
	Post title
	PE Coach

	School/Organisation
	The Howard Partnership Trust

	Location
	Meadhurst Primary School 

	Grade
	P6

	Contract Type
	Fixed term – 1 year 



	MAIN PURPOSES OF THE JOB

	The successful candidate will provide support with the delivery of Physical Education lessons, our extra-curricular programme, and administrative tasks. In addition to this, they will help to support our team of Teaching Assistants and when required may be asked to help in other areas of the school.

To work under the direction of the Personal Development Lead to deliver high quality appropriate physical education & sport experiences.

To organise, deliver and develop technical services to the PE department to support the teaching and delivery of PE subjects, providing support for students, staff, curriculum and the school.

Undertaking administrative duties within the PE and sport curriculum area and assisting in the management of PE teaching and learning resources whilst also providing additional supervision for PE

In liaison with Personal Development lead you will be responsible for ensuring equipment is prepared in advance of practical lessons. 
You will also be required to accompany students in travelling to/from scheduled sporting events.
You will support the school in the provision of extracurricular activities including clubs and visits. 

When not required to support the teaching of Physical Education the post holder will act as a Learning Support Assistant across the school. 

You must have a commitment to maintaining a safe working practice.



	RESPONSIBILITIES OF THE JOB

	· To ensure that all areas where PE is taught are correctly set up to meet the requirements of PE lessons and sports clubs. 
· Planning, organising and leading PE and games sessions for pupils and members of School teams. 
· To provide first aid and assist with emergency responses for all accidents, incidents and emergencies, reporting and maintaining corresponding records as required. 
· Participate in and assist with the organisation of trips and activities to enhance the teaching and learning of PE/Sport within the School. 
· To assist with the setting up and packing away of whole school sports events and activities. 
· Maintain all sports equipment and ensure that storage rooms are kept clean and tidy, and that equipment is stored in a safe and orderly fashion when not in use. 
· Assisting pupils with access to resources as and when appropriate.

· To be responsible for supervising pupils, carrying out pre-prepared exercises and to manage a classroom/lesson, ensuring that pupils remain on task with the work they have been set.

· To manage the behaviour of pupils whilst they are working using the school behaviour protocols.

· To ensure that all pupils are actively engaged throughout the lesson through strong relationships and use of school strategies to manage behaviour 

· Supporting the delivery of PE lessons, school fixtures and after-school sports activities.

· The post will involve close contact with, and a high degree of responsibility for, children and young adults.

· Helping to create a safe learning environment where all students are encouraged, and enabled, to achieve their full potential.

· Enabling students to access learning, using needs-specific, personalised approaches, both with 1:1 and group learning activities.

· Supporting our most vulnerable students with any additional needs.

· Contribute to the extra-curricular offer from the school and provide opportunities for students to pursue a range of sports where possible. 

· To ensure the application of Health and Safety procedures and to raise awareness of H & S issues in relation to PE.

· To work in collaboration with the Personal Development Lead to ensure risk assessments are carried out.

· To manage sports equipment and materials and ensure appropriate stock levels are maintained 

· To liaise with the Teachers and Principal to ensure any equipment problems are rectified and a safe environment is maintained for staff and students. 

· To carry out and log regular checks as required. 

· Participate in training and other learning activities and performance development as required. 

· Develop and maintain working relationships with other practitioners and professionals within school.

· Contribute to the overall ethos, values, behaviours and aims of the school.

· Support with the staff break/lunchtime duty rota and to supervise students during social times.

· To undertake any other duties commensurate with the grading of the post as directed by the Principal.

· To uphold Health and Safety requirements in the role at all times. 

· To uphold the School’s Code of Conduct and all other Policy requirements.
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	Person Specification
	ESSENTIAL
	DESIRABLE

	EDUCATION/ QUALIFICATIONS
	
	

	A sports-related degree or a good level of education in sports
coaching
	X
	

	First Aid at Work Certificate or willingness to acquire
	
	X

	Hold a minimum of Level 2 Coaching certificate in at least one of the
Schools’ major sports or equivalent
	
	X

	Hold a level 2 in instructing Exercise and Fitness or willing to work
towards
	
	X

	Qualified to lead and assist in other areas of the PE curriculum
	
	X

	Full UK Driving Licence
	X
	

	SKILLS & EXPERIENCE
	
	

	Organised and able to deliver planned outcomes as directed
	X
	

	ICT skills with the ability to use Word, Excel, Outlook and social
media
	X
	

	Ability to work as part of motivated and thriving team
	X
	

	Previous experience in the leisure, coaching or education sector
	
	X

	Ability to introduce styles of learning to motivate and help pupils
learn.
	X
	

	Are passionate about supporting children and young people.
	X
	

	Strive to achieve the best possible outcomes for the people you are supporting.
	X
	

	Ability to lead sports teams
	
	X

	Ability to report on pupils’ progress
	X
	

	Ability to show sensitivity and objectivity in dealing with confidential issues
	X
	

	Proven ability to manage varied workload and use own initiative to
problem solve
	X
	

	Ability to remain calm under pressure showing tact and common
sense
	X
	

	KNOWLEDGE
	
	

	Ideally will have knowledge of specialist areas such Autism, ADHD and Social Emotional needs. 
	
	X

	Knowledge and understanding of safeguarding and child protection policies and procedures
	X
	

	PERSONAL QUALITIES
	
	

	Flexibility to work different hours or cover lessons as required
	X
	

	Enthusiastic and committed
	X
	

	Methodical approach to coaching
	X
	

	Proven ability to work unsupervised
	X
	

	Self-starter and proactive with a “can do” attitude
	X
	

	Empathetic and able to deal with pupils, staff, parents and others in a
friendly but formal manner
	X
	

	Ability to lift (with assistance where appropriate) items of
maintenance and sports equipment
	X
	

	A desire for professional development whilst in the role (the school
will consider assisting motivated and enthusiastic individuals)
	
	X



	VALUES/BEHAVIOURS

	We are a values-based organisation and seek to recruit individuals who can demonstrate our values. 
Our values will be assessed through the selection process, so we ask all applicants when providing their supporting statement to also incorporate not only how they meet the essential criteria for the role but to also demonstrate our values.
Our values are:
Integrity - displaying honesty and having strong moral principles
Partnership - working together and taking collective ownership to achieve the same goals
Advocacy - working hard on behalf of others to maximise their success
Resilience - finding success again after something difficult or negative has happened
Compassion - displaying empathy towards and a desire to help others
Aspiration - aiming high to achieve success





	FURTHER INFORMATION

	[bookmark: _Hlk111527808]Due to the nature of this role, it will be necessary for the appropriate level of criminal record disclosure to be undertaken. In making your application, it is essential you disclose whether you have any pending charges, convictions, bind-overs or cautions and, if so, for which offences. This post will be exempt from the provisions of Section 4 (2) of the Rehabilitation of Offenders Act 1974. Therefore, applicants are not entitled to withhold information about convictions which for other purposes are ‘spent’ under the provision of the Act, and, in the event of the employment being taken up; any failure to disclose such convictions will result in dismissal or disciplinary action. The fact that a pending charge, conviction, bind-over or caution has been recorded against you will not necessarily debar you from consideration for this appointment.
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