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PASSMORES COOPERATIVE LEARNING COMMUNITY



Job Description
    
Position: SEMH Intervention facilitator

Line Manager: IAP Co-ordinator

Performance Management Reviewer: SLT


This role supports our alternative provision links and the day to day running of the DEN.  Support the development, social, emotional and behavioural needs of pupils improving their active engagement in their social and academic environments and access to learning.


Job Purpose 
To improve the community we serve one student at a time.  Leaders are capable of changing lives and we are committed to doing just that and must ensure the highest possible outcomes whilst making sure that no one is left behind.  


Key Responsibilities:
· Promote the inclusion of pupils at risk of social exclusion, including those with SEMH needs, through effective mentoring and positive behaviour management strategies.
· Contribute to the planning and delivery of individual action plans to support pupils’ learning, behaviour, and engagement.
· Support SEMH pupil progress through the delivery of bespoke one-to-one and small group interventions.
· Monitor, evaluate, and be accountable for pupil progress against bespoke programme outcomes.
· Provide targeted support to identified pupils and, where appropriate, their parents or carers to reduce truancy and exclusion and improve engagement and achievement.
· Work collaboratively with school staff to identify barriers to learning and implement effective, pupil-centred support strategies.
· Take responsibility for demonstrating the impact and outcomes achieved for identified pupils
· Maintain effective professional relationships with alternative provision providers, including Parrington, CTP, and Rainbow.
· Complete and manage relevant documentation to ensure pupils can access and engage with alternative provision.
· Take responsibility for evidencing the impact and outcomes achieved for identified pupils.

Other duties

· Promote the positive ethos and culture of the school to other staff, governors, parents, children and members of the wider community.
· Comply with, support and promote school policies and procedures, particularly those relating to safeguarding, equalities, health and safety, confidentiality, behaviour and data protection, reporting concerns. 
· Keep records and make reports on the personal and social needs of pupils.
· Communicate and co-operate with other agencies to support the educational development, general progress and well-being of individual pupils and participate in meetings arranged for any purposes described above.
· Communicate and consult with parents and carers of pupils.
· Participate in whole-school staff meetings which relate to the curriculum, administration or organisation of the school.

Training and Development

· Participate in training and development activities in school or at other providers to improve professional skills and knowledge
· Participate in performance management reviews in line with school policy
· Engage in coaching and mentoring as requested by the leadership of the school

Professional Conduct

· All members of staff are expected to demonstrate consistently high standards of personal and professional conduct.

Whole School

· To participate in the performance and development review process, taking personal responsibility for identification of learning, development and training opportunities in discussion with line manager
· To comply with individual responsibilities in accordance with the role for health & safety in the workplace
· Ensure that all duties and services provided are in accordance with the School’s Equal Opportunities Policy
· The Governing Body is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share in this commitment.



Wellbeing and Mental Health

As a member of staff at PCLC, we take responsibility for looking after our own mental health and wellbeing and that of other adults and children by:

· Supporting and adopting evidence-based practice from credible organisations (e.g. Mind) which have been proven to improve and sustain positive mental health and wellbeing for children and adults
· Developing a better knowledge and awareness of how children's mental health can impact on their wellbeing and development 
· Managing our own health and wellbeing, by adopting good health behaviours (for example in relation to diet, exercise, alcohol consumption and smoking)
· Informing a line manager or mental health first aid team member if concerned about the mental health or wellbeing of ourselves or of others
· Tackling and challenging any stigma regarding mental health and offering support, kindness and understanding to others in need.

In addition to the above areas, the postholder is responsible for the following actions:

Liaising with:  Line Manager, other relevant support staff, Subject Staff, Pastoral staff, LA staff, parents/carers and outside agencies as and when required.


Health and Safety

1. To assist with the carrying out of risk assessments
2. To ensure that Health and Safety policies and procedures are followed


Pastoral System
 
1. To liaise as appropriate with Pastoral Staff on Pastoral Related issues


Other specific duties

1. To play an active part in the life of the school community

The job description is current at the date shown, but in consultation with you, may be changed by the Headteacher to reflect or anticipate changes in the job commensurate with the grade and the job title.



Natalie Christie 
Principal 
January 2026









PERSON SPECIFICATION

	Qualifications & Experience
	Specific qualifications & experience
	Experience of working with children in a professional setting.

Qualified Thrive Practitioner- desirable 



	
	Knowledge of relevant policies and procedures
	Being aware of and working with the school’s policies in relation to inclusion, Child Protection and physical contact with pupils.

	
	Literacy
	NVQ 2 or equivalent in English

	
	Numeracy
	NVQ 2 or equivalent in Maths.

	
	Technology
	Good working knowledge of ICT to support learning.

	Communication
	Written
	Ability to write reports, letters etc.

	
	Verbal
	Ability to use clear language to communicate information unambiguously.
Ability to listen effectively.
Ability to manage difficult conversations and de-escalate situations.

	
	Languages
	Seek support to overcome communication barriers with children and adults

	
	Negotiating
	Ability to negotiate effectively with adults and children.

	Working with children
	Behaviour Management
	Ability to demonstrate effective implementation of the school’s behaviour management policy, as required.  

	
	SEN
	Encourage the inclusion of pupils with emotional and/or behavioural difficulties in a mainstream setting. 

	
	Curriculum
	Good understanding of the school curriculum.
Knowledge of specialist curriculum area(s), if appropriate.

	
	Child Development
	Good understanding of child development.
Ability to assess progress and performance and recommend appropriate strategies to support development relevant to the role

	
	Health & Wellbeing
	Understand and support the importance of physical and emotional wellbeing.  

	Working with others
	Working with partners
	Ability to make a proactive contribution to the work of the team supporting children, their families and carers.
Ability to work with parents and carers to improve support for children.

	
	Relationships
	Ability to establish rapport and respectful and trusting relationships with children, their families, carers and other adults.

	
	Teamwork
	Ability to work effectively with a range of adults

	
	Information
	Contribute to the development and implementation of effective systems to share and safeguard information. 

	Responsibilities 

	Organisational skills
	Good organisational skills.
Ability to remain calm under pressure.

	
	Line Management
	N/A

	
	Time Management
	Ability to manage own time effectively.

	
	Creativity
	Demonstrate creativity and an ability to resolve problems independently.

	General
	Equalities
	Awareness of and promotion of equality.

	
	Health & Safety
	Good understanding of Health & Safety.

	
	Child Protection
	Good understanding and effective implementation of child protection procedures.

	
	Confidentiality/Data Protection
	Understand and comply procedures and legislation relating to confidentiality.

	
	CPD
	Demonstrate a clear commitment to develop and learn in the role.

	
	Driving License
	Ability to drive to support with AP drop off.
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