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Person Specification
A: Application Form
I: Interview 
CQ: Certificates/Qualifications
R: Reference

	Person Profile
	Essential
	Desirable
	

	Knowledge & Experience
	
	
	

	Level 3 EYFS qualification (must be full and relevant)
Check an early years qualification - GOV.UK.
	√
	
	CQ/A

	Experience of leading whole class session (as directed by the teacher) 
	√
	
	A/I/R

	Experience of working with children across EYFS and Key Stage 1
	√
	
	A/I

	Experience of working with children with various SEND needs
	√
	
	A/I

	Good numeracy and literacy skills (including oracy skills)
	√
	
	A/I

	An understanding of the national curriculum and the foundation stage curriculum and other basic learning programmes (eg phonics programmes).
	√
	
	A/I

	Good subject knowledge. 
	√
	
	A/I

	Basic understanding of child development and learning. 
	√
	
	A/I

	Awareness of policies and procedures relating to child protection/safeguarding, health, safety and security, confidentiality and data protection.
	√
	
	A/I

	First Aid training.
	
	√
	A/CQ

	Some experience of covering classes
	√
	
	A/I

	Skills & Abilities
	
	
	

	Anility to establish positive, professional relationships with colleagues, pupils and their parents/carers
	√
	
	A/I

	Ability to communicate information in a clear and logical manner.
	√
	
	A/I

	Ability to make simple decisions, in line with agreed procedures/policies e.g. prioritisation of work, behaviour management
	√
	
	I

	Ability to clearly interpret oral or written information & instructions.
	√
	
	A/I

	Core Behaviours
	
	
	

	Proactive and positive approach to dealing with people, both internal and external. 
	√
	
	A/I

	Committed to safeguarding and promoting the welfare of children and young people.
	
	
	A/I/R

	Works flexibly to get the job done on time, and ensures work is carried out to a high standard. 
	√
	
	A/I/R

	Listens to others’ points of view, seeks feedback and deals with it constructively, shares knowledge and good practice, suggests doing things differently to improve. 
	√
	
	A/I

	Treats all people equally, fairly and with dignity and respect.
	√
	
	A/I

	Positive approach to team working. 
	√
	
	A/I/R

	Takes ownership of personal development. Willing to engage in training opportunities.
	√
	
	A/I/R
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