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TEACHING ASSISTANT LEVEL 2 WITH SNA ALLOWANCE
JOB DESCRIPTION

	Job Title
	
	Teaching assistant level 2 


	Grade
	
	Grade D (Points 6-11) + sna ALLOWANCE


	Primary Purpose of the Job
	
	To provide support for teaching, learning and administration at Washacre Primary School


	Responsible to
	
	The Head Teacher



	Principal Responsibilities
	
	Provide support for teaching and learning activities throughout school
Contribute to children’s development and safeguarding

Provide support to develop the learning environment

Provide support for a variety of administrative tasks



	MAIN DUTIES


	Competency

	1.
	Provide support for learning activities across a range of key stages and in a range of environments
	STL 1



	2.
	Support children’s development (e.g. physical, emotional, social, communication and intellectual development needs)
	STL 2

	3.


	Help to keep children safe, including maintaining a safe environment, dealing with accidents, supporting safeguarding.


	STL 3



	4.
	Encourage children’s positive behaviour
	STL 3

	5.
	Contribute to positive relationships with children and adults through communication and interaction
	STL 4

	6.
	Provide effective support for colleagues
	STL 5

	7.
	Support literacy and numeracy activities
	STL 6

	8.
	Support the use of information and communication technology for teaching and learning
	STL 7

	9.
	Use information and communication technology to support pupils’ learning
	STL 8

	 10.


	Observe and report on pupil performance
	STL9

	11.

12.
	Provide displays

Escort and supervise pupils on educational visits and out-of-school activities

	STL16

STL 59

	13.

14.
	Contribute to maintaining pupil records

Contribute to monitoring and maintaining curriculum resources


	STL 55

STL 56

	15.
	Support a child with disabilities or special educational needs 
	STL 12

	OTHER SUPPORT DUTIES 


	16.
	Support children’s play and learning
	STL 10

	17.
	Support administrative and office staff with a variety of administrative tasks

	


	CORE VALUES



	Candidates should share our core values at Washacre Primary School:

1. We do whatever it takes. We realise that there will be hundreds of odd jobs that pop up unexpectedly. We recognise that the success of our school is a collective responsibility, and we willingly take on the myriad of unexpected tasks that present themselves at various times in the school day.

2. We want to build a culture of open, honest and productive dialogue with one another. We are expected to share our ideas, thoughts and concerns. We are also expected to buy into and own group decisions, even if we originally expressed disagreement. SLT doors are always open to discuss anything and everything – we don’t put our heads in the sand to avoid a problem. This includes asking for help about what you don’t know - we are a culture that will help you. It is our responsibility to expect more from each other and this is done through respectful challenge.
3. We recognise that feedforward is a gift and we will seek it at every opportunity. This will not be a school where teachers close their doors and teach in isolation. Our classrooms are always open. We will observe one another and have honest and constructive criticism about what we see happening in our classes and we will improve step-by-step. 
4. We know how essential it is that we are all true team players rowing in the same direction. We choose to have a positive outlook (even on our most exhausting days), that we share our passion for teaching and learning with our colleagues, our pupils, and our families. People who need glory, credit and reward so much that they compete with the person next to them are destructive to the school’s collective purpose. 

5. We respect all members of the staff, whether from Washacre or those from outside agencies, teaching or non-teaching. We recognise and value the contribution that each person makes in supporting our individual and collective success. We are always professional and courteous. We arrive for meetings several minutes early and ensure deadlines are always met. We are well organised and respond to emails in a timely manner. 

6. We believe good work comes from hard work. We are resourceful, work hard, and always strive to do our best. We show persistence and "grit" in overcoming obstacles and in working towards improving the outcomes of our pupils. It’s no good saying that I tried to make the phone call but they didn’t call me back or I meant to speak to that person but I didn’t get a chance – performance matters! 

7. We have high expectations of all stakeholders. We are highly motivated, and maintain the highest expectations for ourselves, our pupils, and our colleagues. We believe all children will learn and succeed and that closing the achievement gap is an issue of social justice. It is the attention to detail that makes the difference between something being good and something being great. 

8. We have a ‘no excuse’ mantra. We accept no excuses from our pupils, their families, or ourselves. We will each do what it takes to achieve our shared goals.

As part of this attitude, we each take initiative when we see opportunities to help others or help our school improve. We step up in large and small ways on a daily basis and get the job done and believe that action precedes and feeds motivation. We take 100% responsibility for our behaviours as this empowers us to make change. This includes the actions we took and the actions we could have chosen to take but didn’t. 

