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	POST TITLE: Associate Inclusion Lead/SENCO (TLR1c) (Qualified Teacher)
	Essential
	Desirable

	QUALIFICATIONS & TRAINING

	Relevant degree
	
	

	QTS or equivalent, including successful completion of the ECT/NQT induction period (unless exempt)
	
	

	SENDCo qualification (NASENCO or NPQ for SENCOs) or started qualification and other relevant experience
	
	

	ICT proficiency
	
	

	Evidence of commitment to continuous professional and personal development.
	
	

	Level 3 Safeguarding (if not obtained a willingness to undertake as part of development is essential)
	
	

	EXPERIENCE

	Proven track record of leading whole school improvement as a middle or senior leaders
	
	

	Experience of reporting to SLT, the wider Trust Leadership Team and external stakeholders.
	
	

	Proven track record of developing and implementing SEND provision at a whole school level.
	
	

	Experience of working with a range of external stakeholders to successfully enhance the education experience of students within the local context.
	
	

	Experience of working in secondary education.
	
	

	PROFESSIONAL KNOWLEDGE AND SKILLS

	Strong understanding of what makes a strong and effective SEND offer.
	
	

	An understanding of statutory requirements for SEND provision.
	
	

	Excellent leadership and management skills.
	
	

	Strong interpersonal and communication skills.
	
	

	Ability to build positive relationships with students, staff, parents, and external agencies.
	
	

	Personal credibility and ability to motivate and inspire the confidence of all stakeholders.
	
	

	Effective problem-solving and decision-making skills to address challenges and drive improvement.
	
	

	Ability to work under pressure and manage multiple priorities
	
	

	Ability to delegate effectively and hold the others accountable.
	
	

	Up to date knowledge of education policy, pedagogy, statutory requirements and research and the ability to use this knowledge to drive improvement.
	
	

	OTHER REQUIREMENTS

	Commitment to the values and ethos of the trust, with a passion for improving educational outcomes for all students.
	
	

	Good record of attendance and punctuality in current / previous employment (not including absences resulting from disability)
	
	

	Driving licence and willingness to work across different academy sites
	
	

	No serious health problem which is likely to impact upon job performance (which cannot be accommodated by reasonable adjustment)
	
	

	Appointment of the successful applicant will be subject to satisfactory DBS disclosure at an enhanced level (further information can be found at www.disclosure.gov.uk)
	
	



ACET is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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