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	The LEARNERs’ Trust
Eckington Business Centre 2,	8 Gosber Street, Eckington,	Sheffield, S21 4DA


	Job Title
	Trust Partner

	Location
	LEARNER HQ, Eckington Business Centre 2, S21 4DA

	Reporting to
	CEO

	Effective date of JD
	01 09 2019

	Salary Range
	L24 to L30




Job Purpose including Main Duties and Responsibilities:

In addition to the Conditions of Employment for Headteachers laid down in Part 9 of the School Teachers’ Pay and Conditions Document 2008 (section 2, paragraphs 57 to 64), to work as part of the Trust central team to ensure the smooth running of the Trust and the effective performance of allocated schools by:

1. Supporting leadership and management of the Trust to give every pupil high quality education in order to promote the highest possible standards of achievement and well being 
1. Challenging and supporting the Headteachers to secure the long-term success of the schools within the Trust by effectively utilising the available resources
1. Building system-wide leadership capacity at all levels through actively developing strategic governance, staffing structures and roles and responsibilities which ensure the safeguarding of all pupils
1. Providing appropriate levels of support and challenge dependent on the schools’ development state and context 


Key Accountabilities:

1. Creating the Future of the Trust
0. working with the CEO and Trustees to create the strategic vision for the Trust
0. motivate others to create a shared learning culture and positive climate through distribution of leadership to teams and individuals
0. translate the vision into agreed objectives and operational plans
0. use the Trust structure to effectively deploy both resources and expertise to raise achievement across the Trust
0. facilitate succession planning at all levels within the allocated schools
0. to lead on developing Trust projects to be determined by the CEO/ Trustees providing evidence and reports as required

1. Leading Teaching and Learning/outcomes and standards
Working through Other Leaders to:
1. ensure a focus on pupils’ achievement and attendance, using available evidence and benchmarks to monitor progress
1. establish creative, responsive and effective approaches to learning, teaching and assessment
1. set high expectations and aspirations for each school community
1. monitor, evaluate and review school practice and promote improvement strategies from within and outside the Trust
1. support the Headteacher and leadership team to tackle under-performance at all levels 
1. broker good relationships between and across schools in order to promote mutual support

1. Developing Self and Working with Others
2. ensure the development of effective strategies and procedures for staff induction, professional development and performance review through appraisal
2. promote and maintain a culture of high expectations for self and others
2. regularly review own practice, set personal goals and take responsibility for own development including engaging in CPD where appropriate

1. Managing the Organisation
3. ensure evidence-based improvement plans and policies promote continuous school improvement
3. ensuring the ongoing development of an organisational structure for the school which reflects the Trust’s values and enables effective and efficient operations
3. in conjunction with HR officers, assist in the handling and resolution of complex operational issues 
3. support the school to manage the human, financial and physical resources available to them, brokering further support as required
3. support the Headteacher and leadership team to develop and implement effective behaviour management systems including the fair and proportionate use of exclusion
3. assist the CEO/Trustees in the recruitment, retention and deployment of staff appropriately

1. Securing Accountability
4. contribute to a Trust ethos which promotes collaboration
4. ensure Headteacher accountabilities are clearly defined, understood, agreed and recorded
4. work with the school champions board to enable it to meet its statutory responsibilities
4. ensure children across the allocated schools, including those with SEND or eligible for the PP, have access to high quality teaching and learning

1. Strengthening Community
5. create and promote equal opportunities challenging discriminatory behaviour where appropriate
5. ensure the curriculum reflects the needs of the local and wider community
5. encourage the schools to be outward looking and to engage with a range of external partners
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