Child & Staff Wellbeing Worker & Attendance Officer
 Person Specification

The Person Specification is an important part of the application process and will be used to shortlist candidates. You will need to demonstrate in your supporting application form how you meet the following criteria. The personal qualities and professional values are fundamental to this post and the successful candidate will need to be able to demonstrate evidence of these during the interview process. 

	
	ESSENTIAL
	DESIRABLE

	QUALIFICATIONS
	·  GCSEs Maths and English grade C or above, or equivalent;
· Evidence of commitment to own professional development.

	· A good degree (I or II/i)
· Family support training
·  Recent signs of safety training
· EHA trained
· Level 3 Safeguarding Qualification (DSL)


	EXPERIENCE
	· Previous experience in a similar role
· Excellent levels of literacy and numeracy
· Willingness to participate in development and training opportunities

	Experience of working with families and children with child protection or child in need plans.
 Led TAC and TAF meetings.
Leading effective improvements in school attendance

	Knowledge and understanding
	· The purpose of primary school education and of priorities in schools;
· The responsibilities of senior leaders in schools;
· The confidential nature of the work of child protection
· The importance of high attendance in school.
· The importance of the environment in a school setting
· Health and safety requirements
· The importance of effective communications within the inclusion team and school as a whole
· A knowledge of signs of safety approaches.
	

	SKILLS
	· Use of basic technology – computer, video, 
· A professional approach to their work
· Experience of working with or caring for primary age children 
· Excellent role model for oral and written communications
· The ability to work collaboratively and positively manage others;
· The ability to develop and maintain positive and effective working relationships with all members of the school community;
· Excellent written and oral communication skills;
· Good record keeping and use of ICT;
· Sound organisational skills and ability to prioritise in a busy and demanding context.
·  Able to develop interventions for families to remove barriers to learning.
· Able to find solutions to challenges
· Good use of initiative
· Able to maintain confidentiality
· Full UK driving licence
	· Awareness of Health and Safety issues
· 

	QUALITIES & PERSONAL ATTRIBUTES
	· A highly professional approach to their work
· The ability to thrive in a ‘no excuses’ culture
· Great energy, enthusiasm and hope
· A real drive to make things happen
· A passionate desire to make a difference
· Good sense of humour
· Team player

	A commitment to a high standard of achievement and well-being for all;
 A commitment to inclusion and to equality of opportunity;
 A commitment to prioritising the safeguarding and promoting the welfare of all children.
 An ability to work independently.




