and develop understanding through effective use of lesson time   

• Promote a love of learning and children’s intellectual curiosity   

• Reflect systematically on the effectiveness of lessons and approaches to teaching  

• Contribute to the design and provision of an engaging curriculum  

• Record and report on the progress and attainment of pupils 

• Provide appropriate homework and encourage children to make the most of out of school learning opportunities 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 
Pastoral Care and Supervision 

• Establish a safe and stimulating environment for pupils, rooted in mutual respect 

• Have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using 
praise, sanctions and rewards consistently and fairly 

• Establish clear expectations and routines for behaviour in the classroom, and take responsibility for promoting 
good and courteous behaviour both in classrooms and around the school in accordance with the school’s behaviour 
policy   

• Set high expectations of behaviour, and apply the school [policies for behavior consistently and fairly  

• Manage pupils effectively, using approaches which are appropriate to children’s needs in order to involve and 
motivate them   

• Maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary 

• Provide effective supervision of pupils at all times 

 

Communication and Liaison 

• Upholding the school’s values in all aspects of communication and professional conduct 

• Communicate positively and effectively with parents both in person and in online communications 

• Participate in parents' evenings focused on both the curriculum and pupil progress. 

• Liaise with parents and outside agencies to support pupils 

• Provide relevant information to other schools as required  

• Provide information for Governors and outside agencies 

• Attend staff meetings and work collaboratively with colleagues 

• Work in partnership with support staff and provide clear guidance for any additional support, such as volunteers 

 

Performance Management and Training 

• Be accountable for pupils' attainment, progress and outcomes 

• Be aware of pupils' capabilities and their prior knowledge, and plan teaching to build on these 

• Guide pupils to reflect on the progress they have made and what they need to do to make further progress 

• Demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching 

• Make a positive contribution to the wider life and ethos of the school 

• Develop effective professional relationships with colleagues, knowing how and when to draw on advice and 

specialist support 

•  Encourage pupils to take a responsible and conscientious attitude to their own learning and behaviour 

•  Engage with CPD to develop as a professional 

• Engage with performance management processes in order to develop as a professional 

 

Curriculum and Management Duties (applies to all teachers except ECT1) 

• Take responsibility for leading a subject area across the whole school 

• Contribute to the overall curriculum design and school evaluation and improvement planning 

• Draw up and review, as necessary, with staff and governors, the curriculum maps, schemes of work and policies 
related to the given subject area 



 

 

 

 

 

 

 
 

 

• Provide support for teaching and support staff with planning and practice in the given subject, ensuring effective 
teaching provision for all pupils 

• Evaluate the impact of teaching and learning in the given subject area through monitoring teaching and learning, 
work scrutiny, working with and talking to teachers and pupils and through pupil data 

• Particulate in professional reading and research in addition to seeking out and attending CPD to further specialist 
knowledge in the given subject 

• Work within a financial framework to ensure the adequate provision of and effective use of resources to support 
teaching and learning in the given subject 

• Lead appropriate professional development sessions for individuals, groups and the whole staff team  

 

UPS1 and 2 

• In addition to fulfilling the Class Teacher Job Description, teachers on the Upper Pay Scale are expected to make 
a substantial and sustained contribution to building team commitment in line with the statutory requirement to 
meet threshold standards 

• Teachers are expected to contribute significantly to implementing work-based policies and practice. 

• Teachers are expected to deliver consistently good and outstanding teaching 

• Teachers are expected to ensure that all pupils achieve in line with school expectations, with many exceeding 
them 

• Teachers are expected to play a proactive role in leading the professional development of key stage colleagues 

 

UPS 3  

• In addition the all of the above descriptors, UPS3 teachers play a critical role in the life of the school. They 
provide a role model for teaching and learning, make a distinctive contribution to the raising of pupil standards 
and contribute effectively to the work of the wider team with a substantial and sustained approach. They take 
advantage of appropriate opportunities for professional development and use the outcomes effectively to 
improve pupils' learning 

 
DIMENSIONS: 

Supervisory Management: Class Teachers within the assigned team. 

This Job Description will be reviewed regularly within the performance management cycle.  It may be amended at 
any time after consultation between the member of staff concerned and the Headteacher. 

