[image: image1.png]socllymisales Together
confidently L spiritu

row acadenucally
LOVC S J esus world

“=Joseph's

potential



[image: image2.jpg]@ St. Joseph's

Catholic Primary School





St Joseph’s Catholic Primary School

Job description and person specification:
Deputy Headteacher (0.6 FTE)
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Core Purpose
The Deputy Headteacher will support the Headteacher in providing professional leadership and management of the school, ensuring high standards of teaching, learning, behaviour and pastoral care. They will share responsibility for the strategic leadership of the school and model the vision, values and ethos of St Joseph’s Catholic Primary School.

As a Catholic school, St Joseph’s is a community rooted in Gospel values where Christ is at the centre of all we do. The Deputy Headteacher will uphold, promote and model the Catholic ethos of the school, ensuring that the spiritual, moral, social and cultural development of all pupils is central to school life.



Key Responsibilities
1. Catholic Leadership

· Model and articulate the school’s mission and Catholic identity in all areas of school life.

· Support the Headteacher in developing the school as a Christ‑centred community rooted in love, service, dignity and respect.

· Lead and promote collective worship, prayer and opportunities for spiritual growth for pupils and staff.

· Foster strong links with the parish, families and the wider Catholic community.

· Support the teaching of Religious Education, ensuring it reflects the school’s mission and contributes to the faith formation of the children.

· Promote Catholic Social Teaching through the curriculum and the wider life of the school.



2. Strategic Leadership

· Work with the Headteacher and Governors to develop and implement the school’s vision, values and strategic priorities.

· Support school self‑evaluation and contribute to the School Improvement Plan.

· Lead key areas of whole‑school development as agreed with the Headteacher.

· Ensure that Christian values shape decision‑making, relationships and policy.



3. Teaching and Learning

· Lead, support and challenge staff to secure consistently high‑quality teaching and learning across the school.

· Monitor and evaluate pupil outcomes through data analysis and action planning.

· Lead or support curriculum development, ensuring it is broad, balanced, inclusive and reflects Catholic values.

· Promote high standards of assessment, feedback and classroom practice.

· Ensure that teaching supports the full development of each pupil as a unique child of God.



4. Leadership of Staff

· Provide coaching, mentoring and professional development for staff.

· Lead or contribute to performance management processes.

· Support the induction of new staff and trainee teachers.

· Build positive, supportive and collaborative relationships within the staff team.

· Encourage staff to model Gospel values in their work and interactions.



5. Pastoral and Safeguarding

· Act as a Deputy Designated Safeguarding Lead (DDSL).

· Promote the welfare and wellbeing of all children and staff in line with the belief that every individual is made in the image of God.

· Lead behaviour systems that reflect the values of forgiveness, compassion and reconciliation.

· Nurture an inclusive Christian community in which all children can flourish.



6. Day‑to‑Day Management

· Support the effective organisation and smooth running of the school.

· Share responsibility for assemblies, parent communication and school events.

· Contribute to building strong home–school–parish relationships.

· Deputise for the Headteacher when necessary.



7. Teaching Commitment 

· Carry out a teaching commitment as required, ensuring exemplary practice and modelling high standards.

· Provide leadership capacity across the week through planned leadership time and collaboration with the Headteacher.

· Demonstrate a teaching style that reflects the values of Catholic education and nurtures each child’s spiritual and academic development.
· Provide strategic leadership for a core curriculum area.
7. Personal and professional conduct
· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school

· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality

· Understand and act within the statutory frameworks setting out their professional duties and responsibilities

Person specification

	Criteria
	Qualities

	Faith Commitment
	· A commitment to supporting, preserving and developing the Catholic ethos and mission of the school.

· Willingness to participate in, contribute to and lead acts of collective worship.

· Ability to model Gospel values—such as compassion, respect, service and forgiveness—in daily interactions, leadership and decision making.

· A clear understanding of the distinctive nature and purpose of Catholic education.

· A practising Catholic, with the Catholic Certificate in Religious Studies (CCRS). 



	Qualifications and experience
	· Qualified teacher status (QTS).
· An excellent and proven record of high-quality classroom teaching.

· Experience of curriculum leadership and raising standards.
· Evidence of leading staff or contributing significantly to school improvement.

· Demonstrates ongoing self-directed learning and continuous professional development to strengthen leadership capabilities.
· Evidence of leading staff or contributing significantly to school improvement.

· Experience supporting inclusion and meeting diverse pupil needs.

· Experience developing the whole child, recognising each pupil as unique and precious.
· Evidence of recent, relevant professional development.

· Commitment to ongoing leadership training.

	Skills and knowledge
	· Excellent understanding of effective teaching, learning and assessment.

· Strong knowledge of safeguarding and child protection practices.

· Ability to analyse data, evaluate impact and drive improvement.

· Ability to inspire, motivate and challenge staff and pupils.

· Strong communication and interpersonal skills, grounded in respect and dignity for all.

· Understanding of how Catholic values shape behaviour, relationships and school culture.

· Ability to manage time effectively and prioritise workload.



	Personal qualities 
	· Warmth, empathy and a genuine commitment to children’s wellbeing and spiritual development.

· High expectations of self, staff and pupils.

· Creativity, flexibility and resilience.

· Integrity, honesty and professionalism.

· Ability to model attitudes and behaviour that reflect the teachings and values of the Church.

· Commitment to collaboration and building a strong, faith filled community.
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