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Job Description - Level 4 Thrive Teaching Assistant

	Name:  
	Starting Date:   

	Salary Grade: G (Points 8–12) 

	Status of Post: Permanent - Full-time  

	Responsible to:  Advanced Thrive Practitioner

	Review Date: In line with cycle of appraisal / performance management  

	Review Date: In line with the school appraisal and performance management cycle
	Hours: 37 hours per week, 39 weeks per year  
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Core Purpose
To promote the emotional wellbeing, sense of safety and readiness to learn of students through the delivery, planning and evaluation of Thrive-informed and trauma-informed interventions under the strategic direction of the Advanced Thrive Practitioner.

The post holder will work alongside students with a range of strengths and needs, including Autism, ADHD, SEMH needs, attachment differences and communication needs. Through nurturing, relationship-based practice, the post holder will support students to develop emotional literacy, resilience, self-regulation, confidence, independence and positive relationships.

The role is a specialist Level 4 position which builds upon the responsibilities of a Level 3 Teaching Assistant and includes responsibility for intervention planning, assessment, evaluation of impact, supporting colleagues and contributing to the ongoing development of Thrive and emotional wellbeing provision across the school.
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Main Responsibilities
Thrive and Emotional Wellbeing Support
Under the guidance of the Advanced Thrive Practitioner:
· Independently plan, adapt and deliver Thrive-informed interventions for individual students and small groups.
· Support the implementation of individual and group Thrive action plans.
· Conduct Thrive assessments and contribute to the analysis of assessment outcomes to inform intervention planning and review.
· Facilitate opportunities for students to develop emotional awareness, self-regulation, resilience, social communication and confidence.
· Build authentic, trusting and consistent relationships with students.
· Provide co-regulation and supportive responses during periods of distress, emotional overwhelm or dysregulation.
· Support students to recognise their strengths, celebrate progress and develop increasing independence.
· Provide additional support during transitions throughout the school day and at key points of change.
· Lead designated aspects of the school's Thrive provision, including agreed intervention pathways and emotional wellbeing programmes.
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Student Wellbeing Support
· Provide emotionally available and attuned support for students experiencing social, emotional or relational challenges.
· Promote positive mental health, emotional wellbeing and a culture of belonging.
· Support the school's Relationships Policy through restorative, relational and trauma-informed approaches.
· Help students develop emotional literacy by recognising, understanding and expressing emotions safely and appropriately.
· Work collaboratively with students to identify and reduce barriers to engagement, attendance and learning.
· Support the development of safe, nurturing spaces which foster regulation and reflection.
· Promote student voice and participation in decision-making about their support.
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Supporting SEND Provision
· Work collaboratively with teachers, therapists, families and external professionals to improve outcomes.
· Contribute to the implementation of EHCP outcomes and wider support plans.
· Support students with communication, sensory, emotional and developmental needs through personalised approaches.
· Adapt activities and interventions to ensure inclusion and meaningful participation.
· Recognise and respond to individual differences, including the impact of neurodiversity, attachment experiences and adverse life events.
· Contribute to planning support programmes for students with complex needs.
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Monitoring, Assessment and Reporting
· Maintain accurate and confidential records of interventions, wellbeing support and student progress.
· Monitor progress against agreed outcomes and intervention targets.
· Take responsibility for evaluating the impact of Thrive interventions and emotional wellbeing support through the collection and analysis of progress data.
· Conduct Thrive assessments and contribute evidence towards student reviews, EHCP reviews and support planning meetings.
· Produce accurate reports and summaries relating to intervention outcomes and student progress.
· Ensure accurate recording of interventions, wellbeing concerns and safeguarding information on school systems.
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Working with Families and Professionals 
· Develop positive, respectful and collaborative relationships with parents and carers.
· Recognise families as valued partners in supporting emotional wellbeing and development.
· Share strategies and resources that promote regulation, wellbeing and connection at home.
· Support effective communication between school, families and external agencies.
· Provide professional observations and recommendations regarding student wellbeing and intervention outcomes.
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Leadership and Professional Support
· Act as a positive role model for relational, restorative and trauma-informed practice.
· Advise and support colleagues in the implementation of Thrive-informed approaches.
· Share effective practice across the school to strengthen understanding of emotional development, attachment, neurodiversity and regulation.
· Provide informal mentoring, coaching and support to other staff to support understanding of Thrive approaches. 
· Contribute to the quality assurance and continuous development of Thrive provision.
· Support the implementation of school-wide wellbeing and emotional regulation initiatives.
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Learning Environment and Student Care
· Contribute to physically and emotionally safe learning environments.
· Support students throughout the school day, responding sensitively to individual needs.
· Promote inclusion and positive relationships during unstructured times.
· Support personal care, medical needs and mobility requirements where appropriate.
· Provide First Aid following training.
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Professional Development
· Participate fully in relevant Thrive training and professional learning opportunities.
· Develop expertise in child development, attachment, trauma-informed practice, SEMH and neurodiversity.
· Engage in reflective practice and supervision.
· Attend relevant meetings, briefings and training.
· Keep up to date with developments in SEND, wellbeing and emotional health.
· Engage positively in appraisal and professional development processes.
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