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Douay Martyrs School
 

	Post title
	Teacher of English - ECT

	Introduction 
	At Douay Martyrs Catholic Secondary School, we are committed to delivering quality education rooted in our Catholic ethos. Our mission is to provide quality teaching that inspires and challenges students to reach their full potential. We believe that alongside excellent teaching, quality pastoral care nurtures our students' spiritual, emotional, and social development. Through quality leadership, we foster an environment where staff and students alike are motivated to achieve excellence and live out our shared values. As an English and Media teacher here, you will play a vital role in shaping young minds with a passion for languages and cultures, contributing to our vibrant and inclusive community.


	Purpose of role 
	To provide an inspiring and inclusive English education that nurtures a love of reading, writing, and communication, supports academic achievement, and reflects the values of the school’s Catholic ethos. The English Teacher will inspire and challenge students of all abilities, supporting them to achieve their full potential while developing their own professional practice within a supportive department.



	Key areas of responsibility
	· Teaching and Learning
 Deliver high-quality, engaging English lessons that promote progress, enjoyment, and achievement for all students.
· Curriculum and Assessment
 Contribute to the delivery of a well-planned English curriculum and use assessment to support student progress and outcomes.
· Classroom Management and Pastoral Care
 Create a positive, safe, and inclusive learning environment that supports students’ wellbeing and development.
· Professional Development
 Engage fully in the ECT induction programme, mentoring, and ongoing professional learning.
· Communication and Collaboration
 Work effectively with colleagues, students, and families to support learning and positive relationships.
· Wider School Contribution
 Support the Catholic ethos of the school and contribute to enrichment activities and the wider life of the school.


	Reporting to 
	Head of English and Media
Department
	Performance management
Participate in the school’s performance management process to ensure personal and professional development.
Set clear objectives aligned with departmental and school priorities.
Engage in regular self-evaluation and peer feedback to improve teaching practices.

	Teaching and Learning
	· Plan and deliver engaging, well-structured, and differentiated English lessons that meet the needs of all learners.
· Use a range of teaching strategies, including literary analysis, discussion, and creative writing, to develop students’ skills and enjoyment of English.
· Set high expectations for behaviour, progress, and achievement.
· Monitor and assess students’ work regularly, providing clear and constructive feedback to support progress.
· Create a positive, inclusive, and well-managed classroom environment.


	Curriculum and assessment 
	· Contribute to the planning and delivery of a well-sequenced English curriculum at KS3 and KS4.
· Use assessment information to inform planning and adapt teaching to support student progress.
· Support students in preparing for internal and external assessments, including GCSEs.
· Contribute to the development and sharing of high-quality resources within the department.

	Outcomes and standards
	Use assessment data to inform teaching and support student achievement.


	Professional development 
	· Participate fully in the school’s ECT induction programme and performance management process.
· Engage in mentoring, training, lesson observation, and professional dialogue to develop teaching practice.
· Reflect on feedback and use it positively to improve classroom practice.
· Stay up to date with developments in English education and pedagogy.

	Communication and collaboration
	· Work collaboratively with colleagues within the English department and across the school.
· Maintain positive and professional communication with students, parents, and carers regarding progress and wellbeing.
· Attend and contribute to departmental and whole-school meetings as required.


	Resource management 
	· Use and manage classroom and departmental resources efficiently.
· Contribute to maintaining a stimulating and well-organised learning environment.
· Liaise with external providers and partners to enhance learning opportunities.


	
	The duties above are neither exclusive nor exhaustive and the post holder may be required by the Headteacher to carry out appropriate duties within the context of the job, skills and grade.


	Core competencies
	· Commitment to the Catholic ethos and values of the school
· Strong subject knowledge 
· Excellent classroom management and organizational skills
· Effective communication and interpersonal skills
· Ability to motivate and inspire students and colleagues
· Flexibility and willingness to contribute to wider school life
· Participate in school events, enrichment activities, and extra-curricular opportunities.
· Contribute to a safe, supportive, and respectful learning environment.
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