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Job Title: 		Primary Class Teacher
Contract Type: 	Full Time, Permanent 
Salary:			Full-time 32.4 hours a week - Teachers Main Pay Scale M1-M6 
                                        £32,916-£45,352
                                      
Reports to:	Trust Headteacher (with accountability to the Trust and Local Academy Committee through governance)

Overall purpose of the post
· To carry out the duties of the role in accordance with the School Teacher’s Pay and Conditions Document and other relevant statutory provisions. The postholder will receive guaranteed PPA time and work within directed time limits as per STPCD.
· To carry out professional duties and to have responsibility for an assigned class. 
· To be responsible for the day-to-day work and management of the class and the safety and welfare of the pupils, during on-site and off-site activities.
· To promote the aims and objectives of the academy and maintain its philosophy of education.
Main duties and Responsibilities 
Teaching and Learning
· To plan, develop and deliver high quality lessons that cater for the needs of the whole ability range within their class within the context of the academy’s plans, curriculum and schemes of work 
· Secure good progress and attainment for pupils through high-quality teaching and effective use of assessment.
· Promote the safety and well-being of pupils 
· Plan and teach in line with the school’s curriculum intent, ensuring clear progression of knowledge and skills
· Adapt teaching to meet the needs of pupils with SEND, those working below or above age-related expectations and disadvantaged pupils
· Work closely with the SENDCo, ELSA and other specialists to support pupils’ additional needs
· Promote pupils’ mental health, emotional wellbeing and resilience
· Model and promote British Values and respect for diversity
· Establish a safe and stimulating working environment for pupils, rooted in mutual respect 
· Take responsibility for promoting good and courteous behaviour both in classrooms and around the academy in accordance with the school’s behaviour policy 
· Maintain good order and discipline among pupils through managing classes effectively, using approaches which are appropriate to pupils’ needs
· Have high expectations of behaviour and establish a framework for discipline with a range of strategies using praise, sanctions and rewards fairly and consistently 
· Deploy, direct and support teaching assistants to maximise pupil progress and independence.
· Promote high levels of attendance, punctuality and engagement, and work with leaders and families where attendance is a concern.
· Have a clear understanding of the needs of all pupils including those with special educational needs, those working at greater depth or with high prior attainment, those with English as an additional language, those with disabilities and be able to use and evaluate distinctive teaching approaches to engage and support them 
· Take responsibility for the progress and outcomes of disadvantaged pupils, using effective strategies to reduce barriers to learning.
· Contribute to the design and provision of an engaging curriculum within the relevant subject area(s) 
Monitoring, Assessment, Recording & Reporting 
· Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils 
· Make effective use of data to monitor and evaluate pupil progress across the curriculum and to inform teaching and learning planning
· Participate in statutory and internal assessments including phonics, end of key stage and other national assessments as appropriate. 
· Use relevant data to monitor progress, set targets and plan subsequent lessons 
· Give pupils regular feedback both verbally and through accurate marking and encourage pupils to respond to the feedback. 
· To monitor pupil progress, keeping pupil records that include assessment outcomes and targets set at regular intervals in line with academy policy, to enable all pupils to achieve their full potential

Curricular Knowledge and Understanding
· Have a thorough and up-to-date knowledge and understanding of the National Curriculum programmes of study, level descriptors and specifications for all relevant areas of the Curriculum. 
· Demonstrate a critical understanding of developments in the subject and curriculum areas and promote the value of scholarship 
· Demonstrate an understanding and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English
· Have a secure knowledge of the relevant subjects and curriculum areas. Foster and maintain pupils’ interest in the subject and address misunderstandings 
· Deliver the curriculum in line with the academy’s agreed intent, implementation and impact model, ensuring learning builds over time.

Professional Standards and Development
· Develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support 
· Take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues 
· Communicate effectively with parents and carers with regard to pupils’ achievements and well-being and provide feedback on a pupil’s progress at parents’ evenings and other meetings  
· Critically evaluate resources and teaching, using this knowledge to improve the quality of teaching and learning
· Assist in the development of the School Curriculum in line with the academy’s Improvement Plan
· Have regard to workload and wellbeing, supporting a culture of professional respect and sustainability.
· Contribute to the development, implementation and evaluation of the academy’s policies, practices and procedures in such a way as to support the academy’s values and vision 
 Equal Opportunities and Data Protection 
· Uphold responsibilities under the Equality Act 2010 by addressing and preventing unlawful discrimination. 
· Ensure compliance with the Data Protection Act (2018) and Freedom of Information Act (2000). 

