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Bright Futures
Bright Futures Educational Trust (The Trust) is a multi-academy trust set up in 2011. The Trust is made up of a
richly diverse group of schools in Greater Manchester and Blackpool. We are passionate about working
together within and beyond the Trust to achieve our aspirational vision: ‘the best for everyone, the best from
everyone’. We are an organisation that is underpinned by values of: Leadership, Integrity, Passion, Community,
Equlity and Resilience.

In everything we do, we remember that we are accountable to the children, families, and communities that we
serve.

Our schools have their own identities, form one organisation and have one employer, Bright Futures
Educational Trust. Bright Futures’ Board of Trustees maintains strategic oversight of the Trust and delegates
some of its responsibilities to the Executive Team, Principals and local governing bodies. We place a high
value on integrity and probity and take seriously our accountabilities for making the best use of public
money. How decisions are made is described in our delegation framework. You can find out more about
the Trustees and the Executive Team on our website: About Us - Bright Futures Educational Trust (bright-
futures.co.uk)

The Central Team includes the Executive Team: Lisa Fathers, CEO (Interim); Anna Sharpley, Chief Finance &
Operations Officer; Sarah Schollar, Director of Education (Interim) and Jayne Carmichael, Director of
Professional Development.

The focus of these roles is to work with schools, providing high-quality and timely guidance, leadership,
challenge and support. In addition to the Executive Team, we have central operations for finance,
communications and marketing, HR, educational psychology and digital technologies. Please see our
website brochure which explains our central operations: Why-Join-Bright-Futures

Integrity Passion Equality ResilienceLeadership Community

https://www.bright-futures.co.uk/about-us/
https://www.bright-futures.co.uk/about-us/
https://www.bright-futures.co.uk/wp-content/uploads/2026/01/Why_Join_Bright_Futures_.pdf


Bright Futures Professional Development Institute is another important outward facing component of our
organisation. 

Underneath this umbrella we have several hubs.  Bright Futures Training which provides school improvement
services and CPD to over 700 schools, a North West Maths’ Hub NW1 Maths Hub, providing mathematics
training and coaching to 500 schools, and a SCITT (School Centred Initial Teacher Training) Bright Futures
SCITT, which is the largest in the North West.  Within the Development Institute, Bright Futures also has two
Teaching School Hubs, serving Manchester, Stockport, Salford, and Trafford.  Bright Futures Send Outreach is
another service which we provide across the North West. We have also been designated as an Early Years
Stronger Practice Hub to work across the North West as the Bright Futures Early Years Hub.

Professional Development
Institute

Collaboration and strong relationships form one of the ‘commitments’ in our Strategy and all components of
the Bright Futures’ family work closely together. Our Strategy was developed collaboratively and can be found
on our website: Our Strategy.
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http://training.bright-futures.co.uk/
http://www.nw1mathshub.co.uk/
https://www.bright-futures.co.uk/development-network/bright-futures-scitt/
https://www.bright-futures.co.uk/development-network/bright-futures-scitt/
https://tsh.bright-futures.co.uk/
https://www.bright-futures.co.uk/bright-futures-send-outreach/
http://earlyyears.bright-futures.co.uk/
http://bfet.co.uk/about-us/our-strategy/


Salary Grade 3 Point 4 - Point 6

Pension Local Government Pension Scheme

Other
We offer salary sacrifice schemes for purchasing bikes used for travel to work
and technology for personal use, through monthly interest free salary
deductions. We also offer opportunities for professional development. 

Why work for us?

Terms and Conditions 

We offer a great opportunity to join an organisation which really lives its values. Our working environment is
very inclusive and whilst you can expect to be challenged in your role, you will be supported through
professional learning, and treated fairly and with dignity and respect. Please see the Equality, Diversity and
Inclusion statement on our website.
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https://www.bright-futures.co.uk/join-us/job-vacancies/
https://www.bright-futures.co.uk/join-us/job-vacancies/
https://www.bright-futures.co.uk/join-us/job-vacancies/


We can only accept completed application forms, rather than CVs. This is because the regulatory guidelines of
Keeping Children Safe in Education (2021), require us to check various details of job applicants and an identical
application format for each candidate enables us to do this. We use a process that does not identify personal
characteristics to the shortlisting panel. This is part of our commitment to equality and diversity.