9. We are a beacon of integrity. We are honest and ethical in our words and our actions. We do the right thing, even when no one is watching, because we know it is the right thing to do. You are either going to be somebody who says and does what they say they are going to do or you’re not. Your reputation will be based on the actions that you take rather than your words. You foul once that’s ok but keep fouling and you lose the trust of your colleagues. 

10. We are kind and we genuinely care about and respect all people. We are willing to help those in need, and we show compassion and generosity. We treat others as we would want to be treated. We care about our pupils deeply, and though we may be strict and "sweat the small stuff," we also try to bring a sense of joy and humanity to the classroom.




	ORGANISATIONAL COMPETENCIES



	Valuing Diversity 

To accept everyone has a right to their distinct identity.  To treat everyone with dignity and respect, and to ensure that what all our customers tell us is valued by reporting it back into the organisation.  To be responsible for promoting and participating in the achievement of the school’s diversity and inclusion policy.


	Caring for Customers

To provide quality support for teaching and learning.  To give parents, families and the community the opportunity to comment or complain if they need to.  To work with the school/setting community and do what needs to be done to meet their needs.  To inform your manager about what the school/setting community say in relation to the school/setting.



	Developing Yourself and Supporting Others 

To make every effort to access development opportunities and ensure you spend time with your manager identifying your development needs through your professional development plan.  To be ready to share learning with others.



	Health and Safety

To operate safely within the workplace with regard to Health and Safety legislation.



	Confidentiality

An acknowledgement of the need to maintain confidentiality at all times and to become aware of the National, Council and school/setting policies on Confidentiality, and the management and sharing of information.



	Energy Efficiency 

To promote energy efficiency throughout the workplace and within own area of activity
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TEACHING ASSISTANT LEVEL 2 WITH SNA ALLOWANCE 
PERSON SPECIFICATION
	Job Title
	Teaching assistant Level 2 WITH SNA ALLOWANCE



	STAGE ONE
	Disabled Candidates are guaranteed an interview if they meet the essential criteria


	MINIMUM ESSENTIAL REQUIREMENTS


	METHOD OF ASSESSMENT

	SKILLS AND COMPETENCY


	

	1.
	Ability to support the teacher in planning, delivering and evaluating learning activities to ensure effective teaching and learning.  Ability to give feedback in a constructive manner.
	Interview/Application form


	2.
	Ability to listen and observe children/young people and share observational findings effectively.  
	Interview/Application form

	3.
4.
	Ability to keep children and young people safe during day-to-day work activities.  Ability to assess the balance between safety and risk, challenge and protection, and adjust own behaviour and accordingly.  
Ability to praise and encourage children/young people according to their age, needs and abilities. Ability to deal sensitively with challenging behaviour (in line with school policy and procedures).  Act as a role model for positive behaviour.
	Interview/Application form
Interview/Application form

	5.
	Ability to interact and respond positively to children, young people and adults.  Ability to establish and maintain rapport with pupils.  Ability to demonstrate verbal and non-verbal communication skills when dealing with children, colleagues, parents, carers, families and other practitioners.  
	Interview/Application form

	6.
	Ability to become an effective member of staff.  Ability to work effectively with colleagues and other practitioners.  Ability to take an active role in developing own skills and expertise.
	Interview/Application form

	
	
	

	7.
	Ability to help pupils, under the direction of the teacher, to participate in whole class, group and individual literacy and numeracy learning activities.  
	Interview

	8.
	Ability to operate ICT resources safely and effectively as a learning resource.  Ability to access and use learning programmes and information.
	Interview/Application form

	9.
	Ability to encourage and support pupils in using ICT during learning activities and feedback on their progress and response.
	Interview

	10.
	Value people equally, supporting an inclusive ethos. 


	Interview/Application form 



	11.
	Ability to support a child with disabilities or special educational needs (specifically ASD/non-verbal children) by providing care and encouragement, enable them to participate in activities according to the procedures of the setting


	Interview/Application form 



	12.
	Awareness of assessment and intervention frameworks for children with special educational needs

	Interview/Application form 



	13.
	Knowledge and understanding of legislation and codes of practice affecting provision for disabled children and young people and those with special educational needs and awareness of specialist local and national support and information 


	Interview/Application form 




	MINIMUM ESSENTIAL REQUIREMENTS


	METHOD OF ASSESSMENT

	CORE ORGANISATIONAL COMPETENCIES


	

	
	Valuing Diversity 

Listen, support the diverse contributions made to the school/setting without prejudice.  Challenge behaviours and processes which do not positively advance the diversity agenda whilst being prepared to accept feedback about own behaviour.  Recognise people’s strengths, aspirations and abilities and helps to develop their potential.  Understand how Valuing Diversity and inclusion can improve our ability to deliver better services and reduce disadvantage.