 
DBS 

Because of the nature of this job, it will be necessary for an Enhanced criminal record disclosure to be undertaken. 
Therefore, it is essential in making your application you disclose whether you have any pending charges, convictions, 
bind-overs or cautions and, if so, for which offences. This post will be exempt from the provisions of Section 4 (2) of 
the Rehabilitation of Offenders 1974 (Exemptions) (Amendments) Order 1986. Therefore, applicants are not entitled 
to withhold information about convictions which for other purposes are ‘spent’ under the provision of the Act, and, 
in the event of the employment being taken up, any failure to disclose such convictions will result in dismissal or 
disciplinary action by the Authority. The fact that a pending charge, conviction, bind-over or caution has been 
recorded against you will not necessarily debar you from consideration for this appointment.  
 

Disclosures are handled in accordance with the DBS Code of Practice which can be accessed from the Children and 
Learning Department, HR Division, or on www.disclosure.gov.uk 

http://www.disclosure.gov.uk/


 

 

 

 

 

 

 

 

 

 
 

Physical Effort:  Working with young children will involve setting up and putting away resources and, with younger 
children, may involve some additional physical effort in managing pupils’ needs 

Working Environment: N/A 

 

The Trust is committed to safeguarding and promoting the welfare of children and expects all staff to share this 

commitment. Applicants must be willing to undergo child protection screening appropriate to the post, including checks 

with past employers and the Disclosure and Barring Service. 

 
CVs will not be accepted for any posts based in schools 



 

 

 

Person Specification  
Please make sure that you demonstrate your ability to meet the requirements of the job by giving clear, concise 

examples of how you meet each criterion on your application form. The words ‘Essential’ and ‘Desirable’ refer to 

the importance we will give to different aspects of your application. Where a criterion is marked ‘Desirable’, meeting 

the requirement would be an advantage, however some aspects may be learned during induction or further 

training. Not meeting these requirements should not deter your application. 

We recognise and welcome our responsibility to remove any barriers in our Recruitment and Selection process for 

disabled people. We have tried to do this, but if you have a disability and identify any barriers in the job description or 

employee specification, please tell us of these in your application. We are committed to making reasonable adjustments 

to the job wherever possible and it would help us to know your needs in order to do this. 

 

Attributes Relevant Criteria How Identified Rank 

Education and 
Trainingons 

Qualified teacher Status  

 

Proof of Qualification  Essential 

A commitment to continuous professional 
development 

Application and interview Essential 

Relevant 
Experience 

 
 

Experience of teaching within a Primary education  Application and interview Essential 

Experience of working with children with English as 

an additional Language  

Application and interview  Desirable  

Using data to inform target setting and planning  Application and interview Essential 

 Experience of working with pupils with SEND Application and interview Essential 

Knowledge and 
Skills 

Able to create a stimulating learning environment  Application and interview Essential 

An understanding of the role of assessment in 

teaching and learning  

Application, interview and 

practical task 

Essential 

Able to use IT to support both the curriculum and 

work organisation  

Application and interview Essential 

Able to work as part of, and contribute to, a whole-

school, multi-disciplinary team  

Application and interview Essential 

Able to monitor and evaluate teaching and learning  Application and interview Essential 

Able to identify the necessary resources with 

ensure high quality teaching and learning  

Application, interview and 

practical task 

Essential   

Able to assess the needs of individuals to inform 

lesson planning  

Application and interview Essential  

Able to deliver high quality lessons, evaluate the 

impact of these and develop future planning 

accordingly  

Application and interview Essential  

Able to converse with ease with members of the 

public and provide effective help or advice in 

accurate and fluent spoken English  

Application, interview and 

practical task 

Essential  

Positive role model with strong leadership skills  Application, interview and 

practical task 

Essential  
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Knowledge and 
Skills 

Ability to work effectively and flexibly both 

independently and as part of a team and meet 

deadlines  

Application and interview Essential  

Any 
Additional 
Factors 

Demonstrable commitment to inclusive teaching and 

learning  

Application, interview and 

practical task 

Essential 

Demonstrable commitment to working within a 

values-based organisation 

Application, interview and 

practical task 

 

Awareness of the effects of discrimination on pupils, 
parents, colleagues, and policy 

Application and interview Essential 

Well organised and efficient  Application and interview Essential 

Self-Motivated  Application and interview Essential 

Aspiration for the future  Application and interview Essential 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


