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The Diamond Learning Partnership Trust


Person Specification – SEND Hub Teacher
Qualifications & Training
Essential:
· Qualified Teacher Status (QTS) 
· Evidence of relevant professional development 
Desirable:
· SEND training/qualification  
· Training in specific areas (e.g. autism, speech and language, SEMH, behaviour support) 

Experience
Essential:
· Experience of teaching in a primary setting 
· Experience working with pupils with SEND 
· Experience of adapting teaching to meet a range of needs 
· Experience of working with pupils with EHCPs 
Desirable:
· Experience of working in a hub or within a specialist setting
· Experience of leading provision or interventions 
· Experience of working with external agencies 

Knowledge & Understanding
Essential:
· Understanding of a range of SEND needs (e.g. ASD, ADHD, SEMH, cognition and learning) 
· Knowledge of inclusive teaching strategies and differentiation 
· Understanding of safeguarding responsibilities 
· Awareness of the SEND Code of Practice 
Desirable:
· Knowledge of EHCP processes and annual reviews 
· Understanding of therapeutic or restorative approaches 

Skills & Abilities
Essential:
· Ability to plan and deliver personalised learning 
· Strong behaviour management skills, particularly for pupils with additional needs 
· Ability to assess, track and monitor pupil progress 
· Ability to lead and direct support staff effectively 
· Excellent communication and interpersonal skills 
· Ability to work collaboratively with colleagues and professionals 
Desirable:
· Ability to design and develop SEND provision 
· Experience of delivering targeted interventions 

Personal Qualities
Essential:
· Commitment to inclusion and high expectations for all pupils 
· Patience, empathy and resilience 
· Reflective and committed to professional development 
· Flexible and solution-focused 
· Ability to build positive relationships with pupils, staff and families 



In addition to a candidates’ ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children including: 
1. Motivation to work with children and young people
2. Ability to form and maintain appropriate relationships and personal boundaries with children and young people
3. Emotional resilience in working with challenging behaviours
4. Attitudes to use of authority and maintaining discipline. 

Any relevant issues arising from a short-listed candidate’s references will be taken up at interview.
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