
Job Description 

Post Title: ​ ​ ​ Year 6 teacher & Raising Standards Leader​
 Salary: ​ ​ ​ MPS / UPS + TLR​
 Contract: ​ ​ ​ Full time​
 Responsible to: ​ ​ Head of School​
 Location: ​ ​ ​ Paston Ridings Primary School 

Purpose of the Role 

To provide high-quality teaching and learning within Year 6, ensuring pupils are supported 
academically, socially and emotionally to achieve their full potential. 

In addition, the Raising Standards Leader will work alongside school leaders to promote high 
standards of teaching, learning, curriculum development and pupil outcomes across the school, 
with a particular focus on securing strong progress and achievement for all pupils. 

The postholder will model excellent classroom practice, contribute positively to school 
improvement and support a culture of high expectations, collaboration and continuous professional 
growth. 

Key Responsibilities 

Teaching and Learning 

●​ Plan and deliver consistently high-quality lessons which engage, challenge and inspire all 
learners. 

●​ Create a positive, inclusive and ambitious classroom culture where children feel safe, 
valued and motivated to succeed. 

●​ Secure strong progress and attainment for all pupils through effective teaching, assessment 
and responsive adaptation. 

●​ Use assessment information effectively to identify next steps, address misconceptions and 
support pupil progress. 

●​ Prepare pupils effectively for statutory assessment whilst maintaining a broad, balanced 
and enriching curriculum experience. 

●​ Promote pupils’ personal development, confidence, independence and readiness for 
secondary school. 

●​ Maintain high expectations of behaviour, presentation and attitudes to learning. 
●​ Work collaboratively with colleagues to plan, evaluate and improve teaching and curriculum 

provision. 

Raising Standards Leadership Responsibilities 

●​ Support the Head of School and senior leaders in driving high standards across the school. 
●​ Contribute to school improvement priorities linked to teaching, learning, curriculum and 

pupil outcomes. 



●​ Model excellent classroom practice and support colleagues through coaching, collaboration 
and professional dialogue. 

●​ Help to identify barriers to pupil achievement and contribute to strategies which improve 
outcomes for all learners. 

●​ Support the monitoring and evaluation of standards, including work scrutiny, pupil progress 
discussions and curriculum development activities where appropriate. 

●​ Contribute to the development of effective assessment and feedback practices. 
●​ Promote a culture of aspiration, accountability and continuous improvement. 
●​ Work collaboratively across the federation to share effective practice and contribute to 

wider school improvement. 

Professional Responsibilities 

●​ Uphold and actively promote the vision, values and ethos of the school and federation. 
●​ Establish positive relationships with pupils, families, colleagues and the wider school 

community. 
●​ Engage fully in professional development, coaching and collaborative working 

opportunities. 
●​ Take responsibility for professional conduct and continuous improvement in line with the 

Teachers’ Standards. 
●​ Carry out duties and responsibilities in line with school policies and procedures. 
●​ Contribute positively to the wider life of the school. 

Safeguarding Responsibilities 

●​ Safeguard and promote the welfare of children and young people. 
●​ Follow all safeguarding, child protection, behaviour and health and safety procedures. 
●​ Maintain appropriate professional boundaries at all times. 
●​ Report any safeguarding concerns in line with school policy. 
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