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Hamilton School Person Specification – Deputy Headteacher (Primary Department)
	Qualifications and Professional Development

	Essential
	Desirable

	Qualified Teacher Status (QTS).
	National Professional Qualification for Senior Leadership (NPQSL) or equivalent.

	Evidence of continuing professional development relevant to leadership, teaching, and learning.
	Further qualifications in SEN, Autism Education, or Inclusion (e.g. NASENCo, AET training).


	Designated Safeguarding Lead (DSL) training (or willingness to complete upon appointment).
	Additional safeguarding, mental health, or trauma-informed practice training.

	Experience

	Substantial experience in teaching and leadership within a primary or special school setting.
	Experience in a leadership role within an autism-specific or SEN school.

	Proven record of improving outcomes for pupils through high-quality teaching and learning.
	Experience of working across key stages or in an all-age setting.

	Experience of supporting and developing staff through mentoring, coaching, or performance management.
	Experience of leading whole-school improvement initiatives.

	Experience of leading and managing safeguarding as a DSL or Deputy DSL.

	Experience of managing EHCP processes and multi-agency collaboration.

	Knowledge and Understanding

	Strong understanding of Autism Spectrum Condition (ASC) and associated learning needs.
	Knowledge of sensory integration, communication systems (e.g. PECS, AAC), or therapeutic approaches.

	Understanding of how to adapt the curriculum to meet a wide range of learning profiles and needs.
	Understanding of trauma-informed and attachment-aware practices.

	Excellent knowledge of safeguarding legislation, procedures, and statutory responsibilities.
	Knowledge of Ofsted frameworks for special schools.

	Understanding of how to set and monitor EHCP targets and support staff in completing review paperwork effectively.

	Awareness of national and local SEND strategies and policies.

	Leadership and Management Skills

	Ability to inspire, motivate and support staff to achieve excellence in teaching and learning.
	Experience of developing middle leaders or leading a departmental team.

	Ability to lead by example with professionalism, integrity, and positivity.
	Experience in school self-evaluation and strategic planning.

	Proven skills in managing change and driving school improvement.
	Experience of successfully deputising for the Headteacher or Head of Department.

	Ability to build and sustain effective relationships with staff, pupils, parents, and external partners.
	Experience of contributing to or leading whole-school CPD programmes.

	Personal Qualities and Attributes

	Passionate about improving outcomes and opportunities for pupils with autism.
	Personal or professional experience of autism beyond the school context.

	Empathetic, patient, and able to model calm, consistent behaviour.
	Experience of supporting pupils with additional emotional or behavioural needs.

	Resilient, adaptable, and able to remain positive under pressure.
	

	Reflective and open to feedback, with a commitment to continuous learning.
	

	Excellent communication and interpersonal skills.
	

	High expectations of self and others, and a commitment to inclusion and equality.
	

	Strong organisational and time-management skills.
	

	Safeguarding and Child Protection

	A clear commitment to safeguarding and promoting the welfare of all pupils.
	

	Understanding of statutory guidance and safer recruitment practices.
	

		Ability to model and ensure a culture of vigilance and safety across the school.
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