Other Duties
· Make a positive contribution to the wider life and ethos of the academy 
· To follow and actively promote the academy’s ethos and policies 
· Demonstrate commitment to St. Chad’s and academy’s, values and ethos
· Comply with the Health and Safety policy and undertake risk assessments as appropriate 
· Demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils 
Safeguarding 
The postholder has a responsibility for safeguarding and promoting the welfare of children and young people and must comply with all legislation, statutory guidance and academy policies, including Keeping Children Safe in Education (KCSIE).
The postholder will record, report and escalate safeguarding concerns in line with academy and Trust procedures, contribute to a culture of vigilance, and work in partnership with colleagues to ensure that pupils are safe, protected and supported. The postholder will promote online safety, digital safeguarding and the safe and responsible use of technology and the internet.
The postholder must follow all safeguarding and child protection policies adopted by the academy, Local Academy Committee and Trust Board, and ensure that all required safeguarding training is completed and kept up to date.






Any other duties which are commensurate with the grading of the post. This job description may be amended from time to time in consultation with the postholder. Any adaptions will remain compliant with STPCD and safeguarding requirements.

Primary Class Teacher – Person Specification
	Person Specification – Primary Class Teacher
A=Application I = Interview O = Other
	Essential / Desirable
	How assessed

	Professional Knowledge & Understanding
	 
	 

	Knowledge of effective primary teaching and learning strategies
	E
	A/I

	Understanding of assessment for learning and age-related expectations
	E
	A/I

	Knowledge of the EYFS or KS1 or KS2 curriculum (as appropriate to the post)
	E
	A/I

	Understanding of inclusive practice, SEND and reasonable adjustments
	E
	A/I

	Understanding of behaviour management and positive relationships
	E
	A/I

	Experience of establishing and maintaining positive behaviour and learning culture
	E
	A/I

	Evidence of improving pupil outcomes through teaching
	E
	A/I

	Understand when and how to seek advice and support.
	E
	A/I

	Willingness to support and promote the Christian ethos and values of the academy
	D
	A/I

	Demonstrates knowledge of statutory safeguarding guidance and commitment to promoting the welfare of children (KCSIE).
	E
	A/I

	Meets and maintains the Teachers’ Standards in all aspects of practice.
	E
	A/I

	Demonstrates commitment to equality, diversity, and inclusion in all aspects of teaching
	E
	A/I

	Skills
	 
	 

	Well-developed interpersonal skills.
	E
	A/I

	Able to communicate effectively orally and in writing to a range of audiences.
	E
	A/I

	Able to plan, organise and prioritise.
	E
	A/I

	Able to manage good communication systems.
	E
	A/I

	Competent in using ICT to enhance learning and support assessment.
	E
	A/I

	Experience of supporting pupils with SEND or additional needs
	D
	A/I

	Abilities and Attributes

	 
	 

	Able to focus on the needs of the children in all aspects of their professionalism. 
	E
	A/I/O

	Able to lead, support and challenge others, co-ordinating their work. 
	D
	A/I/O

	Able to think creatively and imaginatively to anticipate and solve problems and identify opportunities. 
	E
	A/I/O

	Able to inspire the confidence of others.
	E
	A/I/O

	Able to develop and maintain good relationships with staff, parents, pupils, governors and the community. 
	E
	A/I/O

	Committed to own development as a professional.
	E
	A/I/O

	Able to reflect on own practice and identify areas for improvement. 
	E
	A/I/O

	Experience
	 
	 

	Successful teaching in the relevant phase (EYFS, KS1 or KS2)
	E
	A/I 

	Successful management of an area of the curriculum. 
	D
	A/I

	Experience of teaching pupils with SEND or additional needs
	D
	A/I

	Experience of managing the performance of others. 

	D
	A/I

	Experience of engaging parents and carers in supporting pupil learning and well-being.
	E
	A/I

	Qualifications
	
	

	Qualified Teacher Status (QTS)
	E
	A

	First degree or equivalent 
	E
	A

	Higher Degree or further qualification
	D
	A

	Evidence of further professional development.
	E
	A



The Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. This post is subject to a range of safer recruitment checks, including an Enhanced Disclosure and Barring Service (DBS) check with a Children’s Barred List check, a prohibition from teaching check, verification of the right to work in the UK, online searches in line with Keeping Children Safe in Education (KCSIE), confirmation of medical fitness to work, and Disqualification by Association checks where applicable under the Childcare (Disqualification) Regulations.

This post is exempt from the Rehabilitation of Offenders Act 1974 and all convictions, cautions, reprimands and final warnings must be declared, except those which are protected under the DBS filtering rules. If you are barred from working with children, you are committing a criminal offence by applying for this post.

In accordance with Part 7 of the Immigration Act 2016, the successful applicant will be required to demonstrate their right to work in the UK.
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