	Interview/Application form


	
	Caring for Customers
Listen and respond to customer need.  Network with others to develop services for the benefit of the school/setting community.


	Interview



	
	Developing Self and Others 

Be willing to share learning and encourage others to do the same.  Listen to others and respond to their needs.  Strives for improvement and take responsibility for own development.  Be self-confident and lead by example.


	Interview/Application form


	
	Health and Safety

Ability to identify risk to self and others when undertaking work activities and appropriate actions needed to minimise risk.


	Interview



	
	Confidentiality

Acknowledge the need to maintain confidentiality at all times and to become aware of the National, Council and school/setting policies on Confidentiality, and the management and sharing of information.


	Interview



	
	Energy Efficiency 

Be aware of the energy efficiency issues in own area of work and throughout the organisation


	Interview




	MINIMUM ESSENTIAL REQUIREMENTS


	METHOD OF ASSESSMENT

	Knowledge/Experience/Qualifications/Training etc


	

	1.
	Understanding of roles and responsibilities for supporting pupils’ learning and implications for the support you can provide.  
	Interview/application form


	2.
3.
4.
5.
6.
7.
8.
	Knowledge and understanding of children and young people’s development in relation to the ages covered by the setting/school
Awareness of safeguarding principles and safe working practices

Knowledge and understanding of importance of consistent behaviour management

Knowledge and understanding of the key features of effective communication.  

Knowledge and understanding of appropriate software packages

Experience of working with and/or caring for children within specified age range/subject area

Holder of, working towards or willing to work towards an NVQ Level 2, BTEC Level 2 or equivalent in Teaching Assistant or Supporting Teaching and Learning in Schools


	Interview/application form

Interview/application form
Interview

Interview/application form

Interview/Application form
Interview/Application form

Application form



	MINIMUM ESSENTIAL REQUIREMENTS


	METHOD OF ASSESSMENT

	Work Related Circumstances


	

	
	
	

	
	Bolton Council is a Smoke-free Employer
	Interview

	
	The nature and demands of the postholder’s time are not always predictable and there will be an expectation that work will be required outside normal hours from time to time
	Interview


	STAGE TWO
	Will only be used in the event of a large number of applicants meeting the minimum essential requirements


	ADDITIONAL REQUIREMENTS


	METHOD OF ASSESSMENT

	Skills and Competency


	

	1.
2.
3.
	Be familiar with and able to set in motion accident/emergency, safety, safeguarding and welfare procedures, according to school/setting policies and procedures

Ability to adapt learning activities to individual pupils’ needs and abilities

Ability to identify the purpose of learning displays and devise design and content accordingly.  Ability to create the display with due regard for safety and future maintenance, and to evaluate its effectiveness.  

	Interview/Application form
Interview/Application form

Interview

	
	
	


	ADDITIONAL REQUIREMENTS


	METHOD OF ASSESSMENT

	Knowledge/Experience/Qualifications/Training, etc 


	

	1.

2.
3.


	Knowledge and understanding of strategies relating to inclusion, praise, assistance, rewards and sanctions, to use when supporting pupils’ learning.

Knowledge and understanding of ICT materials, sources of information and advice, and how to adapt the use of ICT for pupils of different ages, needs and abilities.

Knowledge and understanding of procedures and policies around confidentiality, data protection and sharing of information
	Interview/Application form
Interview/Application form

Interview/Application form



	4.
5.

6.
	Knowledge and understanding of literacy and numeracy strategies and resources

Knowledge of the practical application of special educational needs strategies

Knowledge and understanding of how to maintain the health, safety and well-being of pupils when outside the school setting


	Interview/Application form
Interview/Application form
Interview/Application form


	Note to Applicants: Please try to show in your application form, how best you meet these requirements


	Date Person Specification Prepared/Updated


	January 2023

	Person Specification Prepared By


	Chris Howarth



