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English Teacher - Job Description and Responsibilities
Responsible to:	Assistant Head (Academic) / Senior Leadership Team

Core Purpose
· Deliver high‑quality teaching in English, across Key Stages 2 and 3, with the possibility of teaching Key Stage 4.
· Support pupils’ literacy development, including reading, writing, speaking and listening skills.
· Foster a culture of dignity, inclusion, aspiration and high expectations so that all pupils can access and thrive within a broad and balanced curriculum.
· Promote pupils’ social, emotional and mental wellbeing through a rich curriculum that builds Cultural Capital and enhances life opportunities.
· Uphold exemplary standards of teaching, safeguarding, health and safety, and professional conduct in accordance with school policies, the school’s values, Catholic Social Teaching, and Fundamental British Values.

Knowledge and Understanding
The English Teacher should demonstrate a secure understanding of:
· The school’s ethos, pupil cohort, strategic priorities and commitment to Catholic Social Teaching and Fundamental British Values.
· The English curriculum across Key Stages 2 and 3 predominantly.  
· High-quality teaching principles, including adaptive teaching strategies to raise pupil engagement, resilience, and achievement.
· The diverse needs of pupils with SEMH and the approaches required to remove barriers to learning.
· Assessment principles in English, including formative and summative approaches.
· The importance of Cultural Capital in broadening pupils’ experiences through enrichment, real‑world learning and cross‑curricular links.

Planning and Setting Expectations
· Plan lessons and sequences of learning that are broad, ambitious and appropriately challenging for a range of abilities.
· Produce and maintain subject documentation (Schemes of Work, Curriculum Map, Handbooks) in line with school policy.
· Ensure learning environments are inclusive, stimulating, safe and conducive to high‑quality learning.
· Contribute actively to professional meetings, working groups and school improvement initiatives.
· Support and help coordinate enrichment activities, educational visits and experiences that broaden pupils’ horizons.
· Model Fundamental British Values through collaborative learning.

Teaching and Managing Pupils’ Learning
· Deliver high‑quality English lessons responsive to the needs of pupils with a range of abilities and SEMH needs.
· Maintain a safe, structured and nurturing learning environment underpinned by positive relationships, clear routines and high expectations.
· Adapt teaching approaches to ensure accessibility, differentiation, and progression for all pupils.
· Set challenging yet achievable targets to raise engagement, subject understanding and personal development.
· Promote curiosity, resilience, teamwork and problem‑solving through varied learning experiences.
· Embed opportunities to enhance pupils’ literacy, Cultural Capital and pupils’ spiritual, moral, social, and cultural development.
· Undertake cover teaching in the absence of colleagues.

Assessment and Evaluation
· Monitor pupil progress through accurate and effective formative and summative assessment.
· Maintain records of assessments and subject-specific achievements.
· Communicate progress, outcomes and strategies to pupils, parents, colleagues and external agencies where appropriate.
· Retain evidence of pupils’ work and achievements in accordance with school policy.
· Assist in the review of pupils’ special educational needs annually or as directed.

Performance and Development
· Manage time effectively across teaching and enrichment responsibilities.
· Set and pursue ambitious professional targets aligned with school priorities.
· Engage fully in CPD, including training on SEMH and inclusive practice and subject-specific development.

Resources
· Ensure effective, safe and purposeful use of classroom resources.
· Maintain engaging displays that reflect pupils' learning, achievements and interests.
· Ensure pupils have access to high‑quality learning materials and resources.

Team and multi-disciplinary team working
· Participate fully in staff INSET, departmental meetings and whole-school initiatives.
· Work collaboratively with colleagues, external partners and multi‑disciplinary teams to support pupils’ needs.
· Support the relevant Heads of Hub and Head of English in delivering their strategic aims.
· Support whole-school events, break/lunchtime engagement and wider educational visits.
· Contribute to newsletters, awards assemblies and the celebration of pupils’ achievement.
· Participate in the school’s spiritual, moral, social and cultural life, including Thought for the Day and Awards Assemblies.
· Undertake other duties and assignments, working in any area of the school, as required and directed by the Senior Leadership Team within the terms and conditions of service for teachers.
· Engage in and encourage peer observation, reflective practice and cross-curricular teaching opportunities.
· Model and champion Fundamental British Values, Catholic Social Teaching and the school’s values in all aspects of school life.
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English Teacher - Person Specification
Essential Qualifications and Experience
· Qualified Teacher Status (QTS)
· Has a strong subject specialism in English.
· Demonstrates strong classroom practice, particularly in teaching English.
· Strong understanding of the Teachers’ Standards.
· Experience working effectively with pupils with social, emotional and mental health (SEMH) needs, adapting practice to remove barriers to participation and learning.
· Commitment to embedding Cultural Capital, ensuring all pupils access rich and meaningful learning experiences.

Desirable Qualifications and Experience
· Degree-level qualification relevant to English.
· Synthetic phonics programme awareness/training.
· Knowledge of current DfE guidance relating to curriculum, assessment and inclusive practice.
· Evidence of recent, relevant professional development.

Essential Characteristics (or ability to develop) 
· Confidence, resilience and a calm, consistent approach when supporting pupils with SEMH.
· Ability to motivate and inspire young people, especially those previously disengaged from education.
· Highly organised, with the ability to prioritise, plan and manage in a fast‑paced environment.
· Enthusiasm and passion for teaching and supporting pupils’ holistic development.
· Ability to maintain high standards of behaviour, professional conduct and safety.
· Strong team-working skills, with the ability to collaborate effectively in a multi-disciplinary setting.
· Confidence, resilience and ability in working with young people who encounter behavioural difficulties on account of their social, emotional and mental health.
· Commitment to promoting:
· Catholic Social Teaching principles, including human dignity, the common good, solidarity and community.
· Fundamental British Values (democracy, rule of law, individual liberty, mutual respect and tolerance).
· School values and ethos.

Essential Skills (or ability to develop) 
· Excellent relationship‑building skills with pupils who may face complex barriers to learning.
· Strong skills in behaviour regulation, de-escalation, restorative practice and trauma‑informed approaches.
· High-quality communication skills, both written and verbal.
· Competence in using ICT (Word, Excel, PowerPoint, Outlook) and recording data accurately.
· Excellent personal organisation, reliability and attention to detail.
· Ability to communicate professionally with parents, local authority representatives and external agencies.
· Integrity and the ability to remain confidential and composed under pressure.
· Ability to plan and deliver experiences that build Cultural Capital and broaden pupils’ horizons.
Safeguarding
The successful applicant will promote and implement all school policies and procedures, with particular reference to child protection and safeguarding, equal opportunities, health and safety and staff behaviour.
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