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	Title of Post
	Teacher of Girls PE

	Grade and SCP
	MPS/UPS

	Hours/Working Weeks
	0.44 FTE

	Post Status
	Fixed Term – 01.09.26 to 31.08.27

	Accountable To
	Faculty Leader – PE & Performing Arts



Main Purpose

· Deliver high-quality teaching and learning in Girls PE across assigned year groups, in line with the school's curriculum, assessment and pastoral frameworks.
· Maintain high expectations for all students, including those with SEND, EAL, and disadvantaged backgrounds, ensuring an inclusive and aspirational classroom environment.
· Contribute positively to the life and ethos of the faculty and the wider school community.
· Meet all expectations of the Teachers' Standards (Part 1 & Part 2) and the school's professional conduct framework.


Duties & Responsibilities

Teaching, Learning & Assessment
· Plan and deliver well-structured, evidence-informed lessons that build knowledge, skills and understanding progressively across KS3 and KS4.
· Use a range of assessment strategies; formative and summative, to monitor students' progress and inform planning.
· Mark and provide feedback in line with the school's assessment policy, ensuring feedback is meaningful and acted upon by students.
· Adapt teaching approaches to meet the needs of all learners, including through adaptive teaching, reasonable adjustments, and targeted support in partnership with the SENDCo and support staff.
· Maintain up-to-date knowledge of the Girls PE curriculum, exam specifications and relevant pedagogy.
· Participate in moderation, standardisation, and quality assurance activities as directed by the Faculty Leader.
· Complete exam-related requirements, including NEA/coursework supervision and administration, in line with JCQ regulations and faculty procedures.



Behaviour & Classroom Management
· Create and maintain a purposeful, respectful and safe learning environment.
· Apply the school's behaviour policy consistently and fairly, using restorative approaches where appropriate.
· Promote positive attitudes to learning and set clear and consistent expectations for conduct.

Data & Intervention
· Use student data, including prior attainment and progress information, to plan effectively and identify students requiring additional support or extension.
· Implement targeted in-class interventions and liaise with the Faculty Leader regarding students causing concern.
· Contribute to the monitoring of progress for key cohorts, including disadvantaged students and those with SEND.

Curriculum Contribution
· Contribute to the development and refinement of schemes of learning, resources and assessment materials as directed by the Faculty Leader.
· Engage constructively in faculty planning, contributing ideas and sharing effective practice.
· Contribute to the wider life of the school by supporting enrichment activities, open evenings and other school events as required.
· Take an active interest in the progress, wellbeing, and broader development of students beyond the classroom, supporting the school’s commitment to providing a rich and varied experience for all.
· Lead or contribute to extra-curricular sports clubs, teams, and activities, promoting broad participation and providing opportunities for students to develop skills, confidence and a lifelong enjoyment of physical activity.
· Support the organisation and delivery of school sports fixtures, inter-house competitions, and sporting events, contributing to a vibrant and inclusive school community.


Meetings

· Attend and contribute to faculty meetings, whole-school briefings and any other meetings relevant to the role.
· Engage with parents/carers through parents' evenings, reports and other communication channels as required.


Professional development
· Help keep knowledge and understanding relevant and up-to-date by reflecting on your own practice, liaising with school leaders and identifying relevant professional development to improve personal effectiveness;
· Take opportunities to build the appropriate skills, qualifications and/or experience needed for the role, with support from the school.
· Engage proactively with whole-school and faculty CPD, applying learning to classroom practice.



Form Tutor Responsibilities
In addition to the core duties of this role, the postholder will undertake the responsibilities of a Form Tutor, providing high-quality pastoral care and guidance for a designated group of students. This includes:
· Acting as the first point of contact for parents/carers on pastoral matters.
· Registering students accurately and delivering the agreed tutor programme.
· Monitoring attendance, behaviour, and wellbeing, liaising with Heads of House and Student Support teams.
· Promoting participation in house events and extracurricular activities.
· Supporting safeguarding and inclusion by understanding the needs of all tutees, including SEND and disadvantaged students.

Other Responsibilities

· Responsibility for safeguarding and promoting the welfare of children.
· Comply with and assist with the development of policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.
· Be aware of and comply with all school policies and procedures 
· Be aware of and support difference and ensure equal opportunities for all
· Contribute to the overall ethos and aims of the Schools and Trust
· Appreciate and support the role of other professionals
· Attend and participate in relevant meetings, training and learning activities as required 



The postholder may be required to carry out any other duties that are commensurate with the post.  Whilst every effort is made to explain the main duties and responsibilities of the post each individual task undertaken may not be identified.

This job description is subject to review, in negotiation with the post holder at any time. However, an annual review of this job description and allocation of responsibilities will take place as part of agreed performance management arrangements.

Headteacher’s signature:					Date: 



			……………………………………….…             	………………………………





Postholder’s signature:					Date:


……………………………………….…             	………………………………
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	Person Specification – Teacher of Girls PE										  [image: ]

	Essential
	Desirable

	Qualifications 
	· Good standard level of education: 5 GCSEs or equivalent, including English and Maths
· Qualified Teacher Status (QTS)
· Evidence of continuing professional development



	· Relevant undergraduate or postgraduate degree in Physical Education, Sport Science, or a closely related discipline
· Examiner/moderator experience

	Work or Relevant Experience: 

	· Relevant personal and professional development
· Working in an environment where experiences included taking initiative and self-motivation
· Working as a member of a team
· Successful teaching experience in PE at KS3 and/or KS4
	· Experience of teaching GCSE PE with positive outcomes
· Experience of contributing to curriculum planning and resource development
· Experience of working within a school environment
· Experience of supporting or mentoring other colleagues
· Experience of leading or contributing to extra-curricular sport, physical activity, or enrichment provision


	Skills/Knowledge 
	· Willingness to participate in training and development opportunities
· Excellent ICT skills
· Excellent organisational skills
· Ability to manage time effectively
· Understanding of data protection
· Strong subject knowledge in PE
· Understanding of curriculum design, sequencing, and assessment
· Ability to use student data to inform planning and intervention
· Strong communication and interpersonal skills


	· Familiarity with relevant GCSE PE exam board specifications
· Knowledge of strategies for supporting SEND and disadvantaged learners
· Knowledge of digital learning tools and platforms

	Personal Attributes
	· Excellent communication skills
· Ability to relate well to children and adults
· Ability to work well as part of a team
· Flexibility and reliability
· Ability to bring to the role initiative, enthusiasm and commitment
· Ability to maintain confidential information
· Ability to communicate effectively both verbally and in writing to a diverse range of people
· Student-centred, with high expectations of all learners
· Reflective practitioner, committed to continuous improvement
· Commitment to safeguarding and promoting the welfare of children
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Special Conditions
	· Sufficiently fluent in spoken English to ensure effective performance in the role
· Able to work at times to meet the needs of the service
· Willingness to undertake an enhanced Disclosure and Barring Service (DBS) check
· Understanding the importance of safeguarding and promoting the welfare of children
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