Turvey Primary School

Job Description for a Class Teacher

Responsible to:

The Headteacher and Governing Body

The relevant School Teacher’s Pay and Conditions Document sets out the precise terms under which all teaching staff are employed.

All staff must be aware of the overall aims and objectives of the school and the means of achieving these.

Class teachers are responsible for the pastoral care of the children in their charge.

Main Duties and Responsibilities

1. To know, understand and value each child as an individual (for example, learning stage, background, interests, strengths and weaknesses).

2. To share and promote the school ethos within the context of a whole school team, supporting liaison and a collegial relationship amongst the staff of the school.

3. To plan, prepare and evaluate creative and stimulating learning activities for each child in accordance with the aims and objectives of agreed school policies, National Curriculum programmes of study.

4. To provide opportunities and resources for differentiated development and progression in all curriculum areas which include gifted & talented, special educational needs and English as an additional language.

5. To implement the schools agreed policies and guidelines including equal opportunities, health and safety and safeguarding.
6. To have high expectations of standards of work and achievement of all children.

7. To regularly observe, assess and record the progress of each child’s learning development and to communicate such observations to parents, colleagues and other agencies as appropriate. To use this information to inform future planning.
8. To mark work according to the marking policy and to set targets.

9. To ensure that SEN support plans are implemented and kept up to date. To contribute to the IEP review process.

10. To provide a classroom environment that is stimulating and interesting and within which all resources are stored and maintained in a safe and healthy manner.
11. To use high quality resources, including ICT.
12. To work with colleagues, being prepared to offer and receive help and to participate fully and regularly in meetings to discuss matters relevant to the school as appropriate.

13. To evaluate your own teaching critically in order to improve effectiveness.

14. To regularly review the effect of his/her professional practice in all aspects of teaching, to strive to develop professional expertise and knowledge and to improve and enhance teaching performance.  To participate fully in the staff appraisal process.

15. To be responsible for leading at least one area of the curriculum (N/A for ECT).

16. To maintain high standards of behaviour and discipline within the classroom and throughout the school.

17. To share responsibility with others for the whole school issues such as display and health and safety.
18. To participate in and lead meetings and assemblies.
19. Where appropriate to oversee the work of others.  (Students, support staff).
20. To support the Headteacher in the furtherance of the schools vision and aims.
21. To play a full part in the life of the school.

22. To carry out any other specifically related tasks as requested by the Headteacher.
Signed_______________________________________

Date__________________
