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Trust PGCE Lead Mentor – Job Description
As a Lead Mentor, you’ll play a key role in supporting and developing mentors across placement schools in partnership with our accredited ITT provider. This is more than just a coordination role — you’ll be at the forefront of embedding excellent mentoring practices across the system. School based mentors receive 2 general Lead Mentor visits in the Lent & Pentecost terms, plus a Lead Mentor teams call and set up in the Advent Term. In addition to this, there is a visit in the advent term provided by a subject specialist.

You will:
· Train, coach and support school-based mentors to ensure consistency and quality of mentoring across placements. 
· Help deliver and support aspects of the ITT curriculum, including Intensive Training and Practice.
· Ensure strong alignment between ITT providers and school placements so that trainees experience a coherent and impactful journey.
· Be a key voice in developing a culture of reflective practice, professional learning, and continuous improvement.

What the role looks like:

For 2025-26 General Lead mentors will :
· Choose to support between 3 (min) and 10 (max) school-based mentors, with a maximum of 30 visits across the academic year.
· Complete all supporting paperwork and attend meetings as required by NTU.

	Primary Lead Mentor Role
	Secondary Lead Mentor Role

	Advent Term:  visit the mentor at their school and communicate with them to set up and establish new relationships for the academic year.
	Advent Term – conduct a Teams call to all mentors that you are supporting and communicate with them to set up and establish new relationships for the academic year.


	Lent Term:  visit the mentor at their school
	Lent Term:  visit the mentor at their school

	Pentecost Term: visit the mentor at their school
	Pentecost Term: visit the mentor at their school



· Payments to Lead Mentors will be made per visit or Teams call completed, subject to tax and National Insurance deductions as follows:
· £70 per in-school visit, plus up to £30 in travel expenses
· £50 per Teams call

· Please note: Final mentor allocations are determined by NTU. While we will do our best to match your preferred number, this cannot be guaranteed. Please also be aware that, depending on ITT recruitment, not all mentors may be required, as this is based on NTU’s final allocations.
· Headteacher approval will be required in order to continue in this role.
· New Lead Mentors will expected to complete NTU Lead Mentor training which commences in June this year.
· Cover required, will be funded so there is no cost to the school.
· This role is, reviewed (temporary 1 year) annually in line with funding allocated by NTU.

Why Step Into This Role?
Benefits for You:
· Deepen your own professional expertise by engaging with the latest evidence-based practices in teaching and teacher development.
· Gain specialist training and professional development through both the ITT provider and school/CMAT networks.
· Elevate your career as a key figure in educational improvement and staff development.

Impact on Others:
· Support mentors to grow in confidence and capability.
· Help trainee teachers thrive through consistent, expert mentoring.
· Drive a joined-up, coherent experience between school practice and provider-led training.


[bookmark: _Hlk171332637]The Our Lady of Lourdes Catholic Multi-Academy Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. This post is subject to satisfactory references, which will be requested, prior to interview, an enhanced Disclosure and Barring Service (DBS) check, medical check, evidence of qualifications plus verification of the right to work in the UK. 
The Trust will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition. 
Whilst every effort has been made to outline the key duties and responsibilities of the role, it is not an exhaustive list. The duties and responsibilities of the role may vary from time to time, commensurate with and without changing the general character of the duties or the level of responsibility entailed, and would not in itself justify a reconsideration of the grading of the post.
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