Person Specification – RE Leader (Senior Leadership Role)
Qualifications & Training
Essential
• Qualified Teacher Status (QTS) or equivalent
• Evidence of continued professional development
• Strong understanding of Religious Education within Catholic education
Desirable
• Catholic Certificate in Religious Studies (CCRS)
• Leadership qualifications (e.g., NPQSL)
Experience
Essential
• Successful experience teaching in a primary school
• Experience working within a Catholic school
• Experience leading or coordinating a subject area
• Experience contributing to whole‑school improvement
• Experience supporting or coaching colleagues
• Experience planning and delivering high‑quality RE lessons
Desirable
• Experience as part of a senior leadership team
• Experience leading Catholic Life or Collective Worship
Knowledge & Understanding
Essential
• Strong understanding of the RE curriculum and its statutory expectations
• Understanding of Catholic Schools Inspectorate (CSI) requirements
• Knowledge of how to monitor standards and evaluate effectiveness
• Strong understanding of safeguarding responsibilities
• Understanding of effective pedagogical and assessment approaches
Desirable
• Awareness of current developments in Catholic education
• Understanding of curriculum design at whole‑school level
Skills & Abilities
Essential
• Ability to lead, inspire and motivate others
• Strong organisational and planning skills
• Ability to analyse data and use findings to drive improvement
• Excellent communication and interpersonal skills
• Strong behaviour management skills
• Ability to build positive relationships with pupils, staff, parents and parish community
Desirable
• Ability to lead high‑quality professional development
• Ability to integrate technology effectively into teaching and leadership
Personal Qualities
Essential
• Warm, caring and committed to pupils’ spiritual and academic development
• Reflective practitioner committed to continuous improvement
• High expectations for behaviour and achievement
• Resilient, adaptable and able to work well under pressure
• Strong team player with the ability to lead by example
Desirable
• Willingness to take on wider responsibilities as part of the senior leadership team
Commitment to Ethos
Essential
• Practising Catholic
• Willingness to uphold and actively promote the Catholic ethos of the school
• Commitment to modelling Gospel values within leadership and daily practice
Other Requirements
Essential
• Commitment to safeguarding children and promoting their welfare
• Enhanced DBS clearance

