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St Wilfrid’s RC College
Person Specification - Pastoral Lead
Scale Point: Band 6 SCP28
	
	Essential 
	Desirable 
	Method of Assessment 

	Educational Attainment & Experience 
	· At least 5 GCSE’s or equivalent, Grade C or above including Maths and English or evidence of good numeracy and literacy skills
· Significant experience of working with young people in an educational, pastoral, safeguarding or welfare setting.
· Experience of leading or coordinating pastoral, behaviour, attendance or wellbeing provision.
· Experience of working effectively with parents, carers and external agencies.
· Experience of using student data to identify needs and improve outcomes.
· Knowledge and understanding of safeguarding legislation and procedures.

	· Degree-level qualification.
· Relevant pastoral, safeguarding, attendance or behaviour-related qualification.
· Experience of leading a team or managing staff.
· Experience of working in a secondary school setting.
· Designated Safeguarding Lead (DSL) training or equivalent.
· Knowledge of current education legislation and guidance relating to attendance, behaviour and inclusion.

	· Application Form
· Certificates

	Knowledge & Skills 
	· Strong understanding of behaviour management, attendance improvement and pastoral support strategies.
· Excellent leadership and people-management skills.
· Ability to develop positive relationships with students, families and staff.
· Strong communication and interpersonal skills, both written and verbal.
· Ability to analyse data and use information to inform decision-making and intervention planning.
· Effective problem-solving and decision-making skills.
· Ability to manage complex and sensitive situations with professionalism and discretion.
· Strong organisational and administrative skills.
· Competent in the use of school information systems and Microsoft Office applications.

	
	· Application Form
· Interview
· Assessment

	Disposition 
	· Commitment to safeguarding and promoting the welfare of children and young people.
· Passion for supporting students to achieve their full potential.
· High levels of resilience, integrity and emotional intelligence.
· Ability to remain calm under pressure and respond effectively to challenging situations.
· Collaborative and inclusive approach to leadership.
· Professional role model with high expectations of behaviour and conduct.
· Flexible and adaptable in response to changing school priorities.

	
	· Application form
· Interview
· Selection Day
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