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Job Title:			Senior Inclusion Support Worker

Accountable to:		Senior Leadership Team	
Grade:			SO2 Point 27
Hours                                   37 hours per week, term time only plus 5 days

Purpose of role: 
To address barriers to learning caused by challenging behaviour for targeted pupils. To enable key pupils to achieve their full potential. Develop and implement bespoke support during and outside of lessons to help pupils to maintain/improve their behaviour. To support key pupils within lessons to and prevent negative behaviour impacting teaching and learning but also provide immediate behaviour support to children across the school, as required. 

Team Duties: 
· Liaising with teaching staff to provide bespoke support to targeted pupils to raise achievement and provide support to enable them to overcome barriers to learning compounded by their behaviour.
· Work as a team with class teachers, phase leaders, pastoral staff and other members of school staff in order to assess the individual needs of each targeted pupil. 
· To network with other pastoral staff and share best practice.
· To use strategies, in liaison with the teacher, to support pupils to achieve learning goals.
· Provide detailed and regular feedback to teachers on pupil’s achievement, progress, problems etc.

Pupil Support Duties:
· Identification of those pupils who need extra help to overcome barriers to learning inside and outside school.
· Support the development and implementation of individual behaviour/SEND action plans for targeted pupils who need support.
· To develop a 1:1 relationship with pupils requiring support with the aim of addressing points defined in their individual action plan and engaging them with activities and opportunities. 
· To assist with the planning of bespoke learning activities as required to meet pupils’ individual needs
· To monitor pupil’s responses to learning activities and accurately record achievement/progress as directed.
· To assist with the development and implementation of Individual Education/Behaviour Plans and Personal Care programmes. 
· Monitor the implementation of all plans and provide feedback to the pupils of progress and achievement.
· To use de-escalation and team teach techniques with pupils who may harm themselves or others.
· To provide feedback to pupils in relation to progress and achievement under guidance of the teacher.
· To establish constructive relationships with pupils and interact with them according to individual needs.
· To set challenging and demanding expectations and promote self-esteem and independence. 

School Duties:
· Be a play coordinator – refer to OPAL job description. 
· Undertake home – school liaison activities, including home visits (as necessary), to keep parents / carers informed and to secure positive family support and involvement.
· To promote the inclusion and acceptance of all pupils. 
· To create and maintain a purposeful, orderly and supportive environment, in accordance with school expectations. 
· To promote good pupil behaviour, dealing promptly with conflict and incidents in line with established policy and encourage pupils to take responsibility for their own behaviour. 
· To establish constructive relationships with parents/carers. 
· Support the development of partnerships with other professionals and organisations to support pupils within school that will address pupils’ specific behavioural barriers to learning. 
· Maintain accurate records and prepare written reports and evaluations.
· Support with transition arrangements for pupils entering / leaving the school. 
· Support the development / implementation of activities to encourage family / carer involvement within school. 
· To be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality, and data protection, reporting all concerns to an appropriate person. 
· Ensure the protection and safety of pupils and staff through effective approaches to safeguarding. You may also be asked to Deputise the Designated Safeguarding Lead and fulfil the statutory duties as defined in annex C KCSIE.
· To abide to the principles of Safer Working Practice. 
· To safeguard all children- this is the key priority of every role in school. 
· To contribute to the overall ethos/work/aims of the school. 
· To ensure promotion and support of Equal Opportunities and Health & Safety. 
· To undertake any other duties that are commensurate with the post. 

The school operates a non-smoking policy anywhere on site. 
Our school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will be subject to an Enhanced Disclosure and Barring Service (DBS) check.
We promote equality, diversity and inclusion and want a workforce which reflects the population of Leeds.
This role is based in the UK. Employment is conditional on confirmation of the right to work in the UK - either as a UK or Irish citizen, under the EU Settlement scheme or having secured any other relevant work visa. If you do not have the right to work in the UK and the role does not meet eligibility for sponsorship, please consider carefully whether you meet the eligibility to apply.



EMPLOYEE SPECIFICATION: 
Detailed below are the types of skills, experience and knowledge that are required of applicants applying for the post. The ‘Essential Requirements’ indicate the minimum requirements, and applicants lacking these attributes will not be considered for the post. The points detailed under ‘Desirable Requirements’ are additional attributes to enable the applicant to perform the position more effectively or with little or no training. They are not essential, but may be used to distinguish between acceptable candidates. 

Essential Criteria
Qualifications
· Level 3 qualification (or higher) in Supporting Teaching and Learning, Child Development, Education, or equivalent.
· Evidence of ongoing professional development related to SEND, behaviour support, safeguarding, or inclusion.
· GCSEs (or equivalent) in English and Maths (Grade C/4 or above).
Experience
· Significant experience working with primary-aged children in an educational or care setting.
· Experience supporting pupils with a range of SEND needs, including: 
· Autism Spectrum Condition (ASC)
· Social, Emotional and Mental Health (SEMH) needs
· Speech, Language and Communication Needs (SLCN)
· Learning and cognition needs
· Experience developing individual strategies and personalised support for pupils.
· Demonstrated experience working collaboratively with teachers, SENCOs and external professionals.
· Experience in managing challenging behaviour using positive behaviour support approaches.
Knowledge & Skills
· Strong understanding of the SEND Code of Practice (2015) and its implications for classroom practice.
· Knowledge of effective inclusive teaching strategies and reasonable adjustments.
· Ability to create, review and implement Individual Education Plans (IEPs) and behaviour support plans.
· Excellent interpersonal and communication skills, including the ability to build trusting relationships with pupils and families.
· Skilled in observing, assessing and recording pupil progress.
· Ability to model high expectations and promote independence.
· Strong organisational skills, with the ability to prioritise workload and respond proactively to changing needs.
Personal Attributes
· Warm, calm and nurturing approach to children.
· Resilience, emotional intelligence and the ability to remain composed under pressure.
· Reflective, solution-focused and committed to improving outcomes for vulnerable learners.
· Able to work effectively both independently and as part of a team.
· Commitment to safeguarding and promoting the welfare of children.

Desirable Criteria
Qualifications
· Level 4 or higher qualification in SEND, Inclusion, Behaviour Support or related area.
· Team Teach, PRICE, or other positive handling training.
· Training in specific intervention programmes (e.g., Thrive, ELSA, NELI, Lego Therapy, Zones of Regulation).
Experience
· Experience leading or mentoring other support staff.
· Experience liaising with parents/carers and external agencies (e.g., educational psychologists, speech therapists).
· Experience delivering targeted interventions for literacy, numeracy, emotional regulation or social skills.
· Experience supporting pupils with complex needs or who require 1:1 support.
Knowledge & Skills
· Understanding of trauma-informed practice.
· Knowledge of safeguarding procedures and multi-agency working.
· Ability to contribute to SEND reviews and the EHCP process.
· Understanding of adaptive technologies and resources used to support inclusive learning.
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