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St Ralph Sherwin Catholic Multi-Academy Trust
Job Description
Director of Learning for Performing Arts
Saint Benedict Catholic Voluntary Academy is committed to creating a diverse workforce. We’ll consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.
[bookmark: _Int_b9JmTPud]Reporting to:	Leadership Link for Performing Arts, Leadership Link for Curriculum
[bookmark: _Int_kYCHaZAl]Responsible for:	Student progress, curriculum quality, enrichment and performance outcomes across Performing Arts, including Drama, Dance, Music, Media and Performing Arts 
[bookmark: _Int_XRvux23y]Liaising with:	Directors of Learning, Teaching and Support Staff, Parents, Carers, Headteacher, Leadership Team, Head of Year
[bookmark: _Int_LWYRCu3G]Grade/Salary:	TLR 2 - £ 8,611
[bookmark: _Int_29yv0zIv]Contract Type:	Full-time, Permanent
[bookmark: _Int_FVMYPQGA]Hours:	32.5
[bookmark: _Int_Y6MXsuIP]Location:	Saint Benedict CVA, Duffield Road, Derby, DE22 1JD

Main Duties:
Pastoral
➢   To provide a safe and welcoming environment for all pupils, discharging safeguarding duties effectively and efficiently.
➢   Use effective behaviour management strategies to enable pupils to learn and progress and to build positive relationships.
➢   To act as a good role model for pupils through personal and professional presentation and conduct.
➢   Be responsible for a tutor group.
➢   To implement the academy’s behaviour system and offer guidance of the system where needed.

Teaching
➢   To ensure high standards of teaching and learning.
➢   Plan work in accordance with departmental schemes of learning and programmes of study.
➢   Take account of pupils’ prior levels of attainment and use them to set future targets and assessment.
➢   To complete assessment and feedback in line with the school policy.
➢   Set work when required for absent pupils.
➢   Scaffold work as appropriate to meet individual needs.
➢   Set homework in line with the school policy.

Strategic leadership
➢   Lead the development of an ambitious, inclusive and coherent Performing Arts curriculum across KS3, KS4 and, where applicable, KS5.
➢   Ensure that Drama, Dance and Music contribute strongly to students’ personal development, confidence, creativity, communication and cultural capital.
➢   Use assessment, tracking and performance data to identify priorities, raise attainment and close gaps for key student groups, including PP and SEND students.
➢   Lead the department in developing high-quality teaching, effective rehearsal practice, strong assessment routines and successful examination outcomes.
➢   Maintain an up-to-date understanding of national developments in Performing Arts qualifications, specifications, moderation and practical examination requirements.
➢   Promote Performing Arts as a visible and valued part of the wider school community through productions, concerts, showcases, enrichment and cross-curricular opportunities.

Curriculum
➢   To develop a broad, ambitious and inclusive Performing Arts curriculum in line with the curriculum policy of the Academy.
➢   To ensure that the department keeps abreast of national developments in course structures, examinations and practical assessment requirements.
➢   To make exam entries and coordinate the moderation of non-exam assessment within the curriculum area.
➢   To assist with the analysis of exam data as required by the Head Teacher and leadership link for Performing Arts.

Staff
➢   To work with the Senior Leadership to identify and continue to develop professional needs of the Performing Arts team.
➢   To line manage relevant staff and support the effective deployment of staff and resources across the department.
➢   To engage with school inset training to develop teaching techniques.
➢   To fully participate in the school appraisal system.
➢   To ensure effective deployment of support staff to assist pupil progress.
➢   To support with teacher training and ECT programmes when appropriate.
➢   To promote teamwork and ensure positive professional relationships are established.
Quality Assurance
➢   To lead the monitoring and evaluation of the quality of the Performing Arts curriculum.

Communication
➢   To attend and contribute to Director of Learning meetings.
➢   To ensure that all members of the department are familiar with the focus areas for Performing Arts and strategically plan to meet these aims.
➢   To communicate effectively with parents and students.
➢   To attend parent evenings.
➢   To produce pupil reports in line with the school assessment calendar.
➢   To log all communications on information management system.
➢   To help with liaison with partner schools, arts organisations, examination boards and other relevant bodies.

Resources
➢   To identify and obtain physical resource needs in the department.
➢   To ensure that all equipment is used in accordance with Health & Safety and risk assessment procedures.
➢   To ensure that performance, rehearsal and examination spaces are used safely and effectively.

Enrichment and wider school contribution
➢   Lead and promote a rich programme of Performing Arts enrichment, including clubs, performances, showcases, trips, workshops and external partnerships.
➢   Increase participation in Performing Arts opportunities, with a particular focus on widening access for disadvantaged students, SEND students and those who may not traditionally take part.
➢   Support whole-school events, liturgies, celebrations, open evenings and community performances where appropriate.

Additional Activities
➢   To participate in activities both within the department, across the whole academy and within the wider community which promote the ethos of the academy.
➢   Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.
➢   Employees are expected to be courteous to colleagues, students and their parents/carers.
➢   The academy will endeavour to make any necessary, reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.
➢   This job description is current at the date shown but, in consultation, may be changed by the Head Teacher to reflect or anticipate changes in the job commensurate with the grade and job title.


Person Specification
Director of Learning for Performing Arts

Educational Qualifications and Training

Essential:
➢   Qualified Teacher Status.
➢   Relevant degree or equivalent qualification in Drama, Dance, Music, Performing Arts or a related discipline.
Desirable:
➢   Further degree or qualification in a relevant Performing Arts or education-related field.
➢   Relevant CPD training courses.

Professional Experience, Knowledge and Understanding
Essential
➢   Ability to teach at least one Performing Arts subject to KS4 and KS5
➢   Strong understanding of effective teaching, learning and assessment in Performing Arts.
➢   Experience of securing positive outcomes for students.
➢   Ability to use data, assessment and quality assurance to improve student progress.
➢   Strong organisational skills, including the ability to manage rehearsals, performances, deadlines and examination requirements.
➢   Knowledge of strategies to raise standards of student achievement.
➢   Knowledge of strategies to effectively manage student behaviour.
➢   An excellent report from teaching practice or previous employer.
➢   Experience in the use of ICT as a teaching and learning tool.
➢   Knowledge of how to manage and lead change.
Desirable
➢   Ability to teach across more than one Performing Arts discipline.
➢   Experience of leading productions, concerts, showcases or examination performances.
➢   Experience of managing practical examination/moderation processes.
➢   Experience of working with visiting artists, theatres, music services or community arts organisations.
➢   Knowledge of strategies to raise participation and achievement among PP and SEND students.
➢   Knowledge of cognitive science and its impact in the classroom.
Personal Qualities and Skills
Essential
➢   Can share and support the mission statement of the school.
➢   Believes that all children can be supported to realise the motto “Be the best you can be”.
➢   Has a commitment to making a positive contribution to the whole school community.
➢   Can lead, motivate, enthuse and inspire staff and students, and win the confidence of pupils and governors.
➢   Can organise and delegate effectively.
➢   Commitment to inclusive practice and widening participation in the arts.
➢   Commitment to the Catholic ethos and wider life of the school.
Desirable
➢   Is a practising Catholic.
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