Key Stage Pastoral Lead
Person Specification
(Assessment methods: A = Application, I = Interview, R = Reference, T = Task)

Qualifications and Training
· Qualified Teacher Status (QTS) or relevant professional qualification (A)
· Evidence of continued professional development relevant to pastoral leadership or behaviour/attendance (A, I)
· Safeguarding training (or willingness to undertake) (A, I)

Experience
Essential
· Experience of working in a secondary school pastoral or teaching role (A, I)
· Experience of supporting student behaviour, attendance and/or wellbeing (A, I)
· Experience of working with parents/carers and external agencies (A, I)
· Experience of using school systems to monitor student progress, behaviour or attendance (A, I)
· Experience of contributing to interventions to support student progress or engagement (A, I)
Desirable
· Experience of leading a team (e.g. tutors, year team or pastoral staff) (A, I)
· Experience of working across more than one year group or Key Stage (A, I)
· Experience of involvement in safeguarding processes or referrals (A, I)

Knowledge
· Knowledge of behaviour management strategies and restorative approaches (A, I)
· Understanding of attendance expectations and strategies to improve attendance (A, I)
· Awareness of barriers to learning, including SEMH and safeguarding concerns (A, I)
· Understanding of relevant safeguarding guidance such as Keeping Children Safe in Education (A, I) 
· Knowledge of the role of external agencies and multi-agency working (A, I)

Skills and Abilities
· Strong leadership and team management skills, with the ability to motivate and support staff (A, I)
· Excellent interpersonal and communication skills, with the ability to build positive relationships with students, staff, parents and external partners (A, I, R)
· Ability to analyse and interpret data (attendance, behaviour, progress) and act on findings (A, I, T)
· Ability to manage challenging situations calmly and professionally (A, I)
· Strong organisational and administrative skills with attention to detail (A, I)
· Ability to prioritise workload and work under pressure (A, I)
· Competent ICT skills to support monitoring and communication (A, I)

Personal Qualities and Attributes
· A visible, approachable and positive role model for students and staff (A, I) 
· Commitment to high standards of behaviour, attendance and student outcomes (A, I)
· Strong commitment to safeguarding and promoting the welfare of children (A, I, R)
· Resilient, adaptable and solution-focused approach (A, I)
· Ability to work collaboratively as part of a team and contribute to whole-school priorities (A, I)
· High level of professionalism, integrity and confidentiality (A, I, R)
· Commitment to the ethos and values of the school (A, I)

Other Requirements
· Willingness to attend meetings/events outside normal school hours where required (A, I)
· Commitment to ongoing professional development (A, I)
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