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	Criteria
	Essential
	Desirable
	Evidence

	Qualifications
	• Qualified Teacher Status (QTS)
• Degree or equivalent teaching qualification
• National Award for SEN Coordination (NASENCO) or NPQ for SENCOs completed, or currently undertaking the qualification
	• Further SEND-related qualifications
• Leadership qualifications and training
	Application
Interview

	Experience
	• Successful teaching experience within the primary phase
• Significant experience of supporting pupils with a range of SEND needs
• Experience of leading or coordinating SEND provision
• Experience of working collaboratively with parents, carers and external agencies
• Experience of analysing pupil progress and planning appropriate interventions
• Experience of supporting staff to improve outcomes for pupils with SEND
• Experience of leading meetings with parents and professionals
	• Previous SENDCO experience
• Experience as part of a leadership team
• Experience of managing staff teams
• Experience of leading whole-school improvement initiatives
	Application
Interview

	Teaching and Learning
	• Excellent classroom practice with a commitment to high-quality first teaching
• Strong understanding of adaptive teaching and inclusive classroom practice
• Effective use of assessment to identify barriers to learning and inform provision
• Ability to support teachers in meeting the needs of a wide range of learners
• Reflective practitioner committed to continuous improvement
• Ability to model outstanding practice and support others in developing their teaching
	• Ability to coach and mentor colleagues effectively
• Experience of delivering whole-school CPD
• Expertise in a wide range of SEND strategies and approaches
	Application
Interview

	SEND and Inclusion
	• Thorough understanding of the SEND Code of Practice and current SEND legislation
• Strong knowledge of the Equality Act 2010 and Children and Families Act 2014
• Experience of SEND Support processes
• Experience of writing, monitoring and reviewing support plans
• Experience of provision mapping and intervention mapping
• Experience of monitoring, evaluating and improving intervention provision
• Understanding of statutory assessment processes and EHCP procedures
• Ability to evaluate the effectiveness and impact of provision using data and evidence
• Strong commitment to inclusion and ensuring equity for all pupils
• Experience of developing, implementing and evaluating bespoke provision for pupils with complex SEND needs.
• Ability to design personalised learning pathways that enable pupils to access the curriculum and make strong progress.
• Experience of working with staff to develop specialist approaches and provision for pupils with communication and interaction, cognition and learning, social, emotional and mental health, and sensory and/or physical needs.
• Ability to ensure provision is evidence-informed, ambitious and focused on long-term outcomes for pupils.
• Experience of monitoring the impact of specialist provision and adapting approaches accordingly.
	• Experience of leading successful EHCP applications
• Experience of working with a wide range of external agencies and specialist services
• Experience of leading annual reviews
• Experience of establishing or developing specialist SEND provision within a mainstream setting.
• Experience of implementing individualised or alternative curriculum pathways.
• Knowledge of a range of specialist interventions and therapeutic approaches.
	Application
Interview

	Leadership and School Improvement
	• Proven ability to drive high standards and improve outcomes for pupils
• Ability to lead strategic developments and implement change effectively
• Ability to monitor, evaluate and improve provision across the school
• Ability to develop, motivate and support staff
• Commitment to whole-school improvement and excellence
• Ability to contribute effectively as a member of the leadership team
• Proven ability to strategically develop inclusive practice across a whole school.
• Ability to lead the development of specialist and bespoke curriculum provision to improve outcomes for pupils with SEND and vulnerable learners.
[bookmark: _GoBack]• Ability to ensure inclusion is embedded across all areas of school life and is not viewed solely as a SEND responsibility.
	• Experience of school self-evaluation and development planning
• Experience of presenting information and reports to governors or senior leaders
	Application
Interview

	Curriculum and Provision
	• Excellent understanding of high-quality inclusive education and adaptive teaching.
• Strong understanding of how pupils with SEND access the National Curriculum.
• Ability to support staff in adapting teaching and learning appropriately.
• Experience of planning and implementing effective interventions.
• Understanding of graduated approaches to support and provision.
• Experience of developing, implementing and evaluating provision maps that secure strong outcomes for pupils.
• Ability to design and oversee bespoke packages of support for individual pupils where required.
• Experience of developing personalised curriculum pathways for pupils with additional and complex needs.
• Ability to balance inclusion within the classroom alongside specialist provision where appropriate.
• Knowledge of effective intervention programmes and the ability to evaluate their impact.
• Ability to ensure pupils with SEND have access to a broad, balanced and ambitious curriculum.
	• Experience of developing specialist provision within a mainstream primary setting.
• Experience of implementing alternative curriculum pathways for individual pupils or groups.
• Knowledge of nurture, trauma-informed, therapeutic and neurodiversity-affirming approaches.
• Experience of supporting pupils with significant communication, sensory, SEMH or learning needs through bespoke provision.
	Application
Interview

	Communication and Partnership Working
	• Excellent communication and interpersonal skills
• Ability to build positive and professional relationships with pupils, parents and colleagues
• Ability to communicate effectively with a range of professionals and agencies
• Confidence in leading sensitive and potentially challenging conversations
• Ability to advocate effectively for children and families
• Excellent report writing and record-keeping skills
	• Experience of multi-agency working at strategic level
	Application
Interview

	Organisation and Administration
	• Excellent organisational skills
• Ability to manage competing priorities and deadlines effectively
• Accurate and compliant record keeping
• Experience of maintaining confidential information appropriately
• Strong IT skills and ability to utilise technology to support effective SEND systems
	• Experience of using Arbor and provision mapping systems
	Application
Interview

	Philosophy and Values
	• Strong commitment to inclusion and ensuring every child succeeds
• High expectations for achievement, attendance, behaviour and personal development
• Clear understanding of how children learn and how barriers to learning can be overcome
• Commitment to collaborative working and continuous improvement
• Child-centred approach to decision making
	• Evidence of promoting innovative and forward-thinking inclusive practice
	Application
Interview

	Motivation
	• Commitment to ongoing professional development
• Desire to make a positive difference to children's lives
• Willingness to contribute fully to the wider life of the school
• Enthusiasm for leading and developing inclusive practice across the whole school
	• Evidence of self-directed learning and professional enquiry
	Application
Interview

	Personal Qualities
	• Professional, approachable and resilient
• Flexible, calm and solution focused
• Strong integrity and commitment to confidentiality
• Ability to work collaboratively and build trust with others
• Positive role model for staff and pupils
• Commitment to the vision, values and ethos of Kempston Rural Primary School
• Commitment to safeguarding and promoting the welfare of children
	
	Application
Interview



Safeguarding Requirement
The successful candidate will be expected to demonstrate a commitment to safeguarding and promoting the welfare of children and young people. An enhanced DBS disclosure and satisfactory references will be required prior to appointment.
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