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Benefits of Working at Upton-by-Chester High School

What we offer at our School:
· We are a supportive, inclusive organisation where staff wellbeing is very important.
· We promote a culture that enables everyone to do their best work and reach their full potential
· Opportunities to progress your career and work with inspiring colleagues and motivated learners
· Competitive salaries, enhanced family-friendly policies, and tailored professional development
Our Benefits:
· Working Rewards is our employee benefits package which provides a range of benefits that school based employees can access.  The scheme features salary sacrifice schemes such as childcare vouchers, bicycles, technology and mobile phones.  There are also a wide range of discounts available on shopping, holidays and entertainment. The scheme also features access to Brio Leisure's Workfit scheme which as a range of facilities across the Cheshire West and Chester area.  

· Professional development and career progression opportunities, including:
· Middle Leaders Development Programme
· Lead Practitioner training
· Early Career Teacher (ECT) Support Programme
· On-site catering facilities
· On-site car parking
· Enhanced family-friendly policies, including:
· Two weeks’ paid paternity leave for all employees
· Flexible working policies to support work–life balance
· Enhanced holiday entitlement and long-service recognition:
· Full-year, full-time support staff receive 25 days’ holiday plus bank holidays
· Increasing to 31 days plus bank holidays after five years’ service
· Pro-rata entitlement for part-time support staff
· 37-hour working week for full-time support staff
· Wellbeing and Work Reduction Charter
Pensions
· Teachers’ Pension Scheme for teaching staff
· Cheshire Local Government Pension Scheme for support staff
Flexible Working
· Flexible working arrangements are supported where possible, depending on the role
· Open discussions about flexible working requests are welcomed during the recruitment process
Terms and Conditions
· The Burgundy Book is incorporated into the contracts of employment for all teachers
· The Green Book is incorporated into the contracts of employment for all support staff
· Continuous service is recognised in line with the Redundancy Payments (Continuity of Employment in Local Government) (Modification) Order 1999 (RPMO) for maternity, sickness, holiday pay, and redundancy
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