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Job Description:
	Headteacher 

	Salary: 
	ISR L23-27

	Accountable to:
	Chief Executive Officer (CEO)
Kingfisher Learning Trust Board

	Conditions of Employment:
	The appointment is subject to enhanced DBS/Police and medical clearance, as well as references.

The Headteacher must be willing to undertake a review of their responsibilities and alter them in accordance with the changing needs of the Trust. This review will be held annually, as part of the Appraisal process with the CEO and Chair of Governors. In exceptional circumstances, a review may take place at any other time.

	Purpose of Post:

	To: take responsibility as Headteacher for leading and managing organisational change in Oakdale School, upholding the Trust’s values and implementing and driving the schools’ philosophy and purpose to secure success and improvement 

By: providing strong and effective leadership, vision and strategic direction to the staff of Oakdale School, achieving the highest levels of performance and ensuring a culture of continuous improvement.



	Key Responsibilities

	In line with current teachers’ pay and conditions, you will be expected to demonstrate consistently high standards of principled and professional conduct, upholding and demonstrating the Principles of Public Life (The Nolan Principles). You will be responsible for working in close partnership with all stakeholders in order to uphold public confidence in the Trust and school and should maintain high standards of ethics and behaviour. 
· Fulfil the statutory role of Headteacher for Oakdale School and undertake the responsibilities and duties which have been identified in the Trust’s Scheme of Delegation
· Lead in the formulation of the aims and objectives of the school 
· Understand the importance of inclusion, equality and diversity, both when working with pupils and with colleagues, and to promote equal opportunities for all
· Uphold and promote the values and the ethos of the Trust
· Implement and uphold the policies, procedures and codes of practice of the Trust, including relating to customer care, finance, data protection, ICT, health & safety, anti-bullying and safeguarding/child protection
· Take a pro-active approach to health and safety, working with others in the Trust to minimise and mitigate potential hazards and risks, and actively contribute to the security the school
· Participate and engage with workplace learning and development opportunities, subject to the school’s professional development plan, working to continually reflect on and improve own performance and that of the team/Trust
· Lead and participate in relevant meetings as appropriate
· Undertake any other additional duties commensurate with the grade of the post. 





	Strategic Leadership Responsibilities

	Quality of Education 

	· Ensure that the Trust’s vision and ethos are upheld through clear accountability structures across the school 
· Build and maintain a professional learning community focused on improved pupil outcomes, ensuring that learning opportunities are creative and personalised 
· Ensure each pupil receives their statutory rights 
· Ensure a rigorous focus on pupils’ achievement, using data and assessment tools to monitor pupil progress and challenge under-achievement
· Secure and sustain high expectations and excellent working practice in learning and teaching throughout the school 
· Embed a curriculum, which is continually assessed against its impact on learning and progress
· Lead Quality Assurance across the school such as Governor and Improvement Consultant visits 
· Ensure that assessment (summative and formative) is fit for purpose and impacting on progress
· Develop and maintain safe, stimulating and responsive learning environments
· Ensure effective engagement of parents and families in supporting learning and progress
· Actively engage and collaborate with a range of partners, including Health and Social Care professionals to further develop and enhance shared working practices
· Establish and review curriculum policies (to take account of British Values and Equal Opportunities) and monitor policy implementation across the school 
· Ensure statutory policies are in place across the school, including all national and local safeguarding arrangements
· Monitor and evaluate the work of the school 
· Provide and present Leadership Reports for the Local Governing Board/Trust Board and School Improvement Embed a curriculum, which is continually assessed against its impact on learning and progress
· Plans/Evaluations on the work of the schools
· Lead the school through the inspection process
· Manage delegated resources effectively to achieve best value and outcomes 

	Leadership & Management 

	· Lead innovatively in developing strategy for the future potential of the school at all levels
· Lead collaboratively in order to build trust and co-operation for improvement; promoting and communicating a shared understanding amongst staff
· Translate the vision into clear plans, which all stakeholders understand and contribute to
· Foster a shared drive to improve and sustain outcomes for pupils
· Plan the recruitment, deployment and development of staff to ensure the values of the school are an intrinsic part of the learning process
· Ensure that learning and progress is at the heart of all strategic planning
· Lead through high expectation and aspiration; being prepared to challenge mediocrity and under-performance
· Demonstrate a commitment to personal leadership discovery and development, developing own leadership & coaching skills 
· Ensure staff wellbeing through a range of strategies and ensure that all HR requirements are met in full
· Provide support and challenge to school leaders, staff and Governors  
· Implement the Trust’s Collaborative Improvement Model, sustaining high standards of professional achievement through robust Appraisal and Performance Management processes across the school, supporting and coaching staff in action research projects 
· Ensure that leadership development is at the heart of the school in developing and preparing leaders for the future, ensuring opportunities and support systems are in place for all staff 
· Develop a collaborative leadership model ensuring a team approach
· Support ‘system leadership’; providing additional leadership capacity to other schools in the Trust and beyond
· Provide a structure across the school which gives staff an opportunity to contribute to school improvement
· Ensure the school complies with all national and local safeguarding requirements
· Ensure that the child protection policies and procedures are fully implemented and followed by all staff
· Support the development of an effective internal and external communications strategy
· Create and sustain effective communication systems with Members, Trustees, school staff, pupils, parents/carers and Governors 
· Represent Kingfisher Learning Trust effectively to key external partners, the media and the public 
· Demonstrate high standards of personal integrity, loyalty, discretion and professionalism in developing, disseminating and promoting the vision and aims of the Trust and school
· Build the reputation of the school, ensuring it is represented positively in the community
· Collaborate in Trust-wide and local initiatives


















	Person Specification

	
	Selection criteria 
(Essential)
	How Assessed
Application
Interview
Certificate

	Education & Qualifications

	· Qualified Teacher Status
· Degree level Qualification
· Evidence of a commitment to continuous professional and leadership development
· Leadership and/or Coaching Qualification Desirable? 
· Successful experience in facilitating professional development of others to improve pupil outcomes
· NPQH 
	A/C
A/C
A/I

A/C
A
A/C

	Experience, Knowledge, Skills & Abilities


	· Experience of successfully leading and contributing to strategic organisational change 
· Evidence of leading by example and a proven commitment to improving the quality of children’s learning
· Knowledge of the strategies for improving outcomes and advancing effective teaching and learning within a special school
· Experience of monitoring, challenging and supporting/coaching staff to ensure good to outstanding teaching and learning
· Evidence of developing and maintaining excellent relationships with key stakeholders, including parents, governors, staff, regulatory bodies and the wider community
· Experience of successful system leadership
· A thorough knowledge, understanding and engagement with key issues facing the education sector at both a national and a local level, including issues relating to academies
· Confident in using interpersonal skills in leading a highly professional and motivated staff team with the ability to develop others through a coaching approach
· Experience of working effectively with a Local Governing Body 
· Successful experience of promoting equality and diversity in relation to employment and service delivery
	A/I

A/I

A/I
A/I

A/I

A/I
A/I


I

A/I
A


	Strategic Thinking
	· A strategic thinker who can work with leaders, Governors and others to develop a compelling vision for the organisation, underpinned by a strong moral purpose 
· Committed to the highest standards and expectations in all areas of the school 
· Committed to maintaining the unique ethos of Kingfisher Learning Trust with empathy and understanding of maintaining an individual school ethos
· Well-developed presentation skills and comfortable with public speaking; the ability to communicate effectively with a variety of audiences, acting as an effective ambassador for the Trust
	I

A/I

A/I


I

	Leadership Attributes
	· Inspirational and passionate about raising standards and achievements for all 
· Emotionally intelligent with a commitment to personal leadership discovery and development
· Collaborative; able to develop trust, confidence and positive partnerships within and beyond the Trust
· A highly successful leading professional; creative and confident 
· An ambassador for the Trust, working with integrity and to the highest of personal and professional standards at all times
· A commitment to developing and preparing leaders for the future
· Confident to engage in professional dialogue at a strategic level
	I

I
I

I
I

A/I
I



NB - Any candidate with a disability who meets the essential criteria will be guaranteed an interview.

This person specification lists the requirements that are necessary to do this job and how these will be assessed. In your application, you should state clearly, giving examples wherever possible, how you meet the requirements which are being assessed by this method, as the panel will reach a decision on whether to short-list you or not based on the information you provide.
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