Job Title: Associate Assistant Headteacher (Internal Opportunity)
Location: Saint Benedict Catholic Voluntary Academy
 Contract Type: One-year fixed term
 Start Date: 1st September 2026
 Salary Scale: TLR3

About Us
Saint Benedict is a vibrant and growing school community, recognised as one of the largest institutions within the Diocese of Nottinghamshire. We are committed to fostering an inclusive, supportive, and high-achieving environment rooted in Catholic values.
As part of our ongoing commitment to developing leadership capacity from within, we are seeking to appoint three Associate Assistant Headteachers from our existing staff body to further strengthen our senior leadership team.

Job Summary
This is an exciting opportunity for existing members of staff who have demonstrated strong impact in their current role and are ready to take the next step into senior leadership.
As Associate Assistant Headteacher, you will play a key role in shaping whole-school practice, contributing to strategic leadership, and supporting school improvement priorities. You will build on your current experience of middle leadership within the school and extend your influence across wider areas of provision.
Specific areas of whole-school responsibility will be discussed and agreed with the successful candidate, taking into account their strengths, experience, current impact, and the strategic priorities of the school.

Key Responsibilities
Leadership Contribution
· Contribute to the strategic leadership of the school, building on your existing knowledge of Saint Benedict to support continued improvement in teaching, learning, and student outcomes
· Model high standards of professional practice, reinforcing consistency and alignment with whole-school expectations and Catholic ethos

Whole School Responsibility
· Lead or support key school priorities, using your current experience to drive measurable improvements in student progress, engagement, behaviour, or inclusion
· Extend your existing impact beyond your current area of responsibility to influence whole-school practice and outcomes

Operational Leadership
· Contribute to the smooth day-to-day running of the school, applying your understanding of systems and routines to maintain a calm, purposeful, and well-ordered environment
· Act as a role model for professional growth and continuous improvement

Performance and Standards
· Support monitoring and evaluation processes, using your existing experience to help identify priorities and implement strategies that improve behaviour and attitudes, teaching quality, and student outcomes

Communication
· Build on established relationships with staff, students, and families to ensure clear communication, strong engagement, and a cohesive school community

Professional Development
· Engage fully in leadership development opportunities and contribute to CPD across the school, helping to embed strong practice and sustain improvement

School Improvement
· Contribute to the implementation and evaluation of school improvement priorities, drawing on your current role to support tangible progress in key areas such as attainment, behaviour, or wellbeing

Catholic Ethos
· Actively promote and model the Catholic ethos of Saint Benedict, contributing to a strong sense of community, belonging, and shared values

Person Specification 
We are seeking colleagues who:
· Have demonstrated strong impact in their current role within Saint Benedict
· Are ready to extend their leadership influence beyond their current area
· Have a clear understanding of the school’s strengths, priorities, and community
· Are committed to continuous improvement and professional growth
· Can build positive relationships and work effectively across teams
· Demonstrate resilience, professionalism, and integrity
· Are committed to the Catholic ethos and values of the school

What This Role Offers
· A supported pathway into senior leadership
· Opportunities to develop strategic leadership skills within a familiar context
· Mentorship and coaching from the Senior Leadership Team
· The opportunity to shape and influence whole-school improvement
· A role that builds directly on your current contribution and impact

Application Process
Internal candidates are invited to complete the required application form, including a supporting statement outlining:
· Their impact in their current role
· Their readiness for senior leadership
· The strengths they would bring to the role