NO AGENCIES PLEASE.

Our application form is available online, along with the disclosure of criminal background form. The portal link
is: https://mynewterm.com/school/Rushbrook-Primary-Academy/138784
Alternatively, you can click Apply Now on this role via the current vacancies page of our website.
Closing Date: Tuesday 30th  June 2026 @ 12.00pm
 You will be notified after the closing date whether you have been shortlisted. 

Keeping Children Safe in Education
Bright Futures Educational Trust is committed to safeguarding and promoting the welfare of children and
young people and we expect all staff and volunteers to share this commitment. This post is exempt from the
Rehabilitation of Offenders Act 1974; pre-employment checks will be carried out and references will be sought
for shortlisted candidates and successful candidates will be subject to an enhanced DBS check and other
relevant checks with statutory bodies.
 

Data Privacy
You can read the details of how we use the personal data that you provide us with in our Job Applicants’
privacy notice on our website: Applicant Privacy Notice.

How to apply
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https://mynewterm.com/school/Rushbrook-Primary-Academy/138784
https://www.bright-futures.co.uk/information/data-protection/


About the role
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· Within this role as Primary Learning Assistant, you will be working within
our 2-Year - Old setting alongside the Early Years Educator. You will also
work with both small groups of students and on a one-to-one basis.

Within the classroom, there are a range of students with special educational
needs to greater depth standard and you will be helping to ensure that they
have equal opportunity and access to learning.

You will be a proactive, positive individual with the ability to work well with
different personalities and ideally have experience working with students in
some capacity.

This is an excellent opportunity for graduates who are looking to gain
experience within a supportive school environment, prior to making an
application to train to teach. That being said, we warmly welcome a diverse
range of candidates.



Category Essential Desirable
Means of

Identification

Qualifications,
Education,

Training

Good standard of education,
including GCSE Grade C/4 or above
(or equivalent) in English and
Mathematics.

Relevant qualification in
Supporting Teaching
and Learning,
Childcare, SEND or
related field (e.g. Level
2 or 3 Teaching
Assistant qualification).
First Aid qualification.

Application

Certificates 

Interview

Person Specification
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Relevant
Experience

Experience of working with children
or young people in an educational,
childcare or community setting.
Experience of supporting learning and
promoting positive behaviour.

Experience of working
with pupils with SEND,
including Autism,
Speech and Language
Needs, SEMH or
learning difficulties.
Experience of
delivering interventions
or small-group
support.

Application

Interview

Tasks

References

  Knowledge
and

understanding
  

Understanding of the needs of children
and young people. Awareness of
safeguarding and child protection
responsibilities. Understanding of the
importance of inclusion and equal
opportunities.

Knowledge of
SEND legislation,
EHCPs and
intervention
programmes.
Understanding of
behaviour
support
strategies and
restorative
approaches.

Application

Interview

  Personal
qualities

  

Patient, caring and supportive approach.
Commitment to helping all pupils
achieve their potential. Flexible, reliable
and professional. Ability to maintain
confidentiality and demonstrate
discretion. Resilient and able to remain
calm under pressure

Experience of
taking initiative
and contributing
to wider school
life.

Applciation

Interview

References



Pre-
Employment

Screening

Enhanced DBS check
Two satisfactory employment
references, from the last two employers
Evidence of the right to work in the UK
ID Check
Online Screening

  Alignment
with academy

and Trust
  values

  

Commitment to Rushbrook Primary
Academy’s values
Commitment to Bright Futures values  
Evidence of working collaboratively for a
common purpose and encouraging
diversity

Wider evidence
of partnership
working across
schools, Trusts or
communities

Interview

Tasks

Category Essential Desirable
Means of

Identification
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Safeguarding

Commitment to safeguarding and
promoting the welfare of children and
young people. Willingness to undertake
safeguarding training and comply with all
statutory guidance and school policies.

Previous
safeguarding
training.

Application

Interview

Task

Skills and
Abilities

Ability to build positive relationships with
pupils, staff and families. Good
communication and interpersonal skills.
Ability to support pupils' learning under
the direction of teaching staff. Ability to
work effectively as part of a team. Good
organisational skills and attention to
detail. Ability to maintain accurate
records and provide feedback on pupil
progress.

Ability to adapt
learning
resources to
meet individual
needs

Application

Interview